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Federal Bureau of Investigation 
Richmond* Virginia 


Bear /ir* Bishops 

You approved a report 

in the Interstate Transportation of stolen ^f^J^jlhough 

investigation involving \ __ 1 . Assistant 

this report contained a prosecutive^ OP*™'’ 1 * ® dc %lnutcd 

tfnited States Attorney no copy of v«t c ^ifice’ai re- 

fer the appropriate United Staves Attorney s Off c 

quired by Bureau regulations* 

In the futon, im vlll be ^Pl^AlAAAlZb* 
your supervisory functions with no-re care and .1 « 

scrumca of Bureau regulations* 
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Director, TBI (26-206376) 


2/8/56 


SAC, Richmond (67-98) 


gSRSOMftl Am 

'll 'IIH ' >iiiwi j» ■! ■! 1 II 


mm 


va. 


bo 

b7C 


Rebulet to Richmond, 1/31/56. 

A copy of the report of SA 8AHUBS, A. MiU&R, dated 1/23/56 at 
Richmond, was furnished to -the tf. fi» Attorney, Roanoke, Va,, on 2/1/56. 

The report of 8& MILIRR was dictated hy him and was approved 
hy ASAC THOMAS E. BISHOP. A check of the stenographer * s notebook reflects 
that the Agent failed to designate a copy for the U. S. Attorney at Roanoke. 
SA M321ER advised me that he inadvertently failed to designate a copy for 
1&e H» S . Attorney, and ASA0 BISHOP advises he has no explanation for 
approving the report with no copy designated for the S, Attorney. 

In view of the above, it is recommended that SA MtLIER and 
ASA0 BISHOP be given letters of censure for instant error. 


4- - Bureau 
3 - Richmond 


JBCkMEW 


(Investigative Division 
recommendation page la) 



ERROR: 


v 



Copy of report of SA Samuel A* Ilillor, 1-23-56* 
was not furnished to the United States Attorney* Shis 
is a substantive error* Error caught at Bureau* 


RBCOHMBMDATION OP SAC, RICHMOND; 

Recoaraends that SA Hiller and ABAC Shomas E* 
Bishop he given letters of censure. 


mGommDAmm 0 1 ? iwestoaoth umstou : 

Concurs with SAC, Richmond, inasmuch as the 
Hanual of Rules and Regulations reflects that any time 
the United States Attorney renders an opinion, a copy of 
the report should ha submitted to him* 


la 



ro 


Director, FBI 


SAG, Richmond 


subject: 2H0K&S E. BISHOP 
ASAG 

RICHMOND DIVISION 


DATE: 12/6/55 




tRCB, I Mi granting two clays lew# to ASM THOMAS E. BISHOP^ to U 
ft nma nefl 8t30 a.B. ( 12/21/55 ®#d to and 5*30 p.B.) 12/22/55* 


CO 318 Is Being retained in the Bichnond Office, 


JHOifflT 


\fJ 
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FEDERAL BUREAU OF INVESTIGATL 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 

44k 



/ 

li 

Name of Employee: THOMAS F . RTSHOP 

Where Assigned: RICHMOND 

(Division) (Section, Unit) 

Payroll Title: ASSISTANT SPECIAL AGENT IN CHARGE - GS-14 

Rating Period: from 7-12-55 to 2-21-56 


ADJECTIVE RATING 


SATISFACTORY 


Employee’s 

Initials 


Outstanding, Satisfactory, Unsatisfactory 


T&g’ 



r.A, 


( ) Special 







r 


/ 




TKCUAd 3. EIOIIOF 
Assistant Special 
Zlichittond Division 


;ent in Charge 




Ur, Bishop has been Asoir-tant Special gent in Charge of the Richmond 
Office sdnce January 17, l' ! 55. He makes an excellent personal appearance 
an > has a rest pleasing personality which has enable^ him to make many 
friends an coita ;ts aiionc hi 1 .; enforcement officials, bO'"ermient officials 
leaders in the coraauniby. 


vr;o other 


Ur. Bishop is hi ill:’ qualified bo participate in and. lead both 
raids and dangerous ar.siqn?aen,to. During the ratin', period, he has handled 
a. mi, her of such ansi mrents in a most competent f?,chion. He has no 
Imown lindtations on his physical condition which would prevent perfornanee 
of arduotis erection. Ur. Bishop’s firearms ability is definitely above 
avers go an -3 he has a good knowledge of 'efensive tactics. ASIC Bishop is 
a fine speaker and I have received rinny hi ■•lily favorable comments con- 
cerning speeches ’.;hioh he has given. 

burin ;■ the course of the rating period ABAC Bishop received a 
letter of coranendation fro:: the Director for the intelligent manner in 
which he aided in the direction of the Briber;* investigation involving 
Charles 3 vans Hughes and others. .Ur. Bishop had. occasion bo testify in 
Federal Court in this particular case and race a fins witness. lie has 
had considerable evperierue testifying in Federal Court. He definitely 
has demonstrated the ability to handle any t;ype of complicated assignment, 
lie has net as yet participated in the Bureau’s Incentive Awards Program. 

Ur. Bishop is highly intelligent and possesses a great deal of 
initiative and good judgment. He is erctrenely conscientious and hard worldng 
an:< is able to turn out a tremendous volume of work in an accurate manner 
on the desk which he supervises. II® has an excellent knowledge of Bureau 
rules, regulations and procedures and is able to perceive in the early 
stares of i :,ue ctirat ions the proper course of action, to take which mill 
bring the investigation to a prompt and. efficient conclusion. He is at 
ell times alert to protect the best interests of the Bureau. 

Ur. Bishop has handled the office during :ay necessary absences 
ant has done so in a very competent manner. By letter dated February 16, 

1956 the Bureau comended the Richmond. Office on the results obtained in 
connection with the Applicant Recruitment Program for the feat of 
Go-ernnent . Ur. Bishop played an important role in this program. 

During the past year the statistical accomplishments of this office 
have risen sharply and '.A AO Bishop has played a very definite part in these 
increased accomplishments . ABAC Bishop is very aggressive and has the 




ability to inspire enthusiasm in subordinate employees. He definitely 
has both administrative and executive ability. He is interested, in 
advancing in the Bureau’s service and I consider hin to be an excellent 
AJAO. I feel that he is excellent BAG material and could competently 
handle an office of Mr own at this tire. In ry opinion he should 
definitely be considered favorably for additional responsibility and ad- 
vancement in the Bureau’s service. 

He is entitled to n ratin' of dnticfactory. 


JK3:GTC 


ft • ZMJuL 

JAMci H. G-Alih 
Special Agent in Charge 


xployee’ s Initials T 







• • 



arraigned and placed in jail . This action taken despite age and eye 
description discrepancies which prompted him to telephonic ally contact 
Belief Superviso r Caver at the Richmond Office / thereafter arrested 
I I wife and caused her to be arraigned despite dis crepancy 

of 7" in height (arrested woman 4' 11" s su bject described as 5*6"; be 
slightly taller than her husband, and the I I arrested was bic 

5* 5 n in height). Although Agent Giannecchini arrested the persons 
called for in Charlotte airtel, an investigative summary in his 
possession should have put him on notice he had arrested the wrong 
people. 


Both \ | fingerprinted and photographed and photographs 

sent tdChattanooga , Tennessee , Residenttyency on evening 3/27/56 , 

By teletype from Knoxville 1:09 A,M, 9 3/29/56 Knoxville indicated be 

photographs not identical with subjects and AUSA 9 Chattanooga, b?c 

recommended their release. By 4:00 A.M., 3/29/56 subjects released 
and expressed appreciation for prompt investigative atterition leading 
to their release. No complaint received to date from L 

| EXPLANATION OF BISHOP 

In memorandum of explanation 3/29/56 Bishop advised that 
at 4:45 P,M, 9 Tuesday, March 27, 1956, Relief Supervisor Caver discussed 
instant case with him, showed him a copy of Charlotte airteljbichmond 
S/17/56, and advised that he had been in contact with Agent Giannecchini 
at Charlottesville . He stated that Caver outlined the inf ormation 
received from Giannecchini " which is identical with that set forth 
in the memorandum of Special Agent William Hershel Caver 3/29/56. " 

[ Bishop stated he advised Caver to call the Knoxville Office to ascertain 
if mors complete identifying dote could be secured end Gcvev thereafter 
informed him that he was unable to get any additional pertinent data. 


. Bishop dated fee then advised Caver to have Giannecchini 

, . 1 before the U . ffomwiss oZ 

Charlottesville in view of the fact that ^_ | 

admittedly was identical with the persons described as the fugitive 
in Charlotte airtel of March 17, 1956. Bishop stated he also 
advised Caver to instruct Agent Giannecchini to locate d | wife 

at Wa/ynesborp, — Virginia^ and "in the event she admitted being the wife 

I . her background was the same as described in 

Char/nrtte airtel of 3/17/56, and fitted the description of the female 
subject, except for some minor details , to also take her into custody 
and have her immediately brought before the nearest available U, S. 
Commissioner. " 

. , Bishop concluded his explanation by stating , "This action was 

by because it had positively been determined throuah investi - 
gation at Richmond and Charlottesville that | \and 

c?L ere identical with the persons descrTFed in Charlotte airtel 
of 3/17/56 as being the fugitives." 


b6 

b7C 


- 2 - 




DEFICIENCIES OF BISHOP 


It is true that the Richmond Office arrested the people 
described in Charlotte airtel of 3/17/56 • Bishop was not responsible 
for the supervision of instant case inasmuch as it wasion the desk of 
SAG Grapp • He . had not seen summary investigative report of the 
Knoxville Office dated 3/15/56 » He relied on comments made to him 
by Belief Supervisor Caver • 


Although Agent Caver in his discussi on with ASAC Bishop 
mentioned t he discrepancy of the color of eyes of 
an & subject I L mentioned the discrepancy in height, of 


Mrs . [ 


as compared with subject^ 


namely the former was 4 , ll n and the latter described as 5 , 6 n 9 he did 
not have the benefit of the knowledge of the Knoxville report which 
could have placed him on notice that they had the wrong subjects • 


•h 

h 


Based upon my thorough analysis of the development of the 
facts in this case I do not feel there is reasonable ground for 
recommending cen sure as to ASAC Bishop under all of theccircumstances 
attendant in this case • 


RECOMMENDATION OF SAC GRAPP 

That there are no deficiencies on the part of ASAC Bishop, 
which warrant recommendation for censure • 

RECOMMENDATION OF V. BOAnnuAW 



Permanent brief on ASAC Thomas E . B ishop attached . 



^nSrd fof 

0 #, 

TO ; 

FROM : 
SUBJECT: 


• ■ • • • « 

? Memorandum • united states government 

SAC DATE: 3/29/56 

ASAC THOMS E. BISHOP 


TTSF 


was . - FUGITIVE 
was. - FUGITIVE 


be 

b7C 


The following is submitted to explain the 
action taken by me in captioned case xy ith respect to the 
apprehension of I j was. and his wife, 

Mrs. | \ was. 

At approximately 4:45 p.m. on Tuesday, 

March 27, 1956, SA W. HERSHEL CAVER advised that he wished 
to discuss a case with me. He thereupon showed me a copy 
of Charlotte Air tel to Richmond dated March 17, 1956 , 
in the above captioned case. The information contained 
in this air tel has been set out fully in the other memoranda 
submitted in this matter and it is, therefore, not being 
repeated herein. 

SA CAVER then advised me that he had been 
in telephonic contact with SA LEO J. GIANNECCHINI at 
Charlottesville, Virginia, at approximately 4:15 p.m. 

SA CAVER advised me of the information which he had received 
from SA GIANNECCHINI, which is identical with that set forth 
in the memorandum of SA ¥. HERSHEL CAVER dated 3/29/56. 

SA CAVER also advised me of the instructions which he had 
given to SA GIANNECCHINI regarding the photographing and 
fingerprinting of JOHNSON and the forwarding of his 
photograph directly to the Chattanooga RA. 

, I advised SA CAVER to call the Knoxville Office 

(Office of Origin) to ascertain if more complete identifying 
data could be secured concerning both subjects. He immediately 
did this and informed that he was unable to secure any 
additional pertinent information. 

I then advised SA C AVER to inform SA GIANNE CCKTNT 
that he should immediately bring! | 

before the U.S. Commissioner at Charlottesville, Va., in view b 7 c 


TEB/pbw 

( 10 ) 


Z 7' 


t 


<£/£' 



- •» *# 


EH 87-2361 




admittedly was identical 


of the fact that 

with the person described as the fugitive in Charlotte Air tel 
of March 17 > 1956. I also advised RA CAVER to instruct 
SA GIANNECCHINI to locate I t wife at Wayn esboro . VA ncH rl 

and, in the event she admitted being the wife of|_ 


] 


her background was the same as described in Charlotte 

Airtel of 3 / 17 / 56 , and fitted the description of the jfe.ma.le.. 
subject, except for some minor de t sTfls^ ^cTaTso^ta ke her into 
custody and have her immediately brought before the nearest 
available U.S. Commissioner. 


,a. 


This action was taken by me because it had 
positively been determi ned through investigatio n at Richmond 
and Charlottesville that l I and his wife 

were identical with the persons described in Charlotte Airtel 
of 3 / 17/56 as being the fugitives. 


Jo 6 
’b7C 
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FD-253 (11-22-54) 



« 


UNI': ^ TES DEPARTMENT OF 

FEDERAL BUREAU O.F INVESTIGATiv 




In Reply, 
File No, 


WASHINGTON 25, D. G, 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK the sum of $10, pay- 

able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any li ability shall occur. The following person is designated as ny beneficiary for FBI Agents' Insurance Fund: 

_Relationship. Date_ 


Name 


Bis tiop 


Address 


SXfr (jM/virE 4l/£ , |1 I/I. 


b6 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 

rtAp+.h Twiafit tn hAnAfirtiArv rtf psAn+.s Hllefl In Mia Una nf dirhv. 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 


t 

l j 

THOMAS E. BISHOP 


Where Assigned: — RICHMOND -. : —— — ; 

(Division) (Section, Unit) 

Payroll Title: ASSISTANT SPECIAL. AG ENT TN CHARGE — 

Rating Period: from APRXti 1» 1955 — to — MAR0H .. 31» 1 956 


ADJECTIVE RATING: S A TISFACTOR Y r- 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 



Rated by: 



.G. GRAPH signtt 


Special Agent in Char ge — 3/31/5 . 4 . 
Title Date 





(x ) Official 

■ (x) Annual 


I,' 1 -' 1 


U, t - 


( ) Administrative '/ 

( ) 60-day 

( ) Transfer 

( ) Separation from servic e 


f \ n • 1 


FD-185 A 

PERFORMANCE RATING GUIDE 

FOR INVESTIGATIVE PERSONNEL ! 

(For use as attachment to Performance Rating Form No. FD-185) 1 

Assistant Special Agent ! 

Name of Employee THOMAS E. BISHOP Title in Charge — - \ 

Rating Period: from4/l/55- to -3/31/56. 1 


RATING GUIDE AND CHECK-LIST 


Note: 

+ 

y 


Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory* and ‘Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus*, 'check', and 'minus* 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory* ratings must comply with the requirements as 
set out on the reverse of form FD-185. 


^ (1) Personal appearance. 


A"" 


(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment including common sense, ability to arrive at proper 
conclusions: ability to define objectives. 

(8) Initiative and- the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 
. attributable to causes beyond employee’s control. 

£—.(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of 
__ application. 

(14) Technical or mechanical skills. 


■ ^ (15) Investigative ability and results: 

_f^T(a) Internal security cases 
~f~ (b) Criminal or general investigative cases 
- (c) Fugitive cases 
— jE- (d) Applicant cases 
— CL (e) Accounting cases 

— £^T(16) Physical surveillance ability. 


. (17) Firearms ability. 

. (18) Development of informants and sources of information. * 

. (19) Reporting ability: 

-i (a) Investigative reports 
(b) Summary reports 
-±r (c) Memos, letters, wires 

(Consider: dbL. conciseness; ,.:/"~clapty;.I^Z organization; 

thoroughness; accuracy; / adequacy and perti- 
nency of leads;?/- administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

. xTfe) Leadership 
•/*( b) Ability to handle personnel 
o) Planning 

JT (d) Making decisions 
'f- (e) Assignment of work 
(f) Training subordinates 
-£^Jg) Devising procedures 
Emotional stability 
JkT( i ) Promoting high morale 
-=tz ( j ) Getting results 

(22) Ability on raids and dangerous assignments: 

As leader 

—A^p) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement 
— f— (24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

~h Dictation ability ' 

~/~ Automobile driving ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
ts etc *) : Assistant-Special Agent-iii Charge ! 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Man aTfrd ‘Speakei* 

C. (1) Is employee available for general assignment wherever needs of service require? YflS(If answer is not fyes*, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not 'yes’, explain in narrative comments.) 


D. Has employee had any abnormal sick leave record during rating period? JJjOl (If so, explain in narrative comments.) 


ADJECTIVE RATING : SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 




* 4 * 


THOMAS E. BISHOP 

Assistant Special Agent in Charge 
Richmond Division 
Annual Report 

I have recently assumed the duties of Special Agent in Charge 
of this office, have been out of the city much of the time and, con- 
sequently, have not had an opportunity as yet of closely judging the 
work performance of ASAC BISHOP. The comments set out below and the 
ratings are from prior performance ratings submitted during the rating 
period by my predecessor. 

PART I GENERAL COMMENTS 

Mr. BISHOP assumed the duties of Assistant Special Agent in 
Charge of the Richmond Office on January 17, 1955* He is extremely 
sincere, hard working and handles a large volume of work. He is suffi- 
ciently forceful and aggressive and is amenable to constructive criticism. 

He is in good physical health and there are no known limitations in this 
regard. He has the ability to comprehend and analyze the investigative 
problem at hand and is thorough in bringing an investigation to a logical 
conclusion. He accepts responsibility willingly and is well versed in the 
Bureau* s policies and procedures. He is rated as excellent in dictation 
ability. He contributes a large amount of overtime and handles an 
unusually large volume of work. He is loyal to the Bureau and is alert 
in protecting the Bureau* s interest. 

ASAC BISHOP makes a satisfactory personal appearance, has a 
pleasing personality, and has the ability to handle the more complicated 
investigative matters. He has the qualifications to participate in or 
lead raids and dangerous assignments. He has not had an abnormal sick 
leave record and has supervised various applicant and criminal-type 
classifications • 

By letter dated November 4, 1955 the Bureau commended Mr. BISHOP 
for the intelligent manner in which he ai ded in the direction o f the in- b6 

vestigation of the Bribery case involving I I and others. b7c 

Commendatory remarks have been received concerning his speeches and his 
instructions at police training programs. By letter dated February 16, 1956 
the Bureau commended the Richmond Office on the results obtained in con- 
nection with the Applicant Recruitment Program for the Seat of Government. 

Mr. BISHOP played an important role in this program. 



PART II SPECIFIC COMMENTS 



1. Justification for any Minus Ratings Given 

Not applicable 

2. Experience and Ability as Inspector 1 s Aide 

During the rating period ASAC BISHOP has not assisted on an 
inspection. 

3. Participation in Informant Programs 

Not applicable 

4. Testifying Experience and Ability 

Mr. BISHOP has testified at United States Commissioners * hearings, 
in District Court and before Federal Grand Juries, as well as other judicial 
bodies. During the rating peri od he testified in Fed eral Court in the 
Bribery investigation involving I I and others and made a £6 

fine witness. 

5. Disciplinary Action 

By letter dated April 1, 1955 the Bureau called Mr. BISHOP *s atten- 
tion to his approval of an investigative report in the case entitled, 

"Richmond Packers, Inc., Et Al, FAG - CONSPIRACY". It was necessary to 
correct this report subsequently because a prominent individual was erroneously 
identified as a subject in the synopsis. 

By letter dated April 11, 1955 the Bureau directed his attention 
to the inadequate super vision of the Selecti ve Service Act, 1948 — Conscientious 
Objector case -involvi ngl L This action pertained to the 

failure to assign leads and the attitude of a person interviewed as to the j~,g 
disclosure of his identity. Mr. BISHOP was placed on probation. b?c 

By letter dated April 14, 1955 the Bureau called Mr. BISHOP *s atten- 
tion to the inadequate pupawt gion of a phase of the Theft of Government 

Property investigation involving | | which involved the 

review and approval of a report which failed to contain in the title the status 
of the subject as a Government employee and did not transmit a blank memorandum 
for dissemination. 

By letter dated July 25, 1955 the Bureau removed ASAC BISHOP from 
a probationary status. 





p 
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By letter dated February 17, 1956 the Bureau called Mr* BISHOP* s 
attention to the fact he approved a re port in the Interstate T ransportation 
of Stolen Motor Vehicle case involving I I which con- b6 

tained a prosecutive opinion, but which did not designate a copy of the b7c 
report for the United States Attorney’s office. 

6. Accounting Information 

Not applicable 

7. Police Instruction 

ASAC BISHOP has handled a number of lectures before various police 
training groups and most favorable comment has been received concerning such 
appearances* 

8. Sound Training 


Not applicable 

9* Potentiality for and Interest in Administrative Advancement 

It has previously been recommended to the Bureau that ASAC BISHOP 
be considered favorably for additional responsibility and advancement in the 
Bureau’s service. 


Employee’s Initials 


WGGSQTG 


f j€anUard Form &8 

' / (R<iv. Aug. 1950) 

r j Promulgated £y 
f / Bureau op the Budget 
. Circular A-24 


* • 

REPORT OF MEDICAL EXAMINATION 


{LAST NAME— FIRST NAME— MIDDLE NAME 

> ishop, moms edy&rd 


2. GRADE AND COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


4. HOME ADDRESS (Number, street or PFD, city or town , zone and State) 

528 Granite Ave, Richmond, Virginia 


5. PURPOSE OF EXAMINATION 

Annual Physical 


6. DATE OF EXAMINATION 

17 May 56 


7. SEX 

8* RACE 

\ TOTAL YRS. GOVT. SERVICE 

10. DEPARTMENT. AGENCY. OR SERVICE 

11. ORGANIZATION UNIT 

male 

cau 

MILITARY j ClVJJg* 

pS Dept of Justice -FBI 

«■ 


12. DATE OF BIRTH 

18 Aug 17 


13. PLACE OF BIRTH 

Cincinnati, Ohio 


14. NAME, RELATIONSH IP. AND ADDRESS OF NEXT OF KIN 

Bishop - wife 


see $4 


.b6 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS' 1 

'2154- 1 US Irmy Hospital Ft Lee Va 


16. OTHER INFORMATION 


17. RATING OR SPECIALTY 


TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


CLINICAL EVALUATION 


NOTES . — Describe every abnormality in detail* ( Enter pertinent item number before each 


NORMAL 

ABNOR- 

MAL 

(Check each, item in appropriate col- 
umn: enter *‘N. E ** if not evaluated) 

! 

X 


18. HEAD. FACE. NECK. AND SCALP 

j 

X 


19. NOSE 


X 


20. SINUSES 


X 


21. MOUTH AND THROAT 


x 


po piinp. r.rtirnfil (Jnt. & ext. canals) {Auditory 
22. EARS— GENERAL acuity.under tttms-7aand7l) , 

> 

X 


: 23. DRUMS (Perforation) 


X 


7A cvfq rcMrcAi {Visual acuity and refraction 
24. EYES GENERAL un(hr {tems S9f e0% an d 6 l) 


X 


25. OPHTHALMOSCOPIC 


X 


26. PUPILS (Equality and reaction) 

- 

T 


27. OCULAR MOTILITY 


V T 


28. LUNGS AND CHEST (Include breasts) 


Y 


29. HEART (Thrust t size , rhythm, sounds ) 

. 

x 


30. VASCULAR SYSTEM ( Varicosities , etc.) 


Y 


31. ABDOMEN AND VISCERA (Include hernia) 


T 


32. ANUS AND RECTUM ^S£^£SS 


T 


33. ENDOCRINE SYSTEM 


X 


34. G-U SYSTEM 


_.x 

- 

35. UPPER EXTREMITIES ^tion)^ ° f 


r 


36. FEET 


T 


37. LOWER EXTREMITIES ^U.rtnMof nation) 


T 


38. SPINE, OTHER MUSCULOSKELETAL 

V 

X 


39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

, A 

* X 


40. SKIN. LYMPHATICS 

. ‘ A V 

T 


41. NEUROLOGIC {Equilibrium teste under item 7S) 

..V v 

X 


42. PSYCHIATRIC (Specify any personality deviation) 

(Continue in item 73) 

Females only 

(Check how done) 

43. PELVIC □ VAGINAL Q RECTAL 








\ V 


V 


V, 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth , respectively ) 


o . — Pestorable teeth 
(,—Nonrestorable teeth 


X*— Missing teeth 


XXX.— Replaced by dentures 


(6 X 8 ).— Fixed bridge , brackets to 
include abutments 


X 

1 

2 

X 

3 4 

y 

5 6 

7 8 

9 

10 

11 

■ ■ r- 

12 

13 

14 /15 

X 

16 

32 

31 

30 29 

28 27 

26 25 

24 

23 

22 

21 

20 


17 


,x 


X 

\ 

. s r 


V* < 



P 

X 


REMARKS AND ADDITIONAL* DENTAL DEFECTS AND 
DISEASES 


P-1 


¥l O ^ y- VUy 


'il'dlS'l " 


l&QORATORY FINDlIj^* 


45. URINALYSIS: SP. GR. 1 # Q2Q 

46. CHEST X-RAY (Place, date, fttfa number, result) 
\ ^ 

neg 

47. ^SEROLOGY Specify test used and result) < * ’ 

ALBUMIN 

neg 

SUGAft 

neg 

MICROSCOPIC 

‘ t 

** » * 

4 =s 

neg 

48. EKG 

normal 

49. BLOOD TYPE AND RH 
FACTOR 

- >J 

50. OTHER' fESTS ( JUN lti 1956 

' ’ n ' - B-JRl-U OF UJYtaiGffifiON 

none — J 

nfiAQFfc / 1 (\. ^ 


‘J'JI. 13 195 b 


IS— 622SS-1 


t£6 
















































ATTACHMENT TO STANDAED FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need 
not be completed: 

2 67 

3 68 

11 69 

14 71 (unless other 

17 examination indi- 

62 cates desirable) 

65 72 

Item 48, the electrocardiogram, is not required "unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 

EMPLOYEES: i ! 


The medical examiner should answer the following question: , 

Exa m i n ee qualified for strenuous physical 

(is or is not) 

exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS: 


The medical exa m i n er is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? Does examinee have any defects prohibiting 
safe operation of motor vehicles • 


If answer is "Ves* please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59 . 61. 64 AND, 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND HEARING BE COMPLETED I^DETAILT 

(juit Ad 

(Signature of 'Medina! Yrz pmAr\ ecp)J 

/ 7 


bn v7 o f 



r - 


FD-252 

(12-14-54) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


EMPLOYEE SUGGEST! 


Date: 

To: 

From: 


tySfr/# 

Director, FBI 

3V %* S38OT' 




Division of assignment: 


SUGGESTION : &. place Tie indicated on Field Stror Fom 

aat©., I PMa can be placed on tbe form when new Buggiy printed- $10 copies 

of euggeated revised form FB-85 attached)* 


Current practice or rule (include manual citation as well as facts) : _ . 

^jj-85 now Las no place indicated on It for the date,, although ihere is a since 
fas? the date of the ccmiauplcatioa in -wMcli the .error appears- 

Se&tStim ®e *oa* ttWil mm*** MUslBE ««> reference to 

it In communications to employees or tbs Bureau. *. 

2 * It Will assist in -ming forms in date order in field error folders of employees- 


Disadvantages of suggestion: 

1* Bom r sioce change- can be 



made at mst printing of F&-35- 


O 


.* SOG Personnel file of ASAC Thoms E. Bishop 

The use by the United States of my suggestion shall not form the basis of a further claim of any nature by 




me, my heirs, or assigns upon the United States . 

. 0 iy / I ** I Mr, 

^ | | Mrs. 

/ / y-t^CJMlsa Tf^g- 


(Signature of Suggest^) 



Recommendations and comments of Division He.ad: *. <? 

I fc» esxsfczx&lit xssfe &?t wxszzS 


t t;s.v n -i10 r: S 


.'/■JUJA.. V / wr**/ 
(Signature & Title) 





FIELD ERROR FORM 

Sate 

Agent, Stenographer, Clerk 

File Number 

Communication dated 

Error noted: 


FD-86 




The foregoing should be carefully considered 

% 

by you with a view to avoiding recurrence of errors 
of this type. 


Special Agent in Charge 







May 2 , 1956 


0 

Mr* Thomas E* Bishop 

Federal Bureau of Investigation 

Richmond, Virginia 


Bear Mr* Bishop* 

It was very thoughtful of you to present 
your suggestion of April 27, 1956, proposing that 
Form FB-85 be revised to include the date on. which 
the form is executed* Form FB-85 was revised on 
March 5, 1956, and it was concluded that the date 
Of the cowmunicatton involved was sufficient • The 
Bureau has no objection to listing the date on which 
the form is prepared, but it is not being wade a 
requirement and no change is being made in Form FB-85* 


MaJLed " 6 ~ 

MAY -2 1956 

-- COMM. PHI 


Although your idea is not receiving favorable 
action in this instance, I want you to know that I have 
always welcomed suggestions from our officials and 
employees * X certainly appreciate the interest and 
-initiative which prompted you to present your observations 
4o me * ^ *" ^ 


Sincerely yours, 

^ SdS&r Hoov33P 






>r 


Jf oc : SACj Richmond 


P 

^Tolson . 


ceh 

M 


(Suggestion #741-56) 






X 


% 

ML 

ret 

tp t 








A 


yc 

C' 

% 

% 


vC 

\J* 

-^0 




Boardman . 

Nichols 

Belmont _ 

Harbo 

Mohr 

Parsons 

Rosen 

Tamm 


NOTE i/ Form. FB-85 (Error Form) was last revised 
form provides for the title and name of employee 

* _i • * t_ j a* i ^ t ^ 


on 3 / 5 / 55 * Uhis 
responsible for 


Sizoo 

Winterrowd _ 
Tele. Room . 

Holloman 

Gandy 


error / description, date and file number of comfXanicaJfii^Djjn^foIued; 
and error noted * For filing and reference purposes , the date of 
the communication affected is considered satsifactcry ~ ^ Ample space, 
however, is available on the form for the listing (pf. taj?' (date on 
which the fopfn, is prepared* “ ’l- ( XrsX } 

■ ■ .,.s^ v "' \ v " 



STANDARD FORM NO. 04 

•IT " 


DEC LAS S I F I CAT I OH AUTHORITY DERIVED F ROM 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08 - 17-2011 


Office Memorandum 

i DIRECTOR, FBI 


UNITED STATES GOVE3 


TO 


FRO yqfi^kG, RICHMOND (25-10370) 


SUBJECT: 


Mr. Tolson. 

Mr. Nichols 

Mr. yBoardraaa. 
Belmonte 

NT°n 

Hr. Mohr^i; 

'•} Mr. Parsong_ 

DATE: 7A7/56j£at: 

PERSONAL AND OOllElMffiXg^ r * 

, ^ r intorrow4_ I 

j Kooni._ 

: Hc]Jornan„ 

Gandy... 


; / : 


,r 


SSA, 1948 

Re Bureau airtel 7/13/56, captioned as above. Enclosed are 
two copies! j>f a self-explanatory memorandum from ASAC 
THOMAS E. KLSHOP reflecting his administrative handling of 
this case. 

The crux of this matter is that SA WILLIS-^A*^..^NNER , Resident 
Agent at Harrisonburg, Virginia, submitted a repbrt dated 
7 / 2/56 that had as its last investigative period 5 / 21 / 56 , 
for a span of forty-two days. The Manual of Rules and 
Regulations, Section 4, page la, item i, states, "When there 
is a gap of thirty days or more between the last date of 
the ‘investigative period* and the date of the report, a 
letter of explanation must be attached to the report." 

The report in question was only 4| pages in length, of whic 
the equivalent of 2 pages involved the copying of a signed 
statement. The entire preparation of the report by the 
reporting agent, according to his daily report, required 
only thirty-five minutes. Because of the unwarranted delay 
Richmond letter to the Bureau dated 7/11/56, captioned as 
above, recommended a letter of censure be directed to 
SA BENNER. 

A review of the case file, monthly file review sheets, erro| 
folder, and daily reports reflects the following: 

(1) The case was opened and assigned on 5/1&/56 by ASAC 

BISHOP to SA WILLIS A. BENNER. The tickler was set 
for 6 / 18 / 56 . - — 

(2) On 5/29/56, a file review was had; by ASAC BISHOP wit 
SA BENNER, at which time the latter stated all 
investigation in this case was completed and he would 
submit a closing-report by 6 / 1 / 56 . 

Enclosures ( 2 ) ^ , 

WGGsJWW f,< VoY* V 

VIEWS OF INVESTIGATIVE 
DIVISION SEE PAGE 1A) 



(3) 

r2“) - Bureau 
1 - Richmond 





v<Ul* 


a 


fw 


c 


V 


'.Y 


sf 


cl* 



£ 



COMMENTS OF INVESTIGATIVE DIVISION 

1 " ■ " 

FACTS 



The report of SA Willis A. Benner dated 7-2-56 
at Richmond had as its last investigative period the date 
of 5-21-56 which was a delay of 42 days in submitting the 
report. Case was opened and assigned to SA Benner on 
5-13-56. Investigation completed on 5-21-56. Rough draft 
report submitted by SA Benner on 6-25-56 which was received 
in Richmond Office on 6-28-56 and report submitted on 
7-2-56. Report submitted by cover memo advising Bureau that 
explanations were being secured from SA Benner. Upon 
receipt of explanations from SA Benner the Bureau requested 
explanations from ASAC Bishop. 

EXPLANATIONS 


SA Benner advised that the delay in submission of 
the report was an inadvertent oversight on his part and 
the report should have been prepared prior to his departure 
on 6-10-56 for two weeks assignment at the Seat of Government 
for police instructor’s school. He advised that he would 
take every precaution to avoid further errors of this 
nature. ASAC Thomas E. Bishop advised he conducted a file 
review with SA Benner on 5-28-56 at which time SA Benner 
advised a report would be submitted by 6-1-56. ASAC reset 
the tickler for 6-18-56 and on 6-18-56 case reviewed on 
tickler and no report had been submitted. During the 
period between 6-10-56 and 6^22-56 SA Benner was at the 
Seat of Government for two weeks special assignment. ASAC 
Bishop sent Benner a routing slip on 6-25-56 instructing 
him to immediately submit a report. 

RECOMMENDATION 

The SAC advised that because of the unwarranted 
delay in submission of the report he recommends a 
letter of censure be directed to SA Benner. The SAC 
recommended no administrative action concerning 
ASAC Thomas E. Bishop as he closely followed the matter 
trying to prevent the delay in reporting. 

The Investigative Division concurs with the 
SAC in regard to SA Benner and recommends a letter of 
censure for SA Bonner’s failure to promptly submit the 
report. The Investigative Division does not concur with 
the SAC in regard to ASAC Bishop and recommends a letter 
of censure for ASAC Bishop for his failure to properly 
afford this matter close supervision which would have 



To: 


7 / 17/56 


be 

b7C 


• • 


Director, FBI 


Re: 


SSA a 1948 


( 3 ) The daily reports reflect SA BENNER had the opportunity 
to submit the short report subsequent to the last 
investigative period, which was 5/21/56, and prior to 
the file review of 5 / 29 / 56 . They also reflect he had 
opportunity to submit the report between 5/29/56, the 
date of the file review, and the date by which he stated 
he would submit it, which was 6/1/56. They further 
reflect he could have submitted the short report between 
6/1/56 and 6/10/56, the date he left the Harrisonburg 
Resident Agency for a two-week special assignment. 

( 4 ) On 6/18/56, when the tickler came up on the ASAC *s 
desk, the file was pulled and it was determined by the 
ASAC that a report had not been submitted. SA BENNER 
was then at the Bureau, having departed on 6/10/56, 
and would return to work at the Resident Agency on 
Monday, 6 / 25 / 56 . 

( 5 ) On Monday, 6/25/56, the ASAC sent a routing slip to 
SA BENNER, again instructing him to submit a report 
in this case. 

( 6 ) The daily report for SA BENNER reflects that on the 
evening of 6/25/56, he rough drafted the report in 
question in thirty-five minutes. 

(7) The rough draft report was received in the Richmond 
Office on 6/28/56, and contained a gap of over thirty 
days between the last investigative period and the 
date of the report. Pursuant to the Manual of Rules 
and Regulations, a letter of explanation had to be 
attached to the report. Such a memo was not furnished 
by SA BENNER. 

( 8 ) A field error form (FD-85), dated 6/28/56, was prepared 
by the ASAC to SA BENNER, setting out the error and 
requesting a cover memo for the Bureau explaining the 

delay in reporting. 


- 2 - 



To: 


Director, FBI 


7/17/56 


Re: 


SSA, 1948 


(9) On 6/29/56, SA BENNER was in the office for another 
file review and this matter was discussed with him by 
the ASAC during my absence from the city, SA BENNER 
told the ASAC he "forgot" to prepare the report within 
the allotted period, but put another reason in his 
memo of explanation for the Bureau, and departed for 
the Resident Agency, 

(10) Upon the review of the proposed memo of explanation, 
dated 6/29/56, it was necessary to send it back to 
SA BENNER with a request to have it resubmitted 
factually correct. The corrected memo was furnished 
to the Bureau as an enclosure to Richmond letter dated 
7/11/56. 

At the time of the file review on 5/29/56, all investigation 
in instant case was completed and SA BENNER was low on work. 
He had eighteen cases assigned to him, with a total of only 
eight and a half days work in the foreseeable future. He 
had ample opportunity to submit the brief report as set out 
under item number 3 above , The Police School should have 
no bearing on his failure to submit the report promptly. 

SA BENNER* s explanation, as usual, contained statements 
reflecting a good attitude. This failure to handle his 
paper work in the approved manner is not the first such 
occurrence. His field personnel file and error folder 
reflect over the years other such references indicating a 
good attitude in his various explanations. Since my arrival 
in this division, I have had occasion to discuss with him 
on several occasions, as well as to write memos to him, 
concerning his handling of paper work and various delays. 
Unless there is a marked improvement forthcoming, I intend 
to further correspond with the Bureau in this regard and 
make suitable recommendations. 


7/17/56 


b6 

’b7C 


• + 


To: Director, FBI 

Re: 

SSA, 1948 


SA BENNER is an experienced Bureau Agent with approximately 
fourteen and a half years service as an agent. It should 
not be necessary for the supervisory personnel to follow 
his work performance as close as was done in this instance. 
He was aware of when the report was due, he was further 
advised at a file review to submit a report by 6/1/56 to 
which he agreed, he was subsequently advised by a routing 
slip to submit the report which he had failed to do, and 
it was subsequently necessary to twice request the data 
for the cover letter of explanation. The responsibility 
for failure to meet this Bureau deadline rests solely 
with SA BENNER. It is my observation and recommendation 
that administrative action in this instance is not warranted 
concerning ASAC BISHOP, as he closely followed this matter 
trying to prevent such a needless delay in reporting. 


- 4 - 



'STANDARD FORffj NO. 6* ‘ 




Office Memorandum • united states government 

to : SAC, RICHMOND (25-10370) date: 7-ll|.-56 

from : ASAC THOMAS E. BISHOP 


SUBJECT: 

SSA, 191+8 


be 

b7C 


A file review was held with SA WILLIS A. BENNER on 

5- 28-56, at which time he advised that he would submit 
a report within a few days inasmuch as the investiga- 
tion had been completed. At this time SA BENNER had 
not received notice of the fact that he was to be at 
SOG for special assignment. 

The tickler was re-set for 6-18-56 to insure that a 
report had been submitted by SA BENNER as he stated 
would be done. When the file came up on tickler 

6- 18-56, SA BENNER was at SOG on special assignment. 

The tickler was re-set for 6-25-56, and on that date 
a routing slip was sent to him instructing that he 
immediately spbmit a report in this case. 

On 6-28-56 SA BENNER'S rough draft report was received 
and was sent back to him to be re-submitted with a 
memorandtim of explanation for his delay in reporting. 

As will be noted from serial one of this file, the 
above actions on my part are bbrne. out by the notations 
made in the file at that time. 

The writer attempted to follow this case as closely 
as possible to insure that a report was submitted by 
SA BENNER promptly. When the case came up on tickler 
6-18-56, it was not possible to take any action con- 
cerning submission of a report by SA BENNER as he was 
then at SOG. As will be noted from the file, he was 
instructed by routing slip dated 6-25-56 to immediately 
submit the report. 


/V. -> * 
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July 34, 1966 

PEBSOML 


fj 


Mr* fhosiae &*■ Bishop . 

<" c «"** 

. 2 % 

federal Bureau of Investigation 

rtV -— « 

■ • -O' *T| 9 

Richmond, Virginia 

"* 2 

sCP 3 0 

-M2 *° 


A > tv 

-4 it 

Bear Mr* Bishops 

o £ c jn 

** % c 1 


The attention of tft# bureau hat been dii 'toted 
to an undue delay which occurred in the submission of 
an inweatio ntius report in the Selecttve Service Act toss, 
relating to I [ Although the investigation 

of this matter ms completes on Msg SI, 2986, a report woe 
not submitted until July 8, 1856* Since thie ease ms 
under your supervision in the Richmond Division it is 
apparent that you dtd not take the neeessary action to ovoid 
such a delinquency* 


Consequently, it will he incumbent upon you in 
the future to carry out your supervisory duties with greater 
thoroughness and mors concern for the toot interests of 
the Bureau so -mat delays of tfcfa nature my he avoided * 



Very truly yours, 

S.. jSigar Hocjwgr* 


T.j 
f - 




John Edgar Boeder 
Birector 


r-r^.ri 



ToIsoq 
Nidiois — — 

Boardman 

Belmont 

Mason — 

Mohr 

Parsons 

Rosen 

Tamm — __ 

Kease , 

Winterrowd 

Tele. Room — 
Holloman 


o o - SAC, Richmond (Personal Attention) 
SOG Richmond Field Office File 

Based on Richmond let 7/ 17/ 56, WGGtJWW* 
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DEC LAS S I F I CAT I OH AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08 - 17-2011 


October 3 , 1956 


PERSONAL AND 





Mr. Tnomas E, Bishop 
50 X Southern States Building 
Richmond if, Virginia 

De^ridr, Bishop: 


- 1 L ' 

Tolson 

Nichols 

Boardman 

Belmont 

Mason 

Mohr 

Parsons 

Rosen 

Tamm , ^ 

Nease : 

Winterrowd — : J 

Tele. Room 

Holloman u_ 

Gandy : — 


As a result of the recent inspection of the Richmond 
Division, attention has bean called to a delinquency, principally of 
a reporting nature, that existed in the handling of an Unlawful Flig ht 
.to Avoid Prosecution investigation involving one | | 


Although this case, which was supervised by you, has 


b6 

b7C 


received considerable investigative attention, it is noted that in a .. _ 

number of instances the submission of reports was delayed for peHpds- 
in excess of 45 days. On one occasion 32 days elapsed between % r 
reports. 


-tiA 

P'- 


It is most important that tho Bureau’s investigations..,, 
be thorough md complete, but It is equally import. ait that hiiormlddkfri 
obtained during these investig ations be submitted as promptly as <g 
possible ana in compliance with Bureau instructions, which you failed*- 
to Insure was done in this instance. You must ma ce certain that 
closer attention is afforded to these cases, :;s well as other matters 
under your supervision to preclude the necessity of writing you again 
in this manner. . 


C" 


4 


A 




\ , 


/ 


*a:v‘ 



Ve^^rcdj yours. 






j 


John Edgar Bodvm* 


I ? " 


cc “ SAC, Richmond (Personal and ocaKiaennai) 
cc - Mr. Monr (Attention H. L. Edwards) fSeit separately)', 
cc - Personnel Pile of Thomas E. Bishop 

NOTE:> Based on memorandum from Q. Tamm to Mr. Tolson dated 10-1-56, 
re Inspection - Richmond Division, E. E. Hargett, Inspection Staff, 9/10-19-56. 
JEE:vfb:mbh , EEH:rcw:bjo 

(3) ~V*' 


Name: 


Thomas E. Bishop 


Payroll No: 
EOD: 

Nonveteran 




14310 

6-30-41 


Title: Assistant Special Agent 
in Charge 

Grade: GS-14 at $10,750 
Not on Probation 


SAC GRAPP: Mr. Bishop assumed the duties of Assistant Special 

Agent in Charge of this office on l/l?/55. He is 
sincere, hard working and handles a large volume 
of work. He accepts responsibility willingly and 
contributes a large amount of overtime. He is gaining 
valuable experience in employee-employer relations 
and in dealing with the public. He is being afforded 
every opportunity to acquire additional knowledge of 
the overall operation of a field office. His forte 
is his ability to handle a large volume of paper work. 
Since the last performance rating ASAC Bishop was 
censured by Bureau letter dated 7/24/56 for not taking 
the necessary action' to avoid a delinquency in the 
submission of an investigative report in a Selective 
Service Act case. He is loyal to the Bureau and is 
alert in protecting the Bureau f s interest. 


Rating: Satisfactory 


INSPECTOR HARGETT; Comments gnd recommendation concerning 

ASAC Bishop contained in summary . 


, x ^ 


RICHMOND INSPECTION 

9/14/56 

WGG:GTC 






L was., FUGITIVE, 


was.,. FUGITIVE 
UNLAWFUL FLIGHT TO AVOID PROSECUTION - 
ASSAULT - ATTEMPTED ROBBERY 


Richmond File 88-1542 
Bureau File 88-9768 


b6 

hi C 


INSPECTOR HARGETT: This is a pending case, Richmond origin, 

which was opened and assigned to Special 
Agent MARK D, WILKINS on 1/25/55 * and is supervised on the desk 
of ASAC THOMAS E. BISHOP. 


An I.O, was issued on | 

on 7/10/56, and the Richmond Office recommended to the Bureau by- 
letter dated 5 / 4 / 56 , that this subject be considered for inclusion 
in the Ten Most Wanted Fugitives list. 

The file reflects that each report submitted 
from the date the case was opened on 1/25/55 to and including 
the report dated 4/12/56, were delinquent. There follows a 
list pertaining to the pertinent data of each report reflecting 
SA MARK D. WILKINS failed to cover all’ investigative leads within 
thirty days, and submit a report within two weeks thereafter: 


Date of 
Reports 

No. of Days Since 
Last Report 

Period 

No. of Days 
Worked on Case 

1/25/55 

Case opened 



3/31/55 

65 

1/24,265 

2/1,15; 

3/21,22,24 

7 

6/21/55 

82 

4/12,18,21; 

5/9,27; 

6/13,14 

7 


RICHMOND INSPECTION 

9/17/56 

RAN : jww 


-2 


No. of Days 
Umpired on Case 


Date of 


8 / 10/55 


10 / 10/55 


No. of Days Since 
Last Report 


12 / 13/55 


2/1/56 

4 / 12/56 


7 / 8 , 13 , 15 , 18 ; 

21,27 

8 / 16 , 18 , 19 , 30 ; 

9 / 6 , 7 , 13 , 19 , 20 , 

30 ; 

10/3 

10 / 17 , 20 ; 

11 / 3 , 1 ^, 21 ; 

12/2 

1 / 6 , 11 , 12,20 

2 / 21 , 23 , 28 ; 

3 / 1 , 13 , 21 , 26,30 

4/9 


An explanation is requested from SA MARK 
D.' WILKINS as to why investigative leads were not W1 in 

the thirty-day period required by the Bureau, and a report 
submitted within two weeks thereafter. 

An explanation is requested from ASAC THOMAS 
E BISHOP as to why this case was permitted to remain in Periods 
of delinquency and as to why SA WXLKINS was *"tf to 
cover leads within thirty days and submit a report within two 

weeks thereafter. 


Comments of the SAC are requested. 


SA WILKINS; As reflected from a review of this file, and 

as set out in the above chart, a report 
has been submitted in every instance within two weeks of the 
final investigative period. 

Although each and every lead in this case was 
not covered within a period of thirty days from the time the 
lead arose, this case has received continuous investigative attenr 
tion as evidenced by the fact that the file shows that . substan- 
tial investigation has been conducted in every month since the 
file was opened on 1/25/55 • Furthermore, in only two instances 
in this entire period have there been lapses, in excess of thirty 
days between investigative periods, these being from 12/2/55 
to 1/6/56 (lapse of 5 days), and from 1/20/56 to 2/21/56 (lapse 
of 2 days). With reference to the first mentioned period, the 
writer undertook investigation of an auto theft ring case 
(RH File 26-12279) on 12/6/55, which case. required considerable 
investigative time and effort over a considerable period of 
time. With reference to the second mentioned period, the 
writer was given the responsibility of coordinating the new 
Liaison Program in the Richmond Office (RH File 66-2422) in 
January, 1956, and on 2/11/56 the writer was heavily engaged 
in another UFAP case (RH File 66-1623) which required active 
and continuous investigative effort for a considerable period 
of time. 


After the original leads were set out in this 
case . investigation by the New York Office showed that subject 

I had been in New York, but that he had 
disappeared on or a bout 1/27/55. Investigat ion at Richmond dis- 
closed that subject I I was back in b6 

Richmond for one or two days in January, 1955, following com- b7c 
mission of the crime at which time he disappeared. No positive 
information as to the whereabouts of either subject has been 
developed subsequently thereto. Because of the fact that so 
much of the investigation has been negative in character, the 
writer has continued investigative efforts beyond a thirty-day 
period in some instances in an effort to develop positive in- 
formation and thus avoid submitting mere ’’status reports” every 
forty-five days, reflecting purely negative information. 
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Although reports have not been submitted within 
successive forty-five day periods throughout this investigation 
a review of the file reflects that investigative activity has been 
continuous and leads have been sst out by means other than 
reports as reflected by the following tabulation? 

2/15/55 Airtel to New York and Baltimore 
with leads 

3/22/55 Letter to Atlanta 

4/29/55 Letter to Director with copies to 
New York City 

5/12/55 Airtel to New York 

6/7/55 Memo to SAC concerning information 
furnished by a PCI 

7/2 S/55 Memo to SAC concerning development of a 
PCI who is acquainted with subjects. 

S/19/55 Airtel to New York 

S/ 23/55 Memo to SAC setting out leads for 
Petersburg RA 

9/21/55 Airtel to Baltimore 

I/ 2 O /56 Airtel 'to Washington Field 

The writer is aware of the provisions of the 
Manual of Instructions concerning the coverage of fugitive leads 
and the reporting of information on fugitive cases, and every 
effort will be made to avoid any dereliction in this regard in 
the fugure. 


ASAC BISHOP . Because of its importance, I have been closely 

following and supervising this case. In addi- 
tion, I have discussed this case with SA WILKINS in monthly 
file reviews with him, as well as on numerous other occasions. 
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At my instructions, and as will be reflected from the investi- 
gative reports submitted on this case, SA WILKINS has been 
thorough and exhaustive in the investigation conducted by him, 
and has not relied solely on routine n lead-covering u investi- 
gation to develop information concerning subjects’ whereabouts* 
As an example of this, it is noted that informant coverage has 
been utilized to a large extent, particular efforts have been 
made to develop informants who are acquainted with the 
subjects, the issuance o f an Identification Order on subject 


[ | was requested and approved in a 

minimum of time, and the Bureau has been requested to consider 
including this subject on the Ten Most Wanted Fugitives list . 


Jo 6 
b7C 


In my discussions with SA ’WILKINS, I have em- 
phasized to him my desire that the case be thoroughly and 
imaginatively investigated, and that mere ;? status !! reports, or 
reports reflecting routine investigation only, should not be 
submitted. As will be seen from the reports submitted by 
SA WILKINS in this case, they reflect detailed and painstaking 
investigation. It will also be noted that each report submitted 
by SA WILKINS shows a substantial period of investigative 
activity. While SA WILKINS is not over-assigned, he does 
have- other cases assigned to him and also has handled certain 
administrative matters which have prevented him from being in 
the ideal position of being able to devote himself exclusively 
to this case. In spite of the other work assigned to SA WILKINS, 
he is, in my judgment, the best qualified Agent in the head- 
quarters city to handle this case, because of his close relation- 
ship with the Richmond Police Department and his wide acquaintance 
with the Negro element in the city. For these reasons, this 
case has not been re-assigned to another Agent. 


In connection with the frequency with which 
reports have been submitted in this case, it will be noted that 
the file contains airtels and memoranda in the intervals be- 
tween reports, as listed above by SA WILKINS, which reflect 
investigation conducted and which set out leads for other 
offices and for certain Resident Agencies of the Richmond Division 
developed by the investigation. 

Any delays in investigating and reporting ^this 
case have not been the result of procrastination or lack of 
supervision, but have been due to the desire of both the in- 
vestigating Agent and myself that the investigation be thorough. 



detailed and reflect actual results, rather than the mere 
coverage of leads or the submission of status reports. Every 
effort will be made in the future to insure that this case 
receives continuous preferred attention and that reports are 
promptly submitted. 


SAC GRAPPs 


All personnel will again be alerted to the 
need of meeting fugitive deadlines. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




I certify that I have received 


INSPECTOR'S UAL # 387 
ssued 8-Mfi 




(issued 4-7-52) 


READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY’WAY, 


Very truly yours, 


Thomas E. Bishop 






TO BE FILLED IN BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 


FD-289 (3-28-56) 


, V PAST SAFE DRIVING RECORD CERT IF 1C Ai 

* /7 


NAME Or OPERATOR (PRINT - LAST, FIRST, MIDDLE IN ITIAL) 

UEOSHOP, THOMAS E. 


DIVISION AND SECTION ASSIGNED 

Richmond Division 



POSITION TITLE 


Assistant Special Agent in Charge 


THIS IS TO CERTIFY THAT 1 PRESENTLY ® HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR’S PERMIT OR 
DRIVER’S LICENSE. 


PERMIT ISSUED BY: 

(STATE, TERRITORY 

possession, district) State of Virginia 


PERMIT NUMBER 


7H 33860 


PERMIT EXPIRES 

8/31/57 


THIS IS AN UNRESTRICTED C88&RW8&EK PERMIT. tlF RESTRICTED, EXPLAIN BELOWJ 
(STRIKE OUT ONE) 


THIS FURTHER CERTIFIES THAT DJJRULfi THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY MILES- DURING THIS TIME (A) I CU HAVE jfc| HAVE NOT RECEIVED A 

TRAFFIC VIOLATION TICKET; (B) I £ZTJ HAVE OCH HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 


* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



SIGNATURE, OF OPERATOR 


NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) POSITION TITLE ndAntt- DAT f ^ 

GfcflPp, iDEsuv Q>. $ ptctti. farf i* omw tinfaL 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 


W 

□ 


CONTINUOUS SAFE DRIVING RECORD 


INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 


I CERTIFY THAT THIS EMPLOYEE IS: 


Z " OUALIFIE 
. OFFICIAL 


ED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
L BUSINESS. 


□ NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


REMARKS: 


| '*/ - NOJ recorded" 

f L© AUG 15 1953 


** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 




(SIGNATURE OF gf/lEWING OFFICIAL) 













Standard Form 4X 
(December 1955) 

*TX. kp6?piL Service Commission 
, ^Chapter M-2, F. p. M. 


PHYSICAL FITNESS INQUIRY FOR MOTOR VEHICLE OPERATORS 


1. LAST NAME— FIRST NAME— MIDDLE NAME 

B3SS0P, THOMS E. - 

4. HOME ADDRESS ( Number , street or RFD t city or town, tone and State) 

528 Granite Avenue, Richmond^ Virginia 


6. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 


2. DATE OF BIRTH 3. TITLE OF POSITION 

Assistant Special Agent 
8/l8/l7 in Charge 

S. EMPLOYING AGENCY 

Federal Bureau 
of Investigation 


YES NO 


Poor vision in one or both eyes 

YES NO 

X 

Eye disease 

■H 

Poor hearing in one or both ears 

Diabetes 

■HE 

Palpitation, chest pain or shortness of breath 

■SH 

Dizziness or fainting spells 

■EE 

Frequent or severe headaches 

■EE 

High or low blood pressure 

umm 

Drug or narcotic habit 




Arthritis, rheumatism, swollen or painful joints 

Loss of hand, arm, foot, or leg 

Deformity of hand, arm, foot, or leg 

Nervous or mental trouble of any kind 

Blackouts or epilepsy 

Sugar or albumin in urine 

Excessive drinking habit (alcohol) 

Other serious defects or diseases 


7. IF YOUR ANSWER IS “YES” TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 

Left eye is 20/30 without glasses and right eye is 20/40 without glasses. 
Both eyes are corrected to 20/20 with glasses. 


8. (A) DO YOU WEAR GLASSES? [5C| YES Q NO (B) DO YOU WEAR CONTACT LENSES? Q YES ,gj NO 


(C) DO YOU WEAR A HEARING AID? YES g) NO 


I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds fpr cancellation of my eligibility or my dismissal from the service and is punishable by law. 


SIGNATURE DATE 




June 13, 1956 


REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 

I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have made the following determination : 

There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 

□ On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

Cl Items checked on this form or otherwise available do not warrant referral for medical examination because of 
the following facts : 1 / 


'Yjin 


SIGNATURE OF DESIGNATED OFFICIAL 


. I C. 

clu/se> 


ft U. S. GOVERNMENT PRINTING OFFICE: 1956-0-371081 






























STANDARD FORM NO. 64 


S 

Office Mrnmcmdum 


TO 


s Mr. T< 


t, 



from :Q£vInsp e c t or J .E . \EDWARDS 


THOMAS E. BISHOP 
SUBJECT': ASAC 

Richmond Division 


% 

UNITED STATES GOVERNMENT 

DATE: 12/li|./56 


Tolson 

Nichols _ 
Boardman 
Belmont _ 
Mason — 

Mohr 

Parsons _ 
Rosen — 

Tamm 

Nease — 


Special Agent BISHOP assisted Inspector 'tf.E. EDWARDS 
during an inspection of the Norfolk Division from December 6 , 
19^6, through December 14, 1956. He has served on several 
Field inspections, but this was the first time he acted as 
No. One Man. He was quick to grasp instructions and procedures 
desired. He assisted in organizing the inspection operations, 
in making the assignments, and in coordinating and supervising 
the work of the aides. He also handled some file reviews and 
performed other duties, as assigned. He manifested a very good 
understanding of the Bureau’s over-all policies and procedures. 
He conscientiously carried out his duties. He displayed 
interest and enthusiasm. He was careful and detailed in his 
inquiries and tended strictly to business. He manifested an 
ability to properly direct the efforts of the aides and was 
affable in all his dealings. He is interested in advancement 
and; is available for assignment whenever and wherever the 
needs of the Bureau’s service might require. 


Winterrowd 
Tele. Room 
Holloman — 
Gandy 


■Rat ing : Sat i s factory 


Aide’s Initials: 


cc: SAC, Richmond Division (P&C) - To be filed in agent’s 

personnel file and commented 
on in next performance rating. 

SEEiSG 

( 2 ) 


RECOMMENDATION : (On original only) 


Should be used as No» 

assignments • 


1 Man on addi^i c g,]}aJL jtnspecj bion~ 


N* i ?Jr 


1 :z 





» 

m* TOLSQ’f 


10/1/56 


c» ta mi 


1ULT ACTIO 'I ~ BICIWOIm MVXSXC . 7 
.7* IIABGBTTg inSPECSItil LTAFP 


9/10-19/56 


smimm 

MUCIAIG : Ueslcy Q* £rapp, &M7 aSnee 2/23/56: Tuonan 2* Dishopl ASAC 

since 1/10/55. 

LAST IJJST-ZZTKM ! Ended 4/l/55 * 

27ALU ITIoUS s 

( 1) PEiOlCAr C i . AuTICl .V'j) IJAXETim ICE. 

Space adequately clean $ efficiently arranged* Ghee}; of gun 
vault at 9:13 p*m* on 9/13/58 disclosed it was unlocked, unattended^ and 



** ' *u$ agency located on forth floor of 

nondirc end Hi owed cohere ial building * ciia »c£ ftaoe screens /or ci/JcZct?$, 
thereby creating possible hazard of loss of serials by bloving out the 
window* The entrance door to the Radford^ 7irginia t resident agency 
was found to be improperly lettered * Above delinquencies ordered 
corrected * Rec ermen (Uti om aa to administrative action submitted 
separately* Inspector directed installation in the Bristol^ 7irginia * 


iy saf 


(3) UNE5TIGAT17E 0PIRAT10JS. , , 


**•**« * 4 *****<«****'*.# 4 *«*» 


GOOD 


Tending work on 3/31/56 was €75 cases f 793 active* and 33 
inactive g office delinquency ins 2*76;l (field average 3*5?/)* To 
principal statistical-producing categories exceeded office delinquency* 
Missed fugitive deadlines found in <6 cases cut of 35 reviewed* All 
deadlines met in 135 closed applicant cases reviewed* 


cc * ' r* .-juvjrf (attention II. I . Edwards) (Sent separately) 

file of Richmond sJiviniQn(£A<3) 

. Enclosures 
EE3$reuj/hjo 
(G) 




Memo -be Mr* Tale on 


Two substantive errors found in 389 files reviewed +51% (low)* 
Errors i cere a fugitive leads net covered promptly and delay in 
channelization of information received from a security informant* 

Criminal informants numbered SO - same as last inspection • 
Potential criminal informants increased frem SO at the last inspection 
to 57, an increase of 14$; Inspector closed 4 potential criminal 
informant files * Office has no informants furnishing information 
in bank robbery eases; has 3 important unsolved bank robbery cases* 
Inspector directed additional informants be developed + 

Criminal statistical accomplishments increased in all 
categories during fiscal year 1956 as compared with fiscal year 1955* 

First 3 months of fiscal year 1957 show decrease in all categories 
as follows t 18% in convictions, 51% in automobiles recovered, 

31% in fugitives apprehended and 33% in fines, savings and recoveries 
as compared to the same period last year * SAG states this decrease 
in convictions due principally to recess by Federal court fa Richmond 
during July and August 1956; 75 defendants awaiting trial in the near 
future in FAX cases* Mas Federal Tort Claims Act oases pending 
with substantial possible savings * Is intensifying efforts to 
apprehend fugitives; will insure he receives all Interstate Transportation 
of Stolen Motor Vehicle act cases * Inspection Staff stressed 
importance of taking immediate action to improve statistical 
accompl ishments* 


(3) AB'JIMiaiRJLTIVE OPI 


XilIGSS 


*«%*.****#**»**********#*** 


• GOOD 


Supervision of 875 pending cases equitably distributed 
between SAC and AS AC* Agents *. time in office for quarter ending 
August 31, 1956, was 0+7% (below 15% standard)* 49 errors of form 
found in 339 files reviewed; or 12+6% (high)* 59% of these errors 
were chargeable to agents, 41% to clerks* Average number of cases 
closed per agent for the 3-nonth period ending 8/31/56 was 14*34 
per agent; compares favorably with divisions of like, size* Steno- 
graph ic production average 3*50 pages typed per hour per employee 
(above average)* Variable communications costs decreased 21,36 % 
for the fiscal year ended June 30, 1956, as compared to the like period in 
1955 • SAC instructed to continue to s u cruise communications costs in 
order that utmost economy can be attained* A spot check of the source 
of information indew disclosed that if was not up to date; only 3 
contributions by any agent assigned to that office since 1/1/56; 
of 69 cards spot checked out of a total of 1,200 only 14 had been 
placed in the index since 1951 • SAG instructed to correct* 
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Memo to Mr. Tolson 

(4) PERSONNEL MATTERS VERY GOOD 

patrol All personnel passed the inspection examinations except a 

secur Uy/l clerk recently assigned who failed the teletype test. SAC instructed to 

give training to this employee. All agents have testified in Federal proceedings. 
Agents 1 ' overtime for the quarter ending August 31, 1906, averaged 2 hours 
and 24 minutes; equitably shared. Morale, very good. No agents unavailable 
for transfer. Net personnel was 62; 40 agents, 21 clerks, 1 radio communications 
officer. Clsrk-agent ratio 52% (based on 21 clerks and 40 agents). SAC Grapp 
states 3 additional agents could be used bqt realizes need of other field offices 
and did not request any additional personnel at this time. Ee will make every 
effort to satisfactorily function with present personnel. 

(5) CONTACTS VERY GOOD 

SAC Grapp has developed 2 of 16 approved SAC Contacts and 
is personally acquainted with all. He is well acquainted with prominent 
officials and civic leaders throughout the division. Speech program adequate. 

In 3 Interstate transportation of Stolen Motor Vehicle cases, 
local police failed to report recovery of the car promptly - 2 by the Richmond 
Police Department, 1 by the Arlington Police Department. The need to 
intensify contacts with those police departments was pointed out to the SAC. 

CONCLUSIONS: 


1. SAC Grapp in first office as an SAC, makes an excellent 
personal appearance, is very aggressive to the point where he appears to be 
a little cocky. He has a good personality and is an excellent speaker. He needs 
additional experience before assuming additional responsibility. He has high 
potential for future advancement in the Bureau’s service. He had overlooked 
insuring security of gun vault and of a file cabinet and windows in Bristol 
resident agency, warranting censure. 

2. ASAC Bishop makes a very good appearance, handles a large 
volume of work, is a hard worker, sincere, enthusiastic and conscientious. 

He needs to develop more perspective; has a tendency to bury himself in 
paper work to the exclusion of his other responsibilities. He is interested in b6 
advancement and appears capable of assuming additional responsibilities in the b7c 
futur e, but he needs more exper ience and seas oning. In an important fugitive 
g* se I . i was. , Fugitive, ! | UFAP; Richmond file 

88 - 1542 * Bufile 88 ^ 9763 ) he failed to furnish aggressive supervision permitting as 
much as 32 days delay in reporting and lesser delays in other instances. 
Considered censurable. 
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Memo to Mr. Tolson 
RECOMMENDATIONS: 


1. SAC Grapp, GS-I5 at $11, 610 per annum, veteran, not on 
probation. ....... censure. ..... for failure to observe maximum security 

measures and other delinquencies. If approved, attached letter will so serve. 


2. A SAC Bishop, GS-14 at $10, 750 per annum, nonveteran, 

not on probation censure for inadequate supervision of an 

important fugitive case. If approved, attached letter will so serve. 


3. Evaluations and recommendations concerning other 
personnel submitted separately. 


PERMANENT BRIEFS OF SAC GRAPP AND ASAC BISHOP ATTACHED. 



4-528 



67 - 204103-222 
THOMAS EDWARD BISHOP 

CHANGED TO 

67 - 542647-29 

THOMAS L. BISHOP 
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Name of Employee 


P®fc>RMANCE RATING Gl^l® 
FOR INVESTIGATIVE PERSONNEL 


( For use as attachment to Performance Rating Form No. FD-185 ) 

Assistant Special Agent 

■THOMAS E. BISHOP Title in Charge - GS-1A 

Rating Period: from 4/l/ 5 6. to,. 1/3. I /5-7 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

— — Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

iZ — Satisfactory (good or very good). 

— “ Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding” adjective rating requires (A) that all rated elements be "4-” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An "official” adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


— (1) Personal appearance. 

s (2) Personality and effectiveness of his personal contacts. 

/' (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

£ (5) Resourcefulness and ingenuity. 

T" (6) Forcefulness and aggressiveness as required. 

— (7) Judgment, including common sense, ability to arrive at proper 
£ conclusions, ability to define objectives. 

— — (8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

Technical or mechanical skills. 

. (15) Investigative ability and results: 

(a) Internal security cases 
. (b) Criminal or general investigative cases 
. (c) Fugitive cases 

(d) Applicant cases 
, (e) Accounting cases 


-JZ-. (17) Firearms ability. 







(16) Physical surveillance ability. 


A. Specify general nature of assignment durin 

tor, etc.): Assistant £ 


^ — Tift) Development of informants and sources of information. 

(19) Reporting ability: 

. . *T- (a) Investigative reports 
^ (b) Summary reports 

(c) Memos, letters, wires 

(Consider^tTconciseness;^trclarity;_!£!brganization; 
^fclhoroughness;_3&2ccuracy;_dt3dequacy and perti- 
nency of leads;*’*/-, administrative detail.) 

. (20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

Jb) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 
— 4^X g) Devising procedures 

f^Th) Emotional stability 

— ^Ti) Promoting high morale 
T" (j) Getting results 

_/^^(22) Abijjty on raids and dangerous assignments: 

(a) As leader 

— 4^T(b) As participant 

A- (23) Organizational interest, such as making of suggestions for 
^ improvement. 

, (24) Ability to work under pressure. 

. (25) Miscellaneous. Specify and rate: 

— Dictation ability 





apP ^ Cant squa( * J or as Resident Agent, supervisor, instruc- 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): DSSk M&Il &Ild 


Speaker 


C. (1) Is employee available for general assignment wherever needs of sendee require? S(If answer j s no t "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment' wherever needs of service require? Yfifflf answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave during rating period than earned 
during such period? -W O (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? ra Yes □ No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid Stale or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 


ADJECTIVE RATING: EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


EMPLOYEE’S INITIALS 


I2& 


i 


n» * i o 


THOMAS E. BISHOP 

Assistant Special Agent in Charge 

Richmond Division 

ANNUAL REPORT . 


PART I GENERAL COMMENTS 


During the rating period Mr. Bishop has been the 
Assistant Special Agent in Charge of the Richmond Office, 
having assumed those duties on January 17, 1955* He makes 
a good personal appearance and has a pleasing personality. 

He has the ability to comprehend and analyze the investigative 
problem at hand and exercises sound and mature judgment in 
arriving at a course of action to be taken. He organizes his 
work well and is thorough in bringing the various matters to 
logical conclusions. He accepts responsibility willingly and 
is able to handle the most complicated cases. He produces a 
large volume of work. He is well versed in the Bureau’s 
policies and procedures as is evidenced by his finished paper 
work. He has been rated in his dictation as excellent. He 
is able to function on dangerous raids and assignments either 
as a participant or as a leader. He is proficient in the use 
of firearms and has a working knowledge of defensive tactics. 

He equitably shares the work load of the office and he has put 
in more than an average amount of overtime. He is available 
for general and special assignment. There are no physical 
limitations affecting his performance and he has not had an 
abnormal sick leave record. He has made contributions on the 
’’Employee Suggestion” Program and has in other ways shown 
organizational interest. 

The Richmond Office was commended by Bureau letter 
dated 12/11/56 concerning the contributions made on the re- 
cruitment of clerical employees for the Seat of Government. 

This office for the months of October, November and December, 
1956 and January, 1957 met and exceeded its quota. ASAC Bishop 
made an extremely worthwhile contribution in this regard. 

Mr. Bishop has the ability to handle a large volume of 
paper work. He is sincere and hard working and is gaining 
valuable experience. He is being afforded every opportunity to 
acquire additional knowledge of the over-all operation of a 
field office. 


T£f? 

Employee’s Initials 


PART II SPECIFIC COMMENTS 


1* Justification for Any Minus Ratings Given 
Not applicable 

2. Experience and Ability as Inspectors Aide 

ASAG Bishop was the No. 1 Man on an inspection of 
another field division during the rating period. He had 
previously served during other periods of time on inspections, 
but this was the first time he acted as the No. 1 Man. The 
Inspector stated that he was quick to grasp instructions and 
procedures desired and manifested a very good understanding 
of the Bureau 1 s over-all policies and procedures. He displayed 
interest and enthusiasm and conscientiously carried out his 
duties. 

3» Participation in Informant Programs 
Not applicable 

4* Testifying Experience and Ability 

Mr. Bishop has testified in Federal Court, before 
Federal Grand Juries and before U.S. Commissioners on various 
occasions and was regarded as a competent witness. During the 
rating period he has testified in U.S. District Court and did a 
credible job. 

5. Disciplinary Action 

By Bureau letter dated 7/24/56 Mr. Bishop T s attention 
was called to an undue delay which occurred in the submission 
of an investigative report in a Selective Service Act case which 
was supervised on his desk. By Bureau letter IO/ 3/56 Mr. Bishop 
attention was called to the fact that during a recent inspection 
of this office there were delays in the submission of reports in 
a UFAP case. These matters have been taken into consideration 
in the over-all rating given and also in the rating on the 
individual elements on rating guide and check list. 

6. Accounting Information 

Not applicable 


fg/S 

Employee*s Initials 


7. Police Instruction 


ASAC Bishop has handled various lectures before 
various police training groups and favorable comments have 
been received concerning his participation. 

S. Sound Training 

Not applicable 

9. Current Suitability for Administrative Advancement 

ASAC Bishop is available for general and special 
assignments and is interested in and available for administrative 
advancement. As is reflected above, he is performing the duties 
of Assistant Special Agent in Charge in an office the size of 
Richmond in a capable manner. He is gaining extremely valuable 
experience and training in such capacity as an ASAC. It is 
recommended he be afforded additional such experience before 
asstaming greater responsibilities. 


T2& 

Employee’s Initials 



STANDARD FORM 50 

REV. APRIL 1951 
PROMULGATED BY 
U. S. CIVIL SERVICE COMMISSION 
CHAPTER R| f FEDERAL PERSONNEL MAN 


U. S. DEPARTMENT OF JU.' 

kl BUREAU OF INVE 


* 


jn 


FORM APPROVED 

BUDGET BUREAU NO. 50-RO64 


WASHINGTON 25, D. < 

NOTIFICATION OF PERSONNEL ACTION 




L NAME (MR.- MISS- MRS.-FIRST-MIDDLE INITIAL- LAST) 

MR. THOMAS E. BISHOP llj.310 


2. DATE OF BIRTH 

8-18-17 


3. JOURNAL OR ACTION NO. 

F. B. I. 

17398 


4. DATE 

i-25-$7 


This is io notify you of the following action affecting your employment: 


5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 

CHANGE IN TITLE 


6. EFFECTIVE DATE 

1—27 - 57 


7 . CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

EXCEPTED BY LAW 


FROM 


TO 


SA 

GS li«. 

$10,7£0 per annum 


P } FIELD 


DEPARTMENTAL 


8. POSITION TITLE 


9. SERVICE, SERIES, 
SALARY. GRADE 


10. ORGANIZATIONAL 
DESIGNATIONS 


11. HEADQUARTERS 


12. FIELD OR DEPT’L 


SA(ASAC) 

GS 1L 

,7i?0 per annum 




/ 

/FIELD 


DEPARTMENTAL 


13. VETERAN’S PREFERENCE 


NONE 

X 


OTHER 

5-PT. 

10-POINT 


NEW 

VICE 

I. A. 

■ 


DISAB. 

OTHER 

15. 

SEX 

M 

16. 

RACE 

17. APPROPRIATION S. ft E., F B I 
18. FROM: 

18. TO: 

18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 

Yes 

19. DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 


14. POSITION CLASSIFICATION; ACTION 


20. LEGAL RESIDENCE 

HD CLAIMED HD PROVED] 
STATE: 


APPROVED, . 


ci 


DIRECTOR, F. B. I. 




A 


REMARKS: 



1. PERSONNEL FILE 















CC-6 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

January 10, 1957 


returned 

I certify that I have XEaedanad the following 
Government property for official use: 

1 Fingerprint Correspondence Manual #359 
1 Identification Badge #13856 
1 Handbook 


/ 


Bead 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE IT 
IN ANY WAY. 





\ 

Very truly yours, 






* Standard Form 88 
(Kev^Aug. 1950) 
PkOaiulOated by 
Bubeau or the Budget 
' Circular A-24 


OF MEDICAL EXAMINATION 


2. GRADE AND COMPONENT OR POSITION 


^BISHOP, Thomas E» F« B« I* 

4. HOME ADDRESS {Number, street or BFD, city or town, zone and State) 5. PURPOSE OF EXAMINATION 

528 Granite Ave» , Richmond, Va, Annual Physicql 

7. SEX 8.. RACE 9. TOTAL YRS. GOVT. SERVICE |U0. DEPARTMENT. AGENCY. OR SERVICE 111. ORGANIZATION UNIT 

Male Cauc. HIUTflRY “ 


12. DATE OF BIRTH 


13. PUCE OF BIRTH 


8 ~18 ~17 Cincinnati^ Ohio 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

U5NH, Ports, , V^ T 

, 17. RATING OR SPECIALTY 

CLINICAL EVALUATION 

harm at ABNOR-I {Check each item in appropriate coi- 
s MAL umri: enter t *N. ES* if not evaluated) 

X-v 18. HEAD. FACE. NECK. AND SCALP 


14. NAME. REUTIONSHIP, AND ADDRESS OF NEXT OF KIN 

(W)l 

116. OTHER INFORMATION 


3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION 

5~16^*57 


Bishop, Same as #4. 


TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


NOTES.— Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional shoots if necessary.) 



20. SINUSES 

21. MOUTH AND THROAT 

22 farq fSFNPRAl ^ nt ’ & ext. canals) ( Auditory 

C£.. fcAKS fahHEKAL itemg 70 and 71) 

23. D*RUMS (Perforation) ' ] ^ 

24. EYES-GENERAL S“^ 


25. OPHTHALMOSCOPIC 

26. PUPILS (Equality and reaction) 


27. OCULAR MOTILITY 


28. LUNGS AND CHEST (Include breasts ) 


29. HEART (Thrust, size , rhythm, sounds ) 


30. VASCUUR SYSTEM (Varicosities, etc.) 


31. ABDOMEN AND VISCERA (Include hernia) 


32. ANUS AND RECTUM 


33. ENDOCRINE SYSTEM 


34. G-U SYSTEM 


35. UPPER EXTREMITIES TanQtof 


37. LOWER EXTREMITIES o' nolion, 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 

40. SKIN, LYMPHATICS 

41. NEUROLOGIC {Equilibrium tests under item 7£) 

42. PSYCHIATRIC {Specify anv Vcrsonalitv deviation) 


(Check how done) 
VAGINAL D RECTAL 




#39. Deformed right lijttle finger. 

' - r 

tf!r* T PT. r »>U]R73 / dP 

k * (Continue in item 73) 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth , respectively) REMARKSUNDgADPlTIONAI^DTiNBUr DEFECTS AND 

o . — Eestorable teeth X. — Missing teeth (6 X 8). —Fixed bridge , brackets to *.»■* r DISEASES , 7j i/ 

/. — Nonrcstorable teeth XXX.— Replaced by dentures _ , include abutments __ ^ f — * 

, ■ ■ ' ^UORIB3B.C; x . >■ 

I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 lp £ 



N eg. |Ne.g # 


Norrdal limits* 






Smployee's Initials 
































51. HEIGHT 

71 3/4" 


52. WEIGHT 

165 


" 7. C f Ii ~~ ¥eas y RE^i ENT^ Viiri other FINDINGS^ 

53/cobO^HAte .1 ' 54. cgiJ&tf kfrES 


n i: 




« > 


Br o'wn rr r 4 [ Btfue « 


g ray . 


55. BUILD; 

SLENDER MEDIUM HEAVY* OBESE 

‘ ^ g □ □ 


56. TEMP. 

98* 8 


57. BLOOD PRESSURE ( Arm at heart level) 


fEU». 

(3 


SMS 



ULSE (Arm at heart level) 


SITTING 


SYS > 118 


DIAS, 


RECUM- 

BENT 


SYq.00 


DIAS. 64 


TO <7 


AFTER EXERCISE 

' 8# ^ 


2 MIN. AFTER 

76 


RECUMBENT 

72 


AFTER STANDING 
3 MIN. 


Jtl 


59. 


distant Vision 


60. 


REFRACTION 


61. 


NEAR VISION 


RIGHT 20/ 35 


CORR. TO 20/ 20 


^3. 00 


cx 


J#14 corr.tqT#3 


BYlens 


LEFT 20/ 20-2 CORR. TO .20/ 20 


BY A. 75 s.^0. 75 cx 9Q 


J&2 CORR.TOJ#! BYlens. 


62. HETEROPHORIA: 

(Specify distance) ES° 


R. H. 


L. H. 


PRISM D1V. 


PRISM CONV. 


63. ACCOMMODATION 
RIGHT LEFT 


64. COLOR VISION (Test used and result) 

AOC Normal 18/18 


65. DEPTH PERCEPTION 
(Test used. and score) 


UNCORRECTED 


CORRECTED 


66 . FIELD OF VISION 

Normal 


67. NIGHT VISION (Test used and score) 


68 . RED LENS 


69. INTRAOCULAR TENSION 

Normal 


70. 


RISHTWV J 5 /IS SV £5 /IS 
LEpT WV ]3 /IS SV JL5 /15 


71. AUDIOMETER 

~] 


EES 

EES 

500 

BIB 

1000 

lOSJt 

2000 
£ 048 

3000 

£896 

4000 

4096 

8000 

819S 


RIGHT 

0 





5 



LEFT 

0 

5 

5 

!■ 


30 J 

mm 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


73; NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


(Use additional sheets of plain paper if necessary) 


74.TSUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

: #59. Defective vision. R. 20/35. L. 20/-2. Correctable to 20/20. NCD. 


75. RECOMMENDATIONS — FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


76. 


PHYSICAL PROFILE 



p 

U 

L 

H 

E 

S 








PHYSICAL CATEGORY 


. A B~ 

C E 


/ 











































J 
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ATTACHMENT TO STANDARD FORM 88 
(Revised December 5, 1955) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 


The following portions of the attached examination report form need not be 
completed: 


2 

67 


3 

68 


11 

69 


14 

■71 

(Item 71, audiometer examinations, 

17 


should be afforded whenever possible.) 

62 



65 

72 



Item 48 ; the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES. WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee IS qualified for strenuous physical exertion. (Designate 

( is or is not) 

which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 


The medical examiner is requested to answer the following: 


Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dangerous assignments which might entail the practical use of 

firearms? D oes examinee have any defects prohibiting safe operation of motor vehicles? 

NO 

If answer is "yes" please specify. 


IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND HEARINQ^EXCOMPLETED IN DETAIL. 

E./jj /ARUSZEySKI, CAPT(M C) USN 

(Signmare /of Medic4rtrE«annner) 

\J 5 - 16-57 


(Date) 







3-34 (Rev. 2*20-57) 
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■ ,Y'' ■ 




i\ 





Dear 


to . 


Y our hdddguarters are changed from 







effecilyeapp^^ 


' h 


!4/for j 


Pfer die 


the rate of $12,00 per day within the U. S. ( $6.00 per day air travel^railitrav^li 
and ocean travel by steamship. outside the continental bmitsof the U.Si, trgns^ im- 
portation expenses for your immediate family/ and transpoftatloh cost 04 ;.ho%e* 
hold goods and personal effects as provided for in Public L.avi 600 dated August f 
2, 1946; and Executive Order $805, doted November 25, 1946/ as amended. Vou I 
'are authorizedAo uselyour privately owned automobile and you will be reimbursed ’ 
at the rate of j»n cents per mile plus Incidental’ expenses, hot to exceed the dost f ' 
by common carrier over the most direct route for all persons officially traveling ] 
therein. Should your dependents travel separate and apart from you, expen ses will 

as above. 


ilEOGRDO'' ' W9 


* f" r 




Veryltruij 



V l, ■■ . Vf C i 

:Hpov5C 




..M: 



1 * SAC, Cleveland 

1*SA€, Rlebmond ^ „ 

; ctepMfeire date and arrival tote. 
1 - Mr* Hitae: - ' . ; 

1 - Miss Usilton 







V 


** 


t 
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Name: ^THOMAS E. BISHOP i Title: Assistant Special Agent 

in Charge 

Payroll #: 14310 Grade: GS-14 at $10,750 

EOD: 6/30/41 Not on probation 

Nonveteran 


SAC ROCHE: Mr. Bishop is Assistant Special Agent in Charge 
of the Richmond Office, assuming such duties on 
1/17/55* Mr. Bishop is a very conscientious 
employee and handles an extremely heavy volume 
of work on his desk. He is well grounded in 
Bureau policy and is extremely loyal to the Bureau. 
He is most conscientious about his assignments 
and devotes a great deal of overtime to the per- 
formance of his duties. He is highly regarded by 
the personnel of this office and is capable of 
handling Bureau personnel. I feel that he is 
capable of assuming the duties of Special Agent 
in Charge in one of the Bureau* s smaller offices. 

He has not been the subject of any administrative 
action since the submission of his last performance 
rating. He is married and has three children. 


dresses 


Rating: Excellent 

r/$TSPECTOR KELLEY: SA Bishop makes a good appearance, 

well but conservatively , and has a 
personality conducive to respect and confidence , He is 
very conscientious and serious about his work . He has had ,, 
well-rounded experience in the Bureau and is very well informed 
on Bureau policy and procedures . He said he is desirous of 
progressing in the Bureau and is willing and available for 
such assignments as will make him more capable of handling 
a position of greater responsibility. He appears to have a 
splendid attitude and it is believed he is loyal to the Bureau. 


RICHMOND INSPECTION 
10/22/57 

JAR: GTC 



n . ■ , 11 \ • f 1 if ! 


rt 




i 


•3 



' >i 




.BECOMfENDA TION : None . 

Observations and recommendations concerning 
ASAC Bishop were indicated in memorandum from Mr , Tamm 
to Mr, Tolson dated ll/25/57 } captioned n msx>ection } Richmond 
Division 3 Inspector C, M, Kelley 3 10/21 - 11/ 5/ 57 f 


STANDARD FORM NO. 64 

Office Memot 


7ERNMENT 


TO s DIRECTOR, FBI 

rich mgnd 

SUBJECT: THOMAS Ei BISHOP 

assistant Special agent in charge 

RICHMOND DIVISION 
CHANGE IN TELEPHONE NUMBER 


DATE: 11/15/57 


^ J ^ 


■ This is to advise that effective as of 
December 1, 1957 the residence telephone number 
of ASAC BISHOP will be ATlantic 2 - 2950 . 


1 - Bureau 
1 - Richmond 


TEBtGTC 

( 2 ) 


I 


3 - 



ST NAME 


tandard Form No. 1137 
leneral Regulations No. 102 


IDENTIFICATION No. TYPE OF APPOINTMENT EOD DATE 


LEA1 RECORD * « 


TAKEN 

HRS. 

TAKEN 

Hrs. 

HRS, 

TOTAL 

ACCR. 

HRS. 

TOTAL 

ACCR. 




SICK 


TAKEN Ul TAKEN HrS( 
TOTAL AcCR * HRS. TOTAL ACCR * 


ABSENCE WITHOUTPAY 

W— AWLr-SUSPENDED 


COMPENSATORY TIME RECORD 


is Hours 



LAST NAME FIRST NAME AND INITIAL 

Bishop, f horns L, Si 


HTOTAL TAKEN j h i 16 

~ \ \MW 

G00, .CALENDAR YEAR 

m 































































1 Mty, ftioiMi 1> j Si ] 


LA? PL 


Standard Form No, 113? 
General Regulations No. 102 


FIRST NAME AND INITIAL IDENTIFICATION NO. TYPE OF APPOINTMENT EOD DATE AGENCY I CALENDAR YEAR 


LEAVE RECORD * » 


ABSENCE WITHOlfTPAY 




COMPENSATORY TlfE RECORD 























































LAST NAME 


Standard Form No. 1137 
General Regulations No. 102 


ANNUAL 




FIRST NAME AND INITIAL I IDENTIFICATION NO. 


MOT llia iflSOTW] 


LEAVE RECORD /* 


taken Hss, Taken Hr l 


HRS. TOTAL 


1AST NAME FIRST NAME AND INITIAL IDENTIFICATION No. TYPE OF APPOINTMENT EOD 

Bishop, Thomas R., SA ,.6-3 


IWW* Q 

ACCR. E 


i J 

k 5 


RS. TAKEN 
TOTAL I ACCR - HRS. I TOTAL 


j \o 








TE AGENCY CALENDAR, YEAR,' 


Form prescribed by Comp ( Gem, Ui.Si 
gpo 1HMH , 


COMPENSATORY.TIME RECORD 


ABSENCE WITHOUTPAY 
W— AWL— SUSPENDED 


DATE TYPE HRS. TOTAL 







REMARKS 










BALFORWARDED 

MJM 


TOTAL 

mm 

TOTAL TAKEN 

wm 

BALANCE 

Mm 
























































Standard Form No. 1137. 
General Regulations No. 102 


FIRST NAME AND INITIAL IDENTIFICATION No. TYPE OF APPOINTMENT: EOD DATE AGENCY CALENDAR YEAR 


! LEAVE RECORD/ * « 


n ANNUAL SICK x 

Pay 1 u 

Per. Taken hrs. m , Hrs. § 

’ HRsl TOTAlT AcCR * HRS.I TOTAL AcCR * * 





ABSENCE WITHOUT PAY 
Taken! HrS( Taken | Hrs , w-awu-suspended 

TOTAL AccR( HRS. TOTAL AccR * DATE 


COMPENSATORY TIME RECORD, . 







LAST NAME 



FIRST NAME AND INITIAL 


Bishop, Thomas II., SI 




































































FIRST NAME AND INITIAL IDENTIFICATION NO, 


Standard Form No. 1137 
General Regulations No. 102 


AGENCY CALENDAR YEAR- 


« 1HMH 



LAST NAME 


NAME ( FIRST NAME AND INITIAL IDENTIFICATION No. TYPE OF APPOINTMENT HOD DATE 

SA Bishop, Thomas E* 6-304] 


AGENCY CALENDAR YEAR 


































































LAST NAME 

* I 


Standard Form No. 1137 
General Regulations No. 102 


FIRST NAME AND INITIAL IDENTIFICATION NO. J TYPE OF APPOINTMENT EOD DATE 


LEA’ 




gpq 1H808H Fom P««ribcd by Comp. (Sea,, U* 


ABSENCE WITHOUT PAY 

W—AYI/L— SUSPENDED 


pay Hours Hours 



LAST NAME FIRST NAME A! 

Si Bishop, Thomas E 






























































, Standak^ormNo.1137 
General Regulations No. 102 


FIRST NAME AND INITIAL | IDENTIFICATION NO. | TYPE OF APPOINTMENT | ROD PATE | AGENCY | CALENDAR YEAR, 

LEAVE REfinun « MM 




































































LAST NAME, 


Standard Form No. 1137 
General Regulations No. 102 



FIRST NAME AND INITIAL IDENTIFICATION No. TYPE OF APPOINTMENT EOD DATE AGENCY 


' LEAVE RECORD « ** 


Form prescribed by Comp. Gen,,-U. & 
June 28, 1946 


Jte HRS. 
HRS. TOTAL AccRt 



X 

h 

HRS. I 
ACCR. £ 


„ 5 
fi ? 


ANNUAL SICK 


TM_ || R TW hjs. 
mm mb J total 







SLi— 


a 

111 « 

0 JJ 

1 * 

E 

HI 
V) 







lli ilb 




ABSENCE WITHOUT PAY 


W— AWU-SUSPENDED 


LAST NAME FIRST NAME AND INITIAL 

Si Bishop, Thomas E. 












































































Employee SA Bisho 


% - 'X J acg. sick v y 


Accrued Ann. 


| Accrued Sick 


DAY jan I FEB I MAR 
OF ' 1 1 

MO. 


ADV.SICK 



Leave lost 

Balance * 

Total taken \ O 

Balance i-i-47 8 8 ^ X 

(amt, lost) 

Current Acc. I 5' - Pv 
Total S S - & 

Leave lost 

Balance 

Total taken 

Balance 1 - 1-47 5T 5 











































i ACC. ANN. 
Accrued Ann. 


Accrued Sick 


d 0 a ;i jan 




HHnSSHHSSSliuSSfeHHHI 


Calendar Year 1945 




No, of days 

Annual lost 

Sick lost 

As of I-I-45 

Current Acc. — 

Total 

Leave lost 

Balance 

Total taken 

Balance 1-1-46 . 
(amt, lost)_ 

As of 1-1-45 

Current Acc, 


Leave lost . 


LWOP SUSP, 


ANNUAL 


4 S' 


3 -jt 


/ 

2- 


IESI 


IBSHI 


ACC. ANN, 


Accrued Sick 


DAYl jan 
OR 
MO. 


ACC. SICK 


ADV. SICK 


Total taken. 


1-1-46 */-€> 


DAY JULY 

OF 

MO. D H 


DEC DAY 

1 OF 

D H HO. 




Calendar Year 1948 



Inai 



I H WHIMiBii 

HSB mm BbS 





employee SA Bishop j Thomas E. hod 6-30-41 








































ADV. SICK INDIVIDUAL RECORD OF ABSENCE FOR THE YEAR OF 1943 


mui 


SEPTEMBER OCTOBER NOVEMBER DECEMBER 


■aM«i 


IMI 


1011 


i m= 







EMPLOYEE: • 


ACC. ANN. /3' 0 -3 0 


' PAT. NO. 16 1 6500 

SA ~ - -Bishop, Thomas E. 


' S^C-4'1- 

19 D1V. 


ACfc.SICK^J^ y£ 7 ADV. SICK INDIVIDUAL RECORD OF ABSENCE FOR THE YEAR OF 1942 


OCTOBER I NOVEMBER DECEMBER 


























EMPLOYEE: 
ACC. ANN. 


ACC. SICK 


$S£shopj Thomas E* 


19 6-30-41 DIV* . 


ADV. SICK INDIVIDUAL RECORD OF ABSENCE FOR THE YEAR OF 1941 


AUGUST I SEPTEMBER I OCTOBER | NOVEMBER 1 DECEMBER 


illHIIIi gSasa BSBiiMsEBBBiiBfi l 








! — =3saa5- M B3aaa3alB--aaagela 


— - gg ^-— — — — -g gg j 






































6. TOTAL MILITARY SERVICE 

(ADD ALL TIME LISTED UNDER ITEM 5, DIVIDE TOTAL DATS BY 30, TOTAL MONTHS BY 12- GIVE TOTAL IN EXACT YEARS, 
MONTHS AND DAYS SERVEO) 


STATUS AT TIME r\ 
OF ENTRANCE ON V 
DUTY WITH ARMED 
FORCES (CHECK ONE) 


g PRESENT FBI 
SERVICE 

(IF REINSTATED, LIST OATES 
OF PREVIOUS SERVICE WITH 
'FBI UNDER ITEM 3) 


ON MILITARY LEAVE FROM 
CIVILIAN GOVERNMENT 
SERVICE 



LATEST EOD 
DATE 

Me 3t> '¥> 


MONTH DAY YE 


RESIGNED FROM CIVILIAN 
i GOVERNMENT SERVICE TO 
* ENTER ARMED FORCES 




ENTERED ARMED FORCES FROM 
PRIVATE EMPLOYMENT OR 
SCHOOL 



TOTAL SERVICE SINCE 
LAST EOD DATE 



CARRY THIS FIGURE 
LN COLUMN ON RIGHT 



9. FEDERAL SERVICE TIME - 6R0SS TOTAL 

(ADD ITEMS H, 8, AND 8, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12-GIVE TOTAL IN EXACT YEARS, MONTHS AND DAYS SERVED.) 


[) it 6 i 


10 . LEAVE WITHOUT PAYlEXCLUDING MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) 




S 6 


WfiCORnprTl 

I CERTIFY T.FIAT JTIE ABOVE INFORMATION IS COMPLETE AND CORRECT TO THE BEST OF MY 
KNO^LEbGE i AND BE l LiEF.> j n r\ > f\ 


Fan* / '$1 


(WRITTEN SIGNATURE) 


^ yr\ 




























FD-253 (11-22-54) 



In Reply, Please Refer to 
FOeNo. 



STATES DEPARTMENT OF JUS 



FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D. C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - the sum of $10, pay- 

able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any l iability shall occur. Th e following person is designated as my beneficiary for FBI Agents' Insurance Fund: 

Li tfe Date sfro(n 




^Relationship, 


Address flU-g . tiCHtnOfi 1 !). \lA 


Jj6 


death 


The following person is designated as my beneficiary under the Ghas. S, Ross 
benefit to beneficiary of agents killed in the line of duty. 


Name L 
Address 


t is Ho j ° _Relationship_ U ( ML 

Tl(r (tUMiT* AH, fctetf/nOAO t i/ff 


Fund providing $1500 
Date 



Very truly yours, /} 

^ (/riO 


Special Agent v 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


0 

Name of Employee THOMAS E. BISHOP (No. 14TLO) 


Where Assigned: RICHMOND 

(Division) (Section, Unit) 

Official Position tm - ASSISTANT SPECIAL AGENT IN CHARGE - GS-14 


Rating Period: from - _ W57 to .12/ 19/ 57 



ADJECTIVE RATING : EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 



Special Agent in 
Charge 

Title 


12/19/57 

Date 


Reviewed by: 
Rating Approve* 


Signature 


Signature 


Title Date 

Assistant Director DEC 26 1957 

Title Date 


TYPE OF REPORT 


( ) Official 
( ) Annual 


y | f ) ., 60-Pay 


lb? 


[ 4 ( 30 Transfer (j? 

( ) Separation from Service 

( 2Z jSI 


1 



FD-185a (Rev. 12-13-56) 


Name of Employee . 


phPormance RATING guWe - _ 

FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185) 

Assistant Special Agent 

VS E. BISHOP Ti,ie in Charge - GS-14 


Rating Period: from l 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

— ± — Outstanding (exceeding excellent and deserving of special commendation). 

£ Excellent. 

Satisfactory (good or very good). 

= Unsatisfactory. 

— Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: x 

1. “Outstanding" adjective rating requires {A) that all rated elements be and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. “Excellent," "Satisfactory” or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

,i (a) Internal security cases 

^ (b) Criminal or general investigative cases 

— (c) Fugitive cases 
— )£_ (d) Applicant cases 
„ f)- (e) Accounting cases 

(16) Physical surveillance ability. 


£ (17) Firearms ability. 

£- (18) Development of informants and sources of information. 

(19) Reporting ability; 

, T*- (a) Investigative reports 
v (b) Summary reports 

(c) Memos, letters, wires 

(Consider /^conciseness; ^ clarity; -/^organization; 
_afc , thoroughness;_/^accuracy;_/Tadequacy and perti- 
nency of leads; administrative detail.) 

0 (20) Performance as a witness. 

£ (21) Executive ability: 

— j£L (a) Leadership 

(b) Ability to handle personnel 

c) Planning 

g (d) Making decisions 
/* (e) Assignment of work 

/? (f) Training subordinates 

4^- (g) Devising procedures 

(h) Emotional stability 

£ (i) Promoting high morale 

/ (j) v Getting results 

£ (22) Ability on raids and dangerous assignments: 

£ (a) As leader 

(b) As participant 

0— (23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

~7 (25) Miscellaneous. Specify and rate: 

. /g... Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instrue- 

tor, etc.): Assistant Special Agent in Charge 


Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Desk Man and Speaker 


C. (1) Is employee available for general assignment wherever needs of service require?2®S.(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?_*L©_£>(If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave during rating period than earned 

during such period? IMP (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? l^C 1 Yes I I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS . 


f 
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THOMAS E. BISHOP 

ASSISTANT SPECIAL AGENT IN CHARGE 
RICHMOND DIVISION 
TRANSFER REPORT 


PART I GENERAL COMMENTS 


This performance rating is feeing submitted in view 
of the transfer of ASAC BISHOP from Richmond to the Cleveland 
Division. 


• Mr. BISHOP has served as Assistant Special Agent in 
Charge of the Richmond Division since January 17, 1955* He 
presents an excellent personal appearance and has a most 
pleasing personality. He is highly regarded by the personnel 
in this office and has made many valuable contacts among law 
enforcement officials and individuals in the business field. 

He is well grounded in Bureau policy, rules and regulations and 
has handled his assignments in a most intelligent fashion. He 
is extremely conscientious, hard working and is capable of 
handling a tremendous volume of work. He is perfectly capable 
of handling the more complicated types of cases in both the 
criminal and security field. He possesses the ability to 
analyze investigations and bring them to logical conclusions 
with a minimum of effort. He is perfectly capable of participating 
in raids and dangerous assignments and has a good knowledge of 
defensive tactics. He is a capable Bureau speaker and I have 
received many fine comments concerning his appearances before 
groups within this division. He is capable of handling Bureau 
personnel, is interested in advancing in the Bureau’s service, 
and it is felt that he is capable of assuming the duties of 
Special Agent in Charge in one of the Bureau’s smaller offices 
at this time. During the inspection of the Richmond Division 
during October, 1957 he obtained a grade of 90 on the examination. 

PART II SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given 
Not applicable 




Employee’s Initials 





2. Experience and Ability as Inspector’s Aide 

AS AC BISHOP has not been afforded an opportunity to 
operate as an Inspector’s Aide during the rating period. 

3 . Participation in Informant Programs 

As Assistant Special Agent in Charge of the Richmond 
Office, Mr. Bishop was responsible for the proper operation of 
the Criminal Informant Program. In this regard he did an ex- 
cellent job and is fully aware of the importance of this program. 

4 . Testifying Experience and Ability 

Although Mr. Bishop has not testified during the 
rating period, he has testified on numerous occasions in the 
U.S. District Court and has made a most competent witness. 

5 . Disciplinary Action 

Not applicable 

6. Accounting Information 

Not applicable 

7 . Police Instruction 


Mr. BISHOP has handled numerous lectures before various 
police training groups and has handled such assignments in a 
commendable fashion. 

8. Sound Training 

Not applicable 

9 . Current Suitability for Administrative Advancement 

ASAC BISHOP definitely possesses both executive and 
administrative ability. He is extremely loyal to the Bureau and 
is ever alert to protect the Bureau’s interests. It is felt that 
he Is capable of assuming additional responsibility and is capable 
of consideration as a Special Agent in Charge in one of the Bureau 
smaller offices. 


Tag 

fimployee^s' Initials 






H|| 

91 



BASE PAT 



PAT POll CHANGE DATA 


GROSS PAY (El, TAX BOND F.IXA. 



7, Previous 
normal 



10, Remarks: 


• n n . I!.f 

.i / lift y k,f 



12, Prepared by 


13, Audited by 



R Effective 10, Dale Iasi 
dale equivalent 




12, LWOP data (Fill in appropriate spaces covering LWOP 
during following periods): 

Period(s): 

E No excess LWOP, Total excess LWOP 


STANDARD FORM NO, 1 126d— Revised 
Form prescribed by Comp, Gen,, U, S, 

Nov. 8, 1950, General Regulations No. 102 


18, Performance rating is satisfactory or belter, 


(Signature or other authentication) 


(Check applicable box in case of excess LWOP) 

■ U In pay status at end of waiting period, 

J In LWOP status at end of waiting period. / * 

him 
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Office Memorandum • united states government 


to 


MR. TOLSON 


DATE: 12/3/57 


FROM J. P. MOHR 


subject: PERSONNEL CHANGES 

/t 

/ ' - ■ 

Mr. Tamm has indicated that there is“a“rieedTo'r an additional 

Inspector in view of Mr. Clarence M. Kelley's recent transfer to the 
Birmingham Office as SAC. Accordingly, it is recommended: 




Trotter 

Clayton 

Tele. Room 

Holloman 

Gandy 


he 


1. That ASAC[ 


and Inspection Division, on trial as an Inspector. 

. i D 


]at Boston be transferred to the graining 

k^rtnr i — i ~ j 


149 


j iDivisi- 


/ 


lias served in the Domestic Intelligence jDi^sdon^fid in three offices I 
as ASAC, having been assigned to Boston since 7/23/56.* He entered on duty 12/ 2/40, 
is in Grade GS 15, $11, 610, 42 years of age, married, thiree children and has an LL. B 
degree. His Bureau record has been above average, he has assisted on the joitspection 
of several offices during the past two years. He was described in February, ITOm. 
as an excellent Aide. His SACs have stated that he was £bove average in force 
aggressiveness, loyal, sincere and hard working. In June, 1957, the Inspector stated 
that he appeared capable of acting as SAC of a small office but felt that additional 
aggressiveness should be demonstrated before being considered as an Inspector. The 
Director saw him 11/13/57 and stated he made a good personal appearance, seemed 
interested in his work and the Director rated him above average. He also commended 
him on the fine record of accomplishments of the Boston Office for the first three months 
of the 1958 fiscal year noting that it was considerably above the record of accomplish- 
ments for the same period of the previous fiscal year. I also talked to him on 1 / / 
and he appeared to have an excellent personality and gave the impression of being an 
above-average Bureau representative. He impressed me as being able to be 
aggressive and firm in handling personnel and I feel that he is weH qualified now to 
assume the duties of Inspector. 

2. That ASAC W. Wad^Bromwell be transferred from Cleveland tc^Joston 
to replace Brent. 

Bromwell entered on duty 6/24/40 as an agent, is in GS 14, $10, 750, married, 
one child and has an LL. B. degree. He has had an above-average Bureau recor d and 
has served as ASAC at Cleveland since 10/19/54, having previously been ASAC at Butte. 

I The Director saw him on 3/28/55 and stated he made a good personal appearance and he 
would rate him at least average. He was censured and placed on probation in April, 
1956 for failure to detect errors in correspondency and was removed from probation 

in November, 1956. He has been commended twice since then and his last censure 

: J j,r 




Enclosures 

WSTrbak 

^ 2 ; 


3 


/ 


j 




was 3/29/57 for having recommended a clerical applicant who did not measure up 
to the Bureau’s standards. In March, 1957, both the SAC and the Inspector felt that 
) he was capable of serving as SAC of a small office, was sufficiently aggressive 
] and made a very good personal appearance. In September, 1957, his SAC stated he 
felt he was an extremely forceful supervisor, well respected by personnel in the office 
and qualified to serve as SAC. It is noted that Bromwell's wife was operated on for a 
hysterectomy on November 5 and was to leave the hospital about November 17, 1957, 
but he has only one daughter 16 years old and his wife undoubtedly can travel within 
the next few weeks. 

3. That ASAC Thomas E./feishop be transferred from Richmond to 
|) |Cleveland to replace Bromwell. 

Bishop entered on duty 6/30/41, is in GS 14, $10,750, 40 years “Id, 
marrfe d, three children and has an LL. B. degree. He has i»*??n assigned at Richmond, 
his first office as ASAC, since 1/15/55. The Director saw him on 1/3/55 and stated 
1 he did not make a rugged appearance but what he lacked in ruggedness he made up in 
I enthusiasm and interest. He has been censured several times since being assigned 
at Richmond primarily for approving communications containing errors and was 
placed on probation in April, 1955, for failure to detect five errors in correspondence. 
He was removed from probation 7/25/55 and was commended 11/4/55 for his 
. intelligent direction of a Bribery case. Mr. Gale felt he is excellent SAC material, 

] a fine speaker, and had both initiative and good judgment. He has not been censured 
since October, 1956, and in March, 1957, his SAC felt he was performing his duties 
capably. During the recently completed inspection of Richmond, Mr. Kelley said he 
was a very hard worker and competent ASAC, paid close attention to detail and no 
substantive errors were found in his cases. Mr. Kelley felt he could function properly 
as an ASAC in a larger office and recommended he be considered for such. 

4. That SA Murdo J r ( Smith be transferred ttqfRichmond as ASAC to 
|| replace Bishop. 

Smith entered on duty 7/8/46, is in GS 13, $9205, 49 years old, married, 
three children and has an LL. B. degree. The Director saw him on 3/2/56, stated 
he made an excellent personal appearance, seemed intensely interested in his work 
and believed he should be considered for a position of greater responsibility and stated 
that if Mr. Tolson agreed he desired Smith to be considered for ASAC. Mr . Nease 
stated on 5/2/56 that he had potential for advancement and believed he could 
creditably serve as aniSACand recommended he be considered for such. Mr, 

Tolson agreed. He is an Administrative Firearms Instructor and has attended 


- 2 - 


the Special Administrative School on 5/5/56. Mr. Holloman stated on 8/ 1 

Smith had a refreshing attitude and he believed he could function as an A 

talked to Smith on 9/26/56 and felt that he would make a verj good ASAC. 

been assigned to the Training and Inspection Division since 11/13, 56 and has assisted 

on inspections in a highly competent fashion. 

S jgs- f / ‘ 

'''' >/ x- 
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PERMANENT BRIEFS OF PERSONNEL FILES OfI 
AND SMITH ARE ATTACHED. 


BROMWELL, BISHOP 
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Slip 

FD-4 (Rev. 6-14-56) 
To 


Date .WJS/31 





. ( - Reassign 

Bring file 
I I Cal I me 

I . I Correct 

j— - — j Peadline 

— {Deadline passed 
Delinquent 

[ Expedite * 

ZIlFile 

— Initial & return 

— Leads need attention 
{ Open Case 


I I Prepare lead cards 
I [ Prepare tickler 

L. I Recharge serials 
1 [ Return assignment card 

. .. I Return file 

L Return serials 

Search and return 
j.; : - | See me 

I 'Send Serials 

to 

1 [ Submit new charge-out 

1 Submit report by 

J — _jType 


Return with explanation or notation as to action taken. 

Attached is Transfer Performance Rating on 
ASAC Bishop who departs this date on transfer 
to the Cleveland Division, 


CZTa 


1 Acknowledge 
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Cleveland, Ohio 
March 31, 1958 


Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
U.S. Department of Justice 
Washington 25, D. C. 


[’oTson^^y. 

i^^&oardman 

' Mr. Belmont., 

Mr. Mo? 

I.Ir. Neal 
I.Ir. Par sot 
Mr. Posen. 



Dear Mr. Hoover: 




I have just completed reading your hook 
’’Masters of Deceit” and I want to extend to you my 
sincere congratulations y on Ijjip splendid job which 
you have done. pr ( poT;DK^ “ " — , 

1 67— XO I 

This hook is, indeed, a ,l ^pr-imer— on— GommundsmlJiL-4 
and is one which could v/ell become a -t£kt hoo k.„i,n. al l 
the high schools and colleges throughout the country ^ 
to give students a clear, unbiased picture of the' 
history and machinations of the Communist Party. I 
was particularly impressed v/ith the calm/?' dp^&hs^icji; 
i approach utilized by you in the preparation ^of t thg^^. 
'book. You have completely r^oved-^ny^ossjLliiXitjiLjQf, 
those misguided persons who are in sympathy with the 
aims and ideals of the Communist Party attempting to 
discredit your views on the claim of prejudice. 

I would also like to take this opportunity 
to thank you for personally autographing this hook to 
me. It will be treasured as a valuable addition to 
our library by both my children and me. 


rte 


Sincerely, 

THOMAS E ^BISHOP 

AS AC , Clev eland D iv is ion 





A 







April 7, 1958 




\ 


Mr. Thomas 13. Bishop 
Federal Bureau of Investigation 
Cleveland, Ohio 

Dear Mr. Bishop: 

I was indeed pleased to read your generous 
remarks concerning my book, "Masters of Deceit, ” in your 
note of March SI. Your congratulations and kind comments 
are deeply appreciated, and you may be sure it was a pleasure 
to autograph a copy of the book to you. 

Sincerely yours, 

7. Edgai* Hoover 


c 

xr 


* I 


-A- “ 




o 


jl'-f 


Of 


/ 


X 


NOTE: A copy of the book was autographed to ASAC Bishop on 3/14/58. 
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Director, IBI <46-30961} 


SAC, Cleveland (67-33) 


CHANGED 

aothtsteel and mot 

PRODUCTS, INC. , CLEVELAND, 

OHIO, SEAL 
PAG 

ReBulet 2-20-3C and report: of £A EMORY 2. HORTON dated 
a~7-58 at Cleveland. Title changed to rearrange order ox 
subjects per Bureau instructions. Enclosed are memos of 
Stenographer RUTH A. LAHETA who typed rerep, SA EMORY E. 
HORTON who investigated case and prepared rerep, and Ah&C 
THOMAS E. BISHOP who signed and approved rerep. 

Those memos point out that although the enclosure 
originally prepared for transmittal to the Bureau was 
attached to the outgoing Cleveland eoaaunicatiou, it 
unquestionably became detached while Seeing processed^ 
through the outgoing anil of the Cleveland Office*, 
responsibility for this cannot he further fixed. 

The memos of 3A HORTON and AOAC BISHOP set forth facts 
which in ay opinion fully justify the procedural steps 
taken particularly with steps taken to present facts to 
the United States Attorney. These memos also further 
clarify the factual questions raised in the referenced 
communication , 

No further administrative action considered warranted. 


G-Bureaw <Eael~0) Personnel file ASAC THOMAS E. BISHOP 

^-Cleveland 

WAM'cmh 

m 
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FD-253 (11-22-54) 



In Reply, Please Refer to 
File No. 


UNld®8TATES DEPARTMENT OF JUSip: 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25.D.C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to he paid to the designated beneficiary of any Special Agent of. 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will, 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
pVmll receive all contributions and account for same to the Director, Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 

wmw ^ tmrn Bishop Relationshi p Wife Date 2- 18-58 — 

3313 West 162nd Street, Cleveland 11, Ohio 

Address — — ■ — 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 


Bishop Relationshi p Wife Date__ 2-18r.5& 
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Mr, Tolson 



Wov ember 25, 195? 


5 * Tamm 


INSPECTION - RICHMOND DIVISION 
W Cm JU XEZLBT 
10 /PI - 11/5/57 


mmm 


OFFICIALS : John A. RoOht, gW **»*• ■ tilifJj'vjfc 

nrior SAG from 2/23/55$ presently SAC, 

To E, Bishop, ABAC aims 1/16/55 • 


Grapp, 

Buffalo)} 


LAST m3P T CTI0N t 9/l0 - 19/56 


~TAL PATTONS ? 

(1) PBt: TSICAD CONDITION AND MAINTENANCE • * * TERt GOOD 

Office located on 5th floor. Southern States Building , 
conveniently located in downtown Richmond, Space is orderly 
and well organised with exception that closed section of 
filing hue expanded beyond limits of Chief Clerk 11 $ Office, 

Closed file cabinets stored in hallways and agents * and 
stenographers r rooms • SAG instructed to communicate with 
the Bureau concerning possibility installation of open-shelf 
filing . Snace devoted to clerical employees * lunchroom in 
bulky exhibit room is inadequate for number of employees 
assigned, SAG instructed to increase area and communicate 
with Bureau regarding availability of more suitable furnishings * 

Resident Agencies generally in satisfactory condition. 
Instructions left with SAC to intensify efforts toward obtain- 
ing office space for the Fredericksburg Resident Agency and 
to closely follow action of General services Administration 
to insure Alexandria Resident Agency is moved to new space 
allotted them as soon as possible * Alexandria Resident 
Agency's present quarters dirty, cramped and generally 
unsatisfactory , Space is loaned to Bureau by Gutted states 
Attorney *s office and costal -authorities unwilling to perform 

xoison needed painting, Bristol Resident Agency presents barren 

Nichols 

ST — Enclosure -- 

Mohr 
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r/ ~ Mr, mhr ( Attention 3, U Rdwards) (sent separately) 
c,o - inspection file of Richmond Field Office 

MAIL ROOM dl 


J 


Memo to Mr. Tolson 


appearance; SAC instructed to secure material to make it 
more attractive. 

Maintenance of Tel-key cabinet not up to Bureau 
standards in that no charge-cuts maintained and three keys 
had »a? identification tag. Mail folder of one agent contained 
material which was routed to him as well as numerous other 
agents* This agent had been on leave for several days and 
other agents to whom directed had net read as get* SAC 
instructed to watch similar situations to prevent such delay. 
One electrical function block; which properly should have 
been mounted on wall; found lying loosely on floor in 
stenographers* room, 22 of the 36 Bureau cars assigned 
inspected and no delinquencies detected affecting safety* 

Minor adjustments needed were corrected on the spot*. 0f sir 
automobile accidents involving Bureau cars since last 
inspection; one agent found at fault * 

(8) 13TPSTWATI78 QPEBATIOMS .,*.*.*. . . 0003 

Pending work as of 10 /if 57, 1,403 cases (1,344 
active, 61 inactive), delinquencies ? 16.46$ s criminal; 

4*39$, security; 3*18$, applicant and others * Over-all 
office delinquency 10*79$, slightly above field-wide 
delinquency of 9*38$. Office delinquency exceeded in follow- 
ing statistical-producing classifications; Servicemen f s 
Beadjustnent Act of 1844 , 18 of 31 cases, or 36*71$; Interstate 
Transportation of Stolen Motor Vehicle , 43 of 811 , or 30*38$; 
impersonation, 5 of 35, or 80$; Theft of government Property, 

7 of 33, or 81*31%; Interstate Transportation of stolen 
Property* 18 of 164, or 17*31$; miawful flight to Avoid 
Prosecution, 18 of 57, or 21*05$. SA0 instructed to reduce 
delinquency, particularly in statistical-oroducing categories* 
Statistical accomplishments — for fiscal year 1937, as 
Compared to fiscal year 1936 ~~ down in 2 of 4 categories, 
as follows* automobiles recovered, down 10$; fines, savings 
and recoveries, down 17$ (field-wide. Bureau up in autm 
recoveries bv 4$, down in fines, savings and recoveries by 
39$). first 4 months current fiscal year, compared to like 


Memo to Mr, Tela m 


period,, f iaeal year 1987, Richmond up in all categories $ 
convictions, 13f } automobile recoveries, 84$} fugitives, 
fines, savings find recoveries, 49$, 


893 files reviewed (412 vending, 162 closed)* 

Three files, Q,S2f» (above field-wide average of 0,48% had 
total of 7 substantive errors consisting of failure to 
obtain signed statement from victim in a civil Rights (cb) 
case (£)} delay in submitting closing report in CE case {£)$ 
only me agent present during pertinent interview, CB cases 
delay in channelising information from informant to appropriate 
files} improper notations made by agent on informant reports , 
All substantive errors occurred on desk of sac Crapp while 
ae was at Richmond* Administrative action being recommended 
separately. Missed deadlines — 1 of 65 closed applicant— type 
reviewed, 1,34$ (law)} 4 of £6 fugitive files reviewed, 
¥*14$ (low) } of 17 CS files having deadlines reviewed (3 
pending, 14. closed) 4 files, or 83,33$ had missed deadlines 
(above field-wide average of &,67$&), 


_ - „ Civil Rights files reviewed (3 pending, 

27 closed). Two of 20, or 10$ had total of & substantive 
errors, other delinquencies, noted} (1) Relays in submitting 
closing reports} (2) failure to secure signed statements} 

(3) inadequate preparation of signed statement } (4i only 
one agent present during pertinent interview $ (£>} failure 
to notify amrooriaie agency heads of investigation, SAC 
and all personnel impressed by inspector with vital importance 
°f VP matters, SAC instructed to afford meticulous attention 
to these cases to assure compliance with Bureau instructions 
and policy * EAc and all personnel were informed it is 
imperative no basis be afforded for criticism of Bur au in 
this important and controversial field , Richmond has 
vending 6 unsolved Bank p.obbery (Bn) violations (3 burglaries , 

5 robberies} all robberies are in Alexandria. Resident Agency 
territory), Wigh number of unsolved BR f e in one area indicative of 
need for improved Planning and organisation of investigations, par- 
ticularly in initial stages. At inspector** direction, AMC and SAC 
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submitted detailed Plans to insure all phases of investiga~ 
iionare well organised, effectively executed and exp edit iouslr/ 
handled • inspector stressed matter to all agents* 3AC* 
instructed to assume supervision of BR cases in connection 
with a reorganisation of desks (details discussed under 
Administrative operations )* 

M ~ A ppr i ved criminal informants (cl) number 34* increase 
°f 8* cr 30*77%, since last inspection figure of 36* Potential 
criminal informants (PCI) increased 13*07^, from 58 tc 65* 
Turnover of ?CI f s revealed in evening of 79 files and closing 
of 70 files during period 9/56 - 10/57; however* onlv 23 PCX f s 
were under development as of 6/30/57 * Radford, Virginia Resident 
Agency lacks any CX$ has only 3 PCX T s* coverage in some classic 
ficatiens lacking in 6 Resident Agencies, although each area , 
exceot Radford, has minimum of 5 informants (ci, PCX, or both)* 
One Cl rated fair by inspector; SAC instructed to delete after 
90 days unless productivity increases * Richmond had itself 
previously (10/10/87) rated 3 cl’s and 10 PCI f s fair $ those 
not productive in 60 days will be deleted; Inspector concurred * 
SAC instructed to concentrate on following t expand coverage fa 
classification and/or territorial areas where lacking or 
slight; closely follow informants rated only fair; maintain a 
consistently adequate reservoir of n CT ? s at all times . These 
matters also stressed by Inspector at conference and with 
Resident Agents * Overtoil program rated very good. 

Istimated Communist party (c?) membership in Richmond 
territory 11* Richmond is office of origin and prospective 
office of Prosecution for 4 Untndicted Smith Act subjects s 
prospective office of prosecution for additional 3. eleven 
Security index subjects, none missing; Photographs available 
on all; 6 tabbed for priority apprehension * * Ration of Islam 
(KOI) has estimated 38 members in Richmond territory • Mo 
£u xlux £ lan or £lan~t?jpe activity resorted* Six Citizens 
Councils groups in territory . security coverage effected 
through 4 security informants (81), decrease of 39% from 
5 SX'& lest inspection* Two oove-itial security informants 
(731), increase of 299 % from none at last inspection* me 
SI is in CR; one in MCI; one Si is member of a Citizens Council 
group. Mo SI f s, PSZ*& or sources for SOI groups at Richmond 
and ~reea Ray, / irginia , totaling estimated membership of 16* 
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Of 4 SI*e, 2 rated excellent, 1 very good, I good. Beth 
-SX r 8 rated fair as only recently developed* over-all 
program rated good* Inspector stressed to SAC and to 
agents at conference and during Resident Agencies visits 
necessity fort (1) closely fallowing 0? efforts to rebuild ; 

(2) live informant coverage of BOX at Richmond and Green 
Bay; (3) identifying all members of SOI $ (4) being alert, to 
detect any development of Xu Ilux Xian; (5) developing additional 
informant coverage in CP as only SI in c a is member of Bietrict 
Executive Committee and possibility always exists he may lose 
his strategic position; (6) assuring appropriate coverage of 
Citizens councils groups in a most circumspect manner and 
with minute adherence to Bureau directives in this regard * 
Tenseness of racial situation and necessity for keeping Bureau 
nromptly advised of all pertinent developments emphatically 
impressed upon SAC and all agents * 


(3) AKflXlSTMTirr 0°ERATI0ES 


» . . msr qoqb 


Supervision of 1,306 pending cases on 10 f 21/37 
divided • 711 by SAC, 395 by AS AC. Since my, 1957,. when the 
immigration and waturalisation service transferred files 
in connection with Hungarian Emergency Relief program (fff?B'>) 
to Richmond, work load of Richmond Division considerably 
increased * 1,313 cases evened in 105 category, overwhelming 
majority BERP cases requiring principally record checks. 

Richmond has requested establishment of 3rd sutyervisory desk. 
Bureau approved same 10/23/57 for 90-day trial period* under 
new organisation SAC will supervise 405 cases, ASAC 461, 
supervisor 440* xnsoectar instructed PAC to assume supervision 
of Bank Robbery cases under reorganisation of desks and to 
maintain close scrutiny during trial period to insure full 
Justification at all times; at any time additional supervisor 
not needed he ehould be discontinued and Bureau advised. Average 
cases closed oer investigative agent per month; July, 13.91; 
August, 15; September, 13.88 (well above field-wide averages 
each month). Adjusted tine in office for agents; August, 

10.62$; serbember, 12.50% (below 15% maximum). 

593 Deeding and closed files reviewed; 46 form 
errors found in 39, or 6.58% »f files (field average 6.70%). 

Of 48 errors, 23, or 47*92% attributable to agents; 25, or 


5 
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52.08% to clerks, stenographic production: averaged 2.15 
Cages typed per hour (average last field survey 3.06). Muring 
5-day period, it was necessary to retype S3 of total of 1,364 
pages typed, or 2.42% (below last field survey of 3.53%). 

Tour of 33 cages chargeable to stenographers? 29 to agent or 
supervisory changes. Since 5/57 Richmond has had serious 
recurring stenographic delinquency, principally due to increased 
work on BfBP cases. SAC believes current staff adequate? 
Inspector concurs » On numerous occasions since 5/57 Richmond 
reported delinquency to Bureau but through misinterpretation 
of manual instructions# only those pages over six days old 
reported, whereas, all over 5 days old should have been reported ♦ 
.7 AC instructed to closely adhere to Bureau instructions regarding 
stenographers* delinquency, maintain production at peak level 
and insure retypes kept at minimum. 

Of 2,060 index cards examined, 20, or 6.93% (high) 
misfiled. Inspector recommended continuing project to assure 
check of entire indices within one year. Chech of 130 entries 
on §2 Registers revealed 17, or 18.08 % contained omissions? 
inspector directed tightening-up. Richmond determined to have 
3 odd-hour shift employees performing Saturday duty without 
Bureau authorisation (duty agent in addition tv Saturday 
supervisor who is authorised, stenographer, and clerk). SAG 
instructed to immediately seek Bureau authorisation for all 
3 employees, furnishing complete Justification data* Any 
and all shifts for which authorisation not forthcoming to be 
immediately discontinued. Two instances noted of nail received 
by Richmond Office from Winchester and Radford Resident Agencies 
containing security data^ dispatched by regular rather than 
registered mail. Inspector ordered rc-cmphasis on this by GAG 
to all agents. 

Bureau set norm of $1,010.84 as average monthly 
expenditure for communication's with expectation this would be 
decreased by 10%, or dawn to $909.76. For 2-j.ionth period, 
ending 9/30/57, actual monthly costs outraged 1876.27, or 
23.16% below norm and 25.67% below expected maximum. Travel 
costs for same period was 25.25% below desired Bureau monthly 
maximum. Gonftdential, imprest and FBI Recreation Association 
funds audited and in balance. 
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(4) PERSQMMZl MATTIES 


• * 


rmr gooh 


Total personnel as of 11/4/57 amounts a to 51 
investigative (SAG* ASAC* 49 agents on duty) and 27 
clerical pe rsonnel* 1 of whom* BOO* not i ncl uded in clerk** 
agent ratio of 50*98$, inspect or concurs with SAG that 
personnel adequate but not excessive* All available perscnnel 
passed required examinations (1 new and 1 relatively inexperienced 
stenographer having failed first examination of 80-word-per- 
minute afforded re-examination on recommendation of SAC* 

^dth passed)* SAG instructed to closely supervise training 
of these two employees to assure satisfactory efficiency is 
attained * Total of 4 agents have net testified in some federal 
Proceeding (S newly assigned from training^ school; other agent* 

. . O* 8* 3/32/ 47* transferred to Richmond 2/18/57* presently assigned 
security work). SAG instructed to provide each of above agents* 
with particular emphasis on latter* with assignments that will 
afford opportunity to gain experience in testifying * Agents 
daily overtime for July* August and September* 1957, averaged 
2*39% 3*28% 2 f 51 H ; appears to be equitably shared* luring 
same period* SAG** overtime was 2 * 44 % 2 * 43 % 5*4** ASAC*o 
overtime 3*18% 2*50% 4*8% All agents are available for 
transfer * 


Me recommendations for incentive awards to employees 
submitted by office since last inspection* SAG alerted to 
morale-boosting qualities of program and told to make sure 
that employees deserving this commendation are not overlooked,, 
Suggested improvements for clerical employees* lunchroom area 
left with SAC, Morale - high. All resident agents interviewed 
by Inspector who emphasised necessity for constant vigilance 
and enthusiasm in handling of daily assignments; mandatory 
requirement that all employees work together as members of 
a team; and of continuous need for quality criminal and 
security informants, 

Richmond Office commended 9/19/57 for excellent 
results attained in recruiting clerical applicants for seat 
of Government during month of August, 1957* 
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(5) GQMTACTS 


mm 


SAC Roche personally acquainted with each of IS 
SAC contacts, all developed by previous SAGS* Geographic 
distribution of contacts satisfactory . SAG told to intensify 
efforts toward development of contacts engaged in transportation 
field and to make certain all agents are aware of Bureau e 
continuing need for contacts who are in position to furnish 
services of value* inspector discussed this in Resident 
Agencies and headquarter* ' conference* 97 speeches made 
in Richmond Division during calendar year 1956 (55 by Richmond 
Office, 40 by 509, 1 by Merfolk, 1 by Quantise}* During first 
9 months of Calendar year 19S7, 94 speeches made (SAG Grapp, 

10 1 SAG Roche s 8; AS AC, 13$ 809, 52$ Quantise, 3$ 2 by W 
and 6 by others in the Richmond Office)* from, September, 1958, 
through October, 1957, 41 police schools conducted* gelations 
with Governor** office and other highly placed officials , State 
and federal, appear well established • Meads of law enforce- 
ment agencies throughout territory reflected existence of a 
friendly a»<$ cooperative attitude toward Bureau and its work* 


Roche, 98-15, # $11,880, nonveteran. 


CONGLUSIOSS : 

1 * SAG fehn A * 
net on probation * 

SAG Roche is an experienced and responsible administrator 
who stays close to the operations of his office, ge make* 
a good appearance, has an effective personality, and is able 
to contact law enforcement officials and oitUens with effective 
ease* Me deal* with personnel with a firm but fair manner* 

Me substantive errors in cases under his direct supervision 
since his arrival * fern errors not excessive , Richmond 
statistics all up in first four months current year . Roche 
appears qualified to continue ae SAG of Richmond or a larger 
office* 

2* ASAC Thomas I* Bishop, 98-14,® $10,759, non- 
veteran, not on probation » 

Bishop is a very hard working and competent ASAG* 
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Me ad7sinisters his desk with very close attention to detail 
and follow* the work of agents carefully and continually* 
Mo substantive errors found in oases supervised by him* 

ABAC sishop wakes a good appearance and it very 
definitely interested in advancement* It is not felt he In 
ready as yet to become an MAC but could function properly 
at ASAG in a larger office * thereby enabling him to get 
additional experience in the broader aspects of office 
administration, 

nmowmMTioMS* 

1* SAG John A* Boohs — centime as SAG in 
Richmond. Attached letter calling attention to major 
weaknesses and accomplishments noted during inspection be 
forwarded to him. 


8, ASAG Thoms jp. Bishop be considered for 
position as ABAC in larger office. This is Bishoo's first 
office as ABAC* 


3, Evaluations and recommendations concerning 
other personnel submitted separately * 
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FEDERAL BUREAU OF INVESTIGATION // f rj 
UNITED STATES DEPARTMENT OF JUSTICE ,/ 1 / //' 

# i • r / / 

REPORT OF PERFORMANCE RATING / f &V j, 


Name of Employee: 

Where Assigned:. 


THOMAS E. ' BISHOP - 14310 
Cleveland 


4>'W 


(Division) (Section, Unit) 

Official Position Titi P - Assistant Special Agent in Charge GS-14 


Rating Period: from . 


April 1, 1957 


March 31, 1958 


ADJECTIVE RATING:. 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 



TYPE OF REPORT 




(X) Official ,,, . ( 

) 

Administrative / 

(*) Annua! “ 

( 

) 

60-Day 


( 

) 

90-Day 

f 

i 

( 

) 

Transfer 


T 

) 

Separatio n~from Service- 


( 

) 

Special 
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P^ORMANCE RATING ewk. 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185 ) 


Name of Employee . 


THOMAS E. BISHOP 


Assistant Special 
Agent in Charge GS-14 


Rating Period: from _ 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

— i — Outstanding (exceeding excellent and deserving of special commendation). 

E Excellent. 

— Satisfactory (good or very good). 

— = Unsatisfactory. 

— Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding” adjective rating requires {A) that all rated elements be "4-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent,” "Satisfactory” or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

Technical or mechanical skills, 
i Investigative ability and results: 

S ( a ) Internal security cases 

Z (b) Criminal or general investigative cases 

: (c) Fugitive cases 

fe_ (d) Applicant cases 
t — (e) Accounting cases 

Physical surveillance ability. 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

£ (a) Investigative reports 

^ (b) Summary reports 

T - (c) Memos, letters, wires 

(Consider._afe.conciseness; _^_clarity; jfe.organization; 
Jrthoroughness;_£-accuracy; adequacy and perti- 

nency of leads; ^"administrative detail.) 

. (20) Performance as a witness. 

. (2lLJLxecutive ability: 

— (a) Leadership 
4- (b) Ability to handle personnel 
(c) Planning 

g , (d) Making decisions 

(e) Assignment of work 

4 ( f ) Training subordinates 

Devising procedures 

fc!£T(h) Emotional stability 

fc_ (i) Promoting high morale 

(j) Getting results 

. ( 22 ) Ability on raids and dangerous assignments: 

fa) As leader 


(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 

Assistant Special Agent in Charge 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man - Speaker 


C. (1) Is employee available for general assignment wherever needs of service require?V®S (If answer is not "yes.” explain in narrative comments.) 

(2) Is employee available for special assignment' wherever needs of service require* 6 S (If answer is not "yes,” explain in narrative comments.) 

No 

D. 1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used more sick leave during rating period than earned 

during such period? No . (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I X I Vos I -I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 


ADJECTIVE RATING: _ 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS . 


THOMAS E. BISHOP 

Assistant Special Agent in Charge 


PART I GENERAL COMMENTS 


Mr. Bishop makes an excellent appearance, has an 
extremely likeable personality, and makes an excellent 
impression . 

He is thoroughly energetic, enthusiastic, 
conscientious and persevering. He has the ability to 
analyze facts carefully, reach decisions promptly, and 
to direct investigative activity toward the true objective 
of the issue involved. 

He served as Assistant Special Agent in Charge 
of the Richmond office from the beginning of the rating 
period to December 30, 1957, when he assumed similar 
duties at the Cleveland office. In carrying out his 
responsibilities, he has demonstrated thorough capability 
to direct and supervise complicated investigative matters 
in all categories, and to participate in raids, dangerous 
assignments and physical surveillances effectively. 

There is no limitation on his availability, and 
he appears to be in excellent physical condition. 

He has not participated formally in the In- 
centive Awards Program, although he has exhibited keen 
interest in improving intraoffice administrative pro- 
cedures. 


As Assistant Special Agent in Charge, he is 
assigned primarily to the supervision of accounting 
cases in all categories, together with cases in the 
52, 70, 87, 120 and 147 classifications. His performance 
of duty is Excellent in every respect. 



PART II SPECIFIC COMMENTS 


Justification for Anv Minus Ratinas Given 


Experience and Ability as Inspectors Aide 


He was designated an Inspector's Aide July 22, 1947. 
Although an Inspector's Aide, he has not been utilized 
as such during the rating period. 


Participation in Informant Proqrams 


Above average, having exhibited a keen interest and 
enthusiasm in stimulating this important phase of 
the Bureau's work. 


Testifying Exp e r ience and Ability 


Although he has not testified before any of the 
designated bodies during the rating period, he is 
considered an Excellent witness on the basis of past 
experience. 


Disciplinary Action 


N. A. 






6. Accounting Information' 

N. A. 


t 


7. Police Instruction 

N. A. 


8. So und Traini ng 

N. A. 


9 . Resident A gents 


N. A. 


10 . Foreign Language Ability 

He has had training in the Spanish language, and has 
spent three years on SIS. 


11. Current Suitability for Administrative Advancement 

ASAC Bishop definitely possesses both executive and 
administrative ability, is loyal to the Bureau and 
its best interests, and is qualified for advancement 
in the Bureau. 
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STANDARD FORM NO. W 

Office Memorandum • united states government 


to ; Director, FBI - AOT^fAdministrat ive date; 4-14-58 

Division , Jj 


FROM 


SAC, Cleveland 


SUBJECT: THOMAS EyBISHOP 

ASAC, Cleveland Division 
PERSONNEL MATTER 






ji/ -I rm 


This is to advise that ASAC THOMAS E, BISHOP has notified 
me that his wife is expecting the birth of their fourth 
child on or about August 22, 1958; This birth will be 
complicated by the RH Factor involved and it may be that 
it will be necessary to have the birth performed earlier 
by Caesarean section by approximately August* 1, 1958, 

ASAC BISHOP has requested that this information be 
brought to the Bureau's attention for consideration in 
the event any transfer of him is contemplated prior 
to that time. 


2-Bureau 4 
^Cleveland r 
WAM'cmh 
(3) 


•r 






ev. Aug. 1950) 

,,, Promulgated by 
Bureau op the Budget t 
CmcULAirA-24 




PORT OF MEDICAL EX AMIN ATI 


°9 


1. LAST NAME— FIRST N^fe— MIDDLE NAME 

(Type or print) [filSHOP , THOMAS E* 


2. GRADE AND COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


4. HOME ADDRESS {Number, street or RFD, city or town t zone and State ) 

3313 West 162nd St., Cleveland, 11, Ohl 


5. PURPOSE OF EXAMINATION 

o FBI Annual 


6. DATE OF EXAMINATION 

5-19-5S 


7. SEX 

M 


8. RACE 

w 


, TOTAL VRS. GOVT. SERVICE 
MILITARY | CIVILIAN 

17 


10. DEPARTMENT, AGENCY. OR SERVICE 

FBI. Justice 


II. ORGANIZATION UNIT 


12. DATE OF BIRTH 

13. PLACE OF BIRTH 

14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

8-18-17 

Cincinnati, Ohio 


Bishop, wife, same as #4 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

USPHS Outpatient Clinic, Cleveland 


16. 

$ <j)h 


b6 


OTHER INFORMATION 

ihio 


17. RATING OR SPECIALTY 


TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


CLINICAL EVALUATION 


NORMAL 

ABNOR- 

MAL 

( Check each item in appropriate col- 
umn: enter “N. E.** if not evaluated ) 

X 


18. HEAD. FACE. NECK. AND SCALP 

X 


19. NOSE 

X 


20. SINUSES 

X 


21. MOUTH AND THROAT 

X 


77 PARC rrupRAt {Int. & ext. canals) {Auditory 

tAKS 15LNLKAL aeitilv U(ms 70 and 71) 

X 


23. DRUMS {Perforation) 

X 


24. EYES-GENERAL eSflSiT" 

X 


25. OPHTHALMOSCOPIC 

X 


26. PUPILS {Equality and reaction) 

X 


27. OCULAR MOTILITY ™“~ 

X 


28. LUNGS AND CHEST {Include breasts) 

X 


29. HEART ( Thrust , size, rhythm t sounds) 

X 


30. VASCULAR SYSTEM (raricositfes, etc.) 

_ TL 


31. ABDOMEN AND VISCERA {Include hernia ) 

X 


"39 AMiiq ANn RFPTI IM Ulemorrkoitls, fistulae) 
3C. A NUb AND KtOlUM {j> ros tate if indicated) 

X 


33. ENDOCRINE SYSTEM 

_ X 


34. G-U SYSTEM 

X 


35. UPPER EXTREMITIES Tanae ° f 

X 


36. FEET 

x _ 


37. LOWER EXTREMITIES }£&%££» „ ofmotion , 

x 


38. SPINE. OTHER MUSCULOSKELETAL 

X 


39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

v 


40. SKIN. LYMPHATICS 

X 


41. NEUROLOGIC {Equilibrium tests under item 7£) 

Y 

. 

42* PSYCHIATRIC ( Specify any personality deviation) 

Female 

>s only 

{Check how done ) 

43. PELVIC □ VAGINAL EH RECTAL 


NOTES . — Describe every abnormality m detail. ( Enter pertinent item number before 
comment: continue in item 73 and use additional sheets if necessary.') 


each 




i i 


ly 




( Continue in item 73) 


44. DENTAL {Place appropriate symbols above or below number of upper and lower teeth , respectively) 


X 


R 

I 

G 

H 

T 


0. — Restorable teeth 

1. — Nonrcstorable teeth 

x 


X . — Missing teeth 
XXX.— Replaced by dentures 


{6 X 8).— Fixed bridge, brackets to 
include abutments 


X 


1 2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

L 

E 

32 31 

X 

30 

29 

28 

X 

27 

26 

25 

24 

23 

22 

21 

20 

19 

X 

18 

17 

X 

F 

T 

—j 


REMARKS AND ADDITIONAL DENTAL DEFECTS 
DISEASES 


AND 


Spaces closed 
4, 15, 28. 






LABORATORY FINDINGS 




45. URINALYSIS: SP. GR. 

Ol© 

46. CHEST X-RAY {Place, date, film number , result) 

Wo, 32955 dtd 5/19/58. 

Negative 

47. 5 EROLp^Y ' {Specif <j test used and result f ~ 

KUne-Non reactive 

ALBUMIN 

nee. 

SUGAR 

-Nag. 

i 

MICROSCOPIC x 

Keg. 

48. EKG 

49. BLOOD TYPE AND RH 

50. OTHER TESTS 


\ 



FACTOR , 

TOC - 8,300 

EBC 5,150,000 

Normal’Record 

0 Positive 

Hemoglobin 

I6.gms 









MEASUREMENTS AND OTHER FINDINGS 


5L WEIGHT, ^ 

7£-k ,f 


52. WEIGHT C 

165 lbs. 

53. COLOR HAIR 

Brown 

— 

54 % COLOR EYES 

Bine 1 _ 

ea a 

55, BUILD. 

T >( rSLEmER MGBIUM HEAVY OBESE 

! ,t - l - n n □ □ 

56. TEMP. S. 

98.6 

57, BLOOD pf?2ssURE (Arm at heart level) 




| 58. PULSE (.lr;?fu£ hfejt /gj 

5) 






SITTING 

SYS, 120 


RECUM*' ’ 

sys. yi ? 

STANDING 

SYS. 

US' 

SITTING 

fAFTER EXERCISE 

2 MIN. AFTER 

['recumbent “1 

AFTER STANDING 
3/MIN. 

78 

DIAS. gg 


BENT 

DIAS. 64 

(5 min.) 

bife. 

. 66 

M 3.. 

* 

; :, 5 

U 80 

76 


59. 

DISTANT VISION 


60. 


REFRACTION 


ii 

61. U 


NEAR VISION 



RIGHT 20,^0 

CORR. TO 20/ 

20 

BY 


S. 

cx 



J-6-18 C0RR - To j-1 

by <jiaa3QS 

LEFT 20/ 20 

CORR. TO 20/ 

20 

BY 


S 

cx 



J-l CORR. TO J-1 

BY 


62. HETEROPHOR1A 

(Specify distance) ES° * EX R. H. L. H. PRISM DIV. PRISM CONV. PC PD 


63. ACCOMMODATION 
RIGHT LEFT 


64. COLOR VISION ( Test used and result) 


65. DEPTH PERCEPTION 
( Test used a nd.score) 


UNCORRECTED * 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION ( Test used and score ) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 

| 71. AUDIOMETER 

72. PSYCHOLOGICAL AND PSYCHOMOTOR ( Tests used and score) 

RIGHT WV 15 715 SV 15 /IS 
LEFT WV 15 /IS SV 15 /IS 


250 

SSG 

500 

SIS 

1000 

1024 

2000 

£048 

3000 

£836 

4000 

4006 

8000 

819S 


RIGHT 



* 






LEFT 










73. NOTES ( Continued ) AND SIGNIFICANT OR INTERVAL HISTORY 


{Use additional sheets of plain paper if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 


75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


77. EXAMINEE .(Check) ^ ^ ? , < , » 7. ■* 5 


QUALIFIED FOR 
□ IS NOT 4 


Fitness for Duty 


78r-lF*N0T,QUAtIFlED. LIST DISQUALIFYING^EPECTfc BY 1TEIJ1 ’NUMBER 


79. TYPED OR PRINTED NAME OF PHYSICIAN 


R. _W,...KI3frLEY, S .A.S-jrge,qn 

801, tYPEdbR PRINTED NAME PHYSICIAN " > ** .* * i 


,i Jt 


81. TYPED' OR PRINTED NAME OF DENTISTpk PHYSICIAN (Jndkate'wMch) 

COSTBELOa D»ntel Diyaatar 


82. TYPED OR PRINTER NAME OF REVIEWING OFFICE^B^PPROVING AUTHORITY 



ire* 

# 



U. S. GOVERNMENT PRINTING OFFICE : 1953-0-24341 3 18- C22S8- 1 
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ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 

(Revised August lp, 1956) 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 


Name of examinee: 
(Type or print) 


BISHOP 


THOMAS 


Middle 


The following portions of the attached examination report form need not be 
completed: 


71 (Item 71, audiometer examinations, 
should be afforded whenever possible.) 


Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 


The medical examiner should answer the following question: 


Examinee. 


.qualified for strenuous physical exertion. (Designate which) 


FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 
defensive t actic s and dange rous assignments which might entail the practical use of 
firearms? 1 I Yes 1 No 

2. Does examine e have any defects prohibiting safe operation of motor vehicles? 

I 1 Yes L 1 No 


If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL . 

(Signature of Meaical Examiner) 


(Date) 




STANDARD FORM NO. 64 


Office JS/Lemomndum 


UNITED STATES GOVERNMENT 


Mr. Tolson 


J. P. Mohr 


DATE: July * 7 , 1958 


SUBJECT: PERSONNEL CHANGES 


By separate memorandum I have recommended that ASAC Gar 

Henry A. Fitzgibbon be transferred to the Training and Inspection Division .-*/^ 
in a trial assignment as inspector. It will, therefore, be necessary to replace 
him as ASAC at San Francisco. It is recommended: 


T olson^ ■ 
Boajjifnan 

Mohr 

Nease 

Parsons 

Rosen 

Tamm 

Trotter 

W.C. Sullivan . 

Tele. Room 

Holloman 

Gandy 


(1) That ASAC Thomas E .^Bishop be transferred from Cleveland to 
San Francisco as ASAC with no change in grade or salary. 

ASAC Bishop entered on duty 6/30/41, is in GS-14, $12, 075 per annum, 
40 years old, married with three children, and has degrees of Bachelor of Arts 
and LL. B. He has served as ASAC at Richmond from 1/16/55 until 12/29/57 
when he assumed his present duties as ASAC at Cleveland. The Director saw him 
on 1/3/55 and stated he did not make a rugged appearance but what he lacked in 
Iruggedness he made up in enthusiasm and interes t. He was censured several 
•times while assigned at Richmond, primarily for approving communications con- 
taining errors, and in April, 1955, was placed on probation for failure to detect 
five errors in correspondence. He was removed from probation 7/25/55 and was 
commended on 11/4/55 for his intelligent direction of a bribery case. Mr. Gale 
i felt he is excellent SAC material, a fine speaker, and has both initiative and good 
| judgment. He has not been censured since 10/3/56 and during an inspection of 
Richmond in November, 1957, the Inspector stated that he had a personality con- 
ducive to respect and confidence, is well informed on Bureau policies and pro- 
cedures, appears to have a splendid .attitud e , and is a hard worker . He stated 
Bishop is a competent ASAC, paid close attention to detail, and he felt he could 
properly function as ASAC in a larger office. Ip December, 1957, his SAC stated 
that Bishop possesses both executive and administrative ability and is capable of 
assuming additional responsibility including that of Special Agent in Charge. Since 
he has been ASAC at Cleveland his record has been very good and in March, 1958, 
his SAC stated that he is energetic , enthusiastic , and has demonstrated thorough 
capability to direct and supervise complicated investigative matters. The SAC felt 
Bishop is qualified for advancement and possesses both executive and administrative 
ability. Bishop's wife is expecting a child about August 22, 1958 and it may be 
necessary to have a Caesarean section around August 1, 1958. His physical 
examination on 5/19/58 reflects his height as 6 * 1 1/2" and weight 165 pounds, 
which is well within the desirable limits for a man of his height, j y/ /au 

V4/7 v <?* r juLiitiLr 

^ 1 A PERMANENT BRIEF OFs0Ab ] BISHOP’ S FILETS*ATTACH-ED. 

Enclosure, s' - t . « u • -i . ^ ■ 

WST:akcftv ^ *-■ ' •' -- 


tmis ior a man 
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3-34 (Rev. 2-20-57) 




u t mm 


i ■ 

. . , .Vi. ■ 

& 44 * W*42i5? ju #- ■.■-£& 

* *ifcj?wl *iorcaa al 4&*csUgstil ••a 
CUttcla#'* CMs 


Dear 


- 4T* 


i 



Your headquarters are changed from 

to t2« j.KUcisc^ C;Ultoiis, a& to&teai JpccM Mgu& in c 

effective upon your arrival there on or after this date. This change is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $12.00 per day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean travel by steamship outside the continental limits of the U.S., trans- 
portation expenses for your immediate family, and transportation cost of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you, expenses will 
be allowed under the same conditions as above. 




\ * 


BAILED '1 9 


t ** VAC 
t 



&AC. Cicvelsntl 





Very truly yours, 

t 

John Edgar Hoover 
Director 


Y. - > 

l M l A3 L 


sea 




L 


Trotter 

Clayton 

Tele. Room 

Holloman 

Gandy 


- («) ! 


MAIL ROOM 




J-32, 


A 



June 2G, 19DU 


i 7 

Mr. Thomas E. Bishop 
Federal Bureau of Investigation 
Cleveland, Ohio 


Bear Mr. Bishop: 


I have been informed ox the sorrow 
which has come to Mrs. Bishop and you. My thoughts 
are with you during this time, and I want to extend my 
heartfelt sympathy. I hope your wife is getting along 
satisfactorily. 


Sincerely, 


1 - SAC, Cleveland (Personal" ^enfiorO 

,/ MJP . 

(Q-'.-fp 

4 I MAlfctf? V ""‘I 


Tolson 

Boardman 

Belmont 

Mohr 

Nease 

Parsons 

Rosen 

Tamm 

Trotter 

Clayton 

Tele. Room ^ 

Holloman &\t si J 

Gandy MAIL ROQM'L—l 

IV. C. Sullivan 
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’FD-36(R^v. 12-13-56)* 
/ * ✓ 


Transmit the following in 


F B I 
Date: 

PLAIN TEXT 


6-23-5 



(Type in plain text or code). 


Via 


AIRTEL 


/ i 




(Priority or Method of Mailing) 


-4 


Mr, Tolson. 


r, Boardman. 
r. : BeImont. 
pMr* Mohr/ 

Mr, Ne&s< 

Mr. Parson; 

Mr. Boson 

Mr. Tatmn_ 
Mr. Trotter- 



Mr* W.C.SullivAft 
Tele* Boom. 


Mr. Holloman 
Mias 


IS - 
J - J 



MRS. BISHOP was rushed to Lakewood Hospital) 
Cleveland, on June 21, 1958, where she gave birth to a 
male child which lived but fifteen minutes. Death was 
due to complications arising out of a complex RH Negative 
factor. 


! \ Recommend Bureau write letter of sympathy to 

j ASAC and Mrs. BISHOP. 


3 -Bureau 
1-Clev eland 
WAM* emh 
(4) 


/')s- w , (jr^v . «'*'■? >- f- '- : 

, c Jst (- ~ * ^ ^ 
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■* /% 
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FD-185a (Rev. 12-13-56) 


P^FORMANCE RATI NS 6lfE 
FOR INVESTIGATIVE PERSONNEL 


Name of Employee . 


THOMS E. BISHOP 


(For use as attachment to Performance Rating Form No. FD-185) 

Assistant Special Agent 

* BISHOP Title in Charge GS-14 


Rating Period: from 4— l t -58 tn 8*-4**58 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

— +: — Outstanding (exceeding excellent and deserving of special commendation). 

E- Excellent. 

— — Satisfactory (good or very good). 

— n Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. “Outstanding” adjective rating requires (A) that all rated elements be "4-” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 

— £. — (1) Personal appearance. C— (17) Firearms ability. 

— jfc — (2) Personality and effectiveness of his personal contacts. C— (18) Development of informants and sources of information. 

— (3) Attitude (including dependability, cooperativeness, loyalty, ^ (19) Reporting ability: 

enthusiasm, amenability and willingness to equitably share ( a ) Investigative reports 

£T ... f ■ , ^(b) Summary reports 

$ P h y slcal r fit , ness ('"eluding health, energy, stamina). -f- (c) Memos, letters, wires 

£ ( \ esource u ness and ingenuity. (Consider +- onnriseness; clarity; "/organization; 

~ f° rCefu ' neSS T d , aggreSSlveneSS 38 re ?" ,red - .^thoroughness; J=accuracy;_ + adeq U acy and perti- 

_SL_ (7) Judgment, including common sense, ability to arrive at proper n of le^^adminimiw detail.) 

conclusions, ability to define objectives. gz ne . 

C t q\ t -j.* a- j xi* a i • r -x • w , (20) Performance as a witness. 

r* IX 1 niriomm onn thn ro bincr 4rtni*Anri4fA -sMtAn An Atim v ' 


C — (1) Personal appearance. 

t (2) Personality and effectiveness of his personal contacts. 

£ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

*=l— (4) Physical fitness (including health, energy, stamina). 

£ — (5) Resourcefulness and ingenuity. 

(£— (6) Forcefulness and aggressiveness as required. 

E— (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

£ (8) Initiative and the taking of appropriate action on own 

responsibility. 

— (9) Planning ability and its application to the work. 

& (10) Accuracy and attention to pertinent detail. 

- — (11) Industry, including energetic, consistent application to duties. 

£ — (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

£ — (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

(14) Technical or mechanical skills. 

£_ (15) Investigative ability and results: 

(a) Internal security cases 

4f_ (b) Criminal or general investigative cases 

C (c) Fugitive cases 
— (d) Applicant cases 
y — 0 - — (e) Accounting cases 
(16) Physical surveillance ability. 


_C (211 Executive ability: 

E— (a) Leadership 

i. — (b) Ability to handle personnel 

(c) Planning 

—d (d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

E (i) Promoting high morale 

(j) Getting results 

E (221 Ability on raids and dangerous assignments: 

-Si (a) As leader 

* _r fl (b) As participant 

-2* (23) Organizational interest, such as making of suggestions for 

— • improvement. 

5 - (24) Ability to work under pressure. 

X (25) Miscellaneous. Specify and rate: 

— Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): 

Assistant Special Agent in Charge 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man - Speaker 

C. (1) Is employee available for general assignment wherever needs of service requireY^SL (If answer is not “yes,” explain in narrative comments.) 

(2) Is employee available for special assignment' wherever needs of service require?YGS (If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? No 2. Has employee used more sick leave during rating period than earned 
during such period? NO (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? QYesCZl No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:. 


EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS . 


r 


THOMAS E. BISHOP 

Assistant Special Agent in Charge 


This rating is being prepared on Mr. 
Bishop due to his transfer to the San Francisco 
Division. 


Mr. Bishop makes an excellent appearance, 
has an extremely likeable personality, and makes 
an excellent impression. 

Mr. Bishop has a comprehensive knowledge 
of the Bureau’s investigative procedures and 
administrative policies, and has the ability to 
carry them out in a prompt, careful, enthusiastic 
manner . 


He has demonstrated on frequent occasion, 
as Acting Special Agent in Charge, his executive 
capacity in every phase of responsibility. 

His performance of duty definitely 
qualifies him to perform the duties of Assistant 
Special Agent in Charge and Special Agent in 
Charge . 



WAM:DG 

8 - 4-58 
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4-41 (Rev. 11-6-57) 


DECODED COPY 

/ 

'/ y a 


Radio 




□ Teletype 

L JidF 


URGENT 


8-5-58 




DIRECTOR 


FROM SAC, CLEVELAND 051430 



THOMAS E.'/BISHOP, ASAC, DEPARTED ON TRANSFER TO SAN FRANCISCO 
10:00 AM VIA AMERICAN AIRLINES, EDST TODAY. WILL ARRIVE SAN 
FRANCISCO 5:10 PM, SAN FRANCISCO TIME. 


RECEIVED: 


10:48 AM RADIO 

10:53 AM CODING UNIT HJT 


/<» 

v£*£-i. /fet 


Mr. Mohr 


(? (L-* /*/ CO 


TlECOVil*' 


m - W 




If the intelligence contained in the above message is to be disseminated outside the Bureau, it is suggested that it be suitably 
paraphrased in order to protect the Bureau* s cryptographic systems. 



TO: D i rec t or, FBI 


FROM: SAC, SAN FRANCISCO 

RE: THOMAS eJ^BISHOP 

ASAC 

SAN FRANCISCO DIVISION 
RESIDENCE ADDRESS 



The residence address of ASAC THOMAS E» BISHOP is 
74 Rockaway Avenue, San Francisco, California / telephone 
LOmbard 4»11j6* 


^3-Bureau 

1<-$F 

TEBilcm 

(4) 


1 



,t 1 $ 

+ t 



Approved: 


Vir ,p 

Special Acfent in Charge 


Sent 


M 


Per 




r 


OFFICE MEMORANDUM 
To: Director, FBI 

From : . SAC , San Franc isco 


UNITED STATES GOVERNMENT 
Date . $8 



Re: J 


h 6 
blC 




** r f 

~\wa& - FUGITIVES S . 1 




Mr. W.C.Sullivan 

Tele. Room, 

Mr. Holloman— 
Miss Gandy 


was . - FUGITIVE 
UFAP - BURGLARY; l7 

ASSAULT WITH DEADLY WEAPON 




i?e San Francisco teletype 9/15/5&* reflecting 
apprehension of both Subjects • 

JPor information of the Bureau , the following 

data is being set forth concerning the circumstances 
surrounding the location and apprehensiowj^f the above two 
fugitives . \ . . £ . V . . < 

Subjects were being sought as fugitives under the 
Unlawful Flight to Avoid Prosecution Statute for the assault 
of a Los Angeles police officer in a Los Angeles hotel on 
8/16/E8 . The officer had attempted to arr est Subject \ 

I I on a burala ru warrant issued for I I in 


be 

b7C 


Milwaukee, Wisconsin • |_ 


] resisted the arrest, took 


the officer*s mj8 cal iber re volver from him and, with the 
assistance of Subjec t t. pr oceeded to n pistol whip " 

the officer with his own gun and \ I is alleged to have 

inflicted stab wounds on the officer with a knife • . A warrant 
charging both Subjects with Unlawful Flight to Avoid 
Prosecution for assault with a deadly weapon was issued by 
the Z7. S. Commissioner at Los Angeles on 8/19/58, and the 
case received considerable publicity in the Los Angeles 
papers because of the vicious nat ur e of_t Ae^ssauM~on^te~^~\ 
police officer • 1U 

record ^- 114 

It should be noted that in, 
the Milwaukee Pol ice Department to the Lo 


Q 

& 


k 

tt/S 




idled,-*- 


Numbered ---- "ST 

zftkeid by 
Police 


Department, reflected that Subject I | -was^fro 6e ’ 

cons idered dangerous • It should also be noted that Subject 

\ after his apprehension by Bureau Agents on 9/15/ 5° > 


be 

b7C 


8j- Bureau 


^7 - San Francisco (1 - 67~5947) , 

(1 - Personnel file each Agent mentioned) 



1 (15) 

" Enclosure 

dendumadm: 

DIVISION \- Ipsfee 3b 

' '0 OCT 9 ' iol 


.A 


SEE -RECOMMENDATIONS WV. DIV. PAGE 3 /7 

n ^ (Y^* 

trative (I yy 
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admitted that he had previously shot at a police officer in 
Milwaukee, 


On approximately 9/3/58, a FOI °f SA FRANKLIN S • 
BURROUGHS advised SAs BURROUGHS and RICHARD E u LUEBBEN of the 
San Francisco Office that a young couple had checked into the 
Romaine Hotel , a third class hotel , operated by the PCI in 
downtown San Francisco • She informed the Agents that she had 
learned from conversation with them that they were from 
Milwaukee and had become suspicious of them and felt they 
might be wanted by Milwaukee authorities • She furnished 
SAs FRANKLIN S, BURROUGHS and RICHARD E. LUEBBEN the names 
wrder which these individuals were registered at her hotel , 
which names were aliases not previously known to have been 
used by the Subjects of instant case • SA BURROUGHS- 
immediately dispatched a communication to the Milwaukee 
Office to determine if the individuals registered at the 
Romaine Hotel were known to that Division or to the 
Milwaukee Police Department , but a reply was received reflecting 
that they were not known under the names furnished • 

In connection with San Francisco's investigation of 
the above -captioned case , an office memorandum was prepared 
for all Agents setting forth the descriptions of the Subjects 
and the al iases used by them • SAs BURROUGHS and LUEBBEN, 
upon receipt of the memorandum, alertly realized the' 
possibility that the Subjects of instant case could be 
identical with the individuals reported to them by the San 
Francisco PCI • On the date they received the office memorandum, 
9/15/58 » they showed the photographs of the Subjects to the 
jFCT and she immediately advised that they were identical with 
the individuals whom she had previously reported to the Agents 
under the unknown aliases • 

In view of the fact that Subjects were known to be 
armed with the weapon taken from the Los Angeles police 
officer, and in view of their known dangerous nature. 

Supervisor PETER J. HOPKINS and SAs RICHARD E, LUEBBEN, 

FRANKL IN S. BURROUGH S . DOUGLAS R r AHLSTROM, and THOMS J, , 
SULLTfAN were d eta fled to make the apprehension of the 
Subjects • Since SAC BURKE was out of the city on annual leave, 
ASAC THOMAS E, BISHOP took personal supervision of the 
apprehension at the scene • 




Upon arrival at the hotel, the PCI was contacted 
telephonically from another location and she advised that 
she was under the impression that "both Subjects were then 
in their hotel room on the third floor and that the door 
of their room was bolted from the ins id e* SAs DOUGLAS R» 
ABLSTBOM and THOMAS J. SULLIVAN' were detailed to maintain a 
watch on the front door of the hotel, while ASAQ BISHOP, 
Supervisor HOPKINS, and SAs LUEBBEN and BURROUGHjS went 
into the hotel to make the apprehension • Immed iat eJL ii 
t hereaft e r . However. SAs SULLIVAN and AHLSTROM spotted 
Subject\ I on the s treet in the i m mediate vicinit y 

oj^hs ^y^Wf^for of^th'e hotel and immediately too k him 

zntR^GWrtodu. No r esistance w as given byJsidyrect\ | 

and tie was unarmed at the t ime • Subject] |hhzs then 

removed by SAs SULLIVAN and AHLSTROM to the City Jail . 


Subject 


An im mediate check was made and it was determined that 
was not in the Subjects 1 hotel room • 


The remaining Agents maintained their positions 


in the hotel and were ab le to apprehend Subject], 

after S ubject I I had been removed from the area, as 


shortly 


entered the hotel • He r a ppre hen si on was also wi thout 
inc ident and she was not armed at the t ime* — — — . 


b6 

b7 


It should be noted that the apprehension of both 
Subjects was made in a quiet manner with no resistance made ' 
and that the Agents adapted themselves to the changed^ 
conditions which they encountered quickly and effectively • 

i 

It is recommended that letters of com mendat ion be 
sent to ASAC THOMAS E. BISHOP, Supervisor PETER J. HOPKINS, 
and Spec ial Agents THOMAS J. SULLIVAN, DOUGLAS R. AHLSTROM, 
FRANKLIN S. BURROUGHS, and RICHARD E, LUEBBEN . 



September 26, 1958 


Re : 


was 


was. - FUGITIVE; 
- FUGITIVE 


ufaf - burglary; ASSAULT WITH DEADLY WEAPON 


BACKGROUND: 


bo 

b7C 


A PCI of the San Francisco Office advised SAs Franklin S. 
Burroughs and Richard E. Luebben that a couple had checked in 
a third-class hotel operated by PCI in downtown San Francisco. 

PCI stated couple was from Milwaukee and from their actions, 
she was suspicious of them. A check with the Milwaukee Office 
determined the couple, under the names registered at the hotel, 
were not wanted at Milwaukee. 


Subsequently, in connection with San Francisco 
investigation of instant case, an office memorandum was prepared 
for all Agents in the San Francisco Office setting forth a 
description of the subjects and aliases used by them. SAs Burroughs 
and Luebben, upon receipt of this memorandum, alertly realized 
the possibility that subjects of instant case could be identical 
with individuals reported by PCI. On the same, day they received 
the memorandum, they exhibited photographs of subjects to PCI who 
immediately advised that they were identical with individuals 
who she had previously reported to the Agents as being from 
Milwaukee under the unknown aliases. PCI advised Agents she 
was under the impression both subjects were in their hotel 
room on the third floor and that the door of their room was 
bolted from the inside. SAs Douglas R. Ahlstrom and Thomas J. 
Sullivan were detailed to maintaining watch on the front door 
of the hotel while ASAC Thomas E. Bishop, Supervisor Peter J. 

Hopkins and SAs Luebben and Burroughs went inside the hotel to 
make the apprehension. Immediately thereafter, SAs Sullivan and 
Ahlstrom spotted subject| [on the street in the immediate 

vicinity of the hotel ana took mm into custody. No resistence 
was giv en and he if as unarmed at the time. SAs Sullivan and Ahlstrom 


Jo 6 

b7C 


to the city jail. Investigation reflected subject 
the hotel room. The remaining Agent s maintaine d 


removed . 

I I was not m 

their positions in the ho tel anc^ shortly after subject 
had been removed, sub ject I I was apprehended as she entered 

the hotel. Her apprehension was also without incident and she 
was not armed at the time. 


RECOMMENDATIONS OF INVESTIGATIVE DIVISION: 


Investigative Division recommends that ASAC JJhomas E. 

Bishop, Supervisor Peter J^yHopk^ns, and SAs Thomas J^Sulldvan, 

Douglas R/tAhlstrom, Franklin S,./P»rroughs , and Richard Eyfedjebben 
receive letters of commendation for the manner in which they effected 
apprehension of these two fugitives. C\ V # 

■ -3A-^ ^p\)^V/ 


.TPM: re c (2) 



ADDENDUM ADMINISTRATIVE DIVISION: CRD:ksr 9/26/58 


This was a very fine team operation and recognition certainly appears 
deserving for all agents involved. SAs Burroughs and Iiehben deserve the major 
share of the credit for locating this fugitive and accordingly it is felt that individual 
letters of commendation should be directed to them. 

No informatioB^has been submitted which would indicate extraordinary 
efforts on the part of the other agents and therefore it is recommended that they, 
along with ASAC Bishop, be 'included in a general letter to SAC. 

K foregoing is approved N letters are attached. 


SO, 1S38 


&.r. William w* Burke, Jr* 
Federal Bureau ol Itoestigaitoa 
£an Francisco, California 


Kvar L r. Barke: 

1 want to take tills means to commend to 
personnel of to San PranQ&s o Cilice who afclv i?artlc~ b 6 

ina fad la to aoiguhoastp na of I I :b 7 C 

arid I 1 subjects of as Unlawful Flight 

to /a’gM b-rosecuHoa-Barglaty case. 

The subjects wore ^rehended without 
indent as a result cf eareM and intelligent plamaiag, 
as wall as to alert and aggressive actions of to 
participating personnel* Please convey my sincere- 
thanks to tose nan for toir splendid performance. 

Sincerely yours, 

1 - SAC, San Francisco (Personal Attention) 

Although Bureau recognises fine work done by ASAC Thomas 2. 
Bishop and SAs Peter J. Hopkins, Douglas R. Ahlstrom and Thomas J. 
Sullivan it is not felt their services were such as to warrant recognition 
in to form of individual letters of commendation. Place copy of this 
letter in their personnel files . 


AFHiksr 

( 8 ) 

Place copies of this letter in personnel files of the following: 
vASAC : Thomas E. Bishop/and SAs Peter J. Hopkins, Douglas R, 
.^Mf rojK and Thomas J. Sullivan, 


A 






Title: Assistant Special 

Agent in Charge 

GS-14 at $12,075 

Not on Probation 

Nonveteran 

SAC Murphy: Mr. Bishop makes an excellent appearance, 

has an extremely likeable personality, 
and makes an excellent impression. Mr. 
Bishop has a comprehensive knowledge of the Bureau’s 
investigative procedures and administrative policies, and 
has the ability to carry them out in a prompt, careful, 
enthusiastic manner. He has demonstrated on frequent 
occasion as Acting SAC, his executive capacity in every 
phase of responsibility. His performance of duty 
definitely qualifies him to perform the duties of ASAC 
and SAC. 


Name: THOMAS E.QbISHOP 

Payroll #: 14310 

EOD: 6-30-41 



Rating: 


EXCELLENT 


INSPECTOR JAMES H. GALE: ASAC Bishop (who departed Cleveland on 
. transfer to San Francisco as ASAC on 

8/5/58) makes a very good personal appearance and has a very engaging 
personality. He is apparently a most conscientious and loyal worker 
and it is obvious that he and SAC Murphy have functioned well as a team 
in the Cleveland Office. He is believed by SAC Murphy to be capable of 
functioning as an SAC and the Inspector is definitely of the same opinion. 


ASAC Bishop was involved in no sub-- 
stantive write-ups during the course of the inspection and nothing was 
noted during this inspection which would indicate that he is doing anything 
but an excellent job. 


RECOMMENDATION: General recommendations concerning ASAC Bishop 

have been set out in memorandum from Q. Tamm 
to Mr. Tolson dated 8/13/58 captioned "Inspection - Cleveland Division. 
Inspector James H. Gale, July 7 - 25, 1958. " 


CLEVELAND INSPECTION 
7-17-58 ' 

WAMiDG 


67-NOT RECORDED 

*4 SEP 124 1958 





2-27~b’3 


PLAIN TEES 


TELEGRAM 


URGENT PREPAID 


f : 

ME. THOMAS E* BISHOP 

74 ROCKAWAY AVENUE 

SAN FRANCISCO 27, CALIFOF^IA 


I HAVE <SB3T U 


iJtMmB OF 


C,3CH/J3E*S DEATH AND WANT 


TO EKF21E3S MY DEEPEST SYMPATHY TO MBS. BISHOP ABB YOU. 

I EAT&ISSTLY HOPS THAT YOU WILL BEND A ME AOURE OF CONSOLA- 
TION HI THE L3T0WLEBGB THAT THE THOUGHTS OF YGJE MANY 


FHGNBS HERE ARE WITH YOU. IF I MAY 
PLEASE LET ME ENOW. 


3E OF ANY AB^STMZSD, ^ 

07- - <£u5f 


J„ EmAR HOOVER A'A A? ■•/o. 

1 - SAC, SAN FRANCISCO (PERSONAL ATTENTION) 

NOTE: The BishojFs have two other small children. Another child 
was born 6-21-58 and died shortly afterward. 

WEC:dpm/>.f^ 

(4) ( 


Tolson 

Belmont 

DeLoach , 

McGuire 

Mohr 

Parsons 

Rosen 

Tamm 

Trotter 

W.C* Sullivan 

Tele. Room * 

Holloman 

Gandy 


c- 

■■'7 , 

' ' e 1 ■ ' i < ”7 "ie f 

c:.rric.» ‘se^i 


.* * 


r "ci { ir.i 
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FD-253 (Rev. 8-7-57) 


• t 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BIJREAD OF INVESTIGATION 

WASHINGTON 25,D.C, 

File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 




The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to Its conclusions, Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 


N<r 


■im 

Date i . 

loll IS# 

Address 

im 



n, daUf- 

■ 11 1 - t ■ ' 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 

!■ 

Bi sHdn 

Relationship 

in if* 

Date y . 

Address 

7V 

RotMwM Ate' , 

Srf/l/ f-MlMCfi ,tl, (ML if 


i r. 





Very truly yours, 


Special Agent tj 






VO 










Mr. Kenneth M. Hively 
Chief of Police 
CaUsto^a, California 

My dear Chief: 

Tour letter of October 3, 1858, has beenreceived, 
and I deeply appreciate your tlwughtfulness In writing about the 
speech delivered by Special Agent Thomas d, Bishop at theRotary 
Club, ton may be sure he will be as grateful as I am for your kind 
comments, hi response to your request, 1 have forwarded under 
separate cover a supply of the items you need. 

Sincerely yours, 


l^SanFrancisco (enclosure) (V 
/^lf Personnel Hie, SA Thomas E.l/Bishop {Enclosure) ; 

NOTE: Bufiles show prior cordial correspondence with Chief Hively. 
Supplies sent from Identification Binding 10-7-58. SA Thomas E. Bishop 
EOD 6-30-41, assigned Sail Francisco ASAC as GS-14. 
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CITY OF CALISTOGA 

In Beautiful Napa Valley 


Calistoga, Napa County, California 
Oct. 3, 1958 


Director 

Federal Bureau of Investigation 
Untied States Department of Justice 
Identification Bureau 
Washington 25, D. C. 


Sir: 


Please may I impose on you to send to my 
Department, a supply of envelopes on which may forward 
fingerprint cards of all person arrest in the future by this 
department. Also would appreciate a supply of fingerprint 
Cards. 


On October 2, 1958 Spec. Agent Tom Bishop from 
the San Francisco Office spoke at the Rotary Club here in Calistoga, 

I must say that his speech not only made friends for local lawenforcement 
officers but for the Bureau also. 


Sincerely 

/s/ Kenneth M. Hively 

Kenneth M. Hively 
Chief of Police 
Calistoga, California 



AGE SEVEN, SON OF ASAC BISHOP, DIED SUDDENLY OF NATURAL CAUSES IN 
MARY-S HELP HOSPITAL, SAN FRANCISCO, NOONTIME, FEBRUARY TWO 


SEVEN, FIFTY NINE. EXACT CAUSE OF DEATH AS YET UNKNOWN. FUNERAL 
ARRANGEMENTS PENDING. BUREAU WILL BE ADVISED, 

END AND ACK PLEASE 



URGENT 2-27-59 
^DIRECTOR, FBI 


KDEBfll EMIiSSJ Of CJKSnrwra 

!*• s. department of jusies 



9-19-8 PM PST JRC 


i 9ch~' 



FROM SAC, SAN FRANCISCO 1 PG 

j\ 

ASAC THOMAS E.'-llSHOP, SAN FRANCISCO DIVISION, FUNERAL SERVICES FOR 


MICHAEL T, BISHOP BEING HELD TWO PM MARCH SECOND NEXT, MC AVOY - 0- HARA 
fflRTUARY, FOUR FIVE FOUR THREE GEARY BOULEVARD, SAN FRANCISCO, AND 
BURIAL HOLY CROSS CEMETERY, COLMA, CALIF, CAUSE OF DEATH DIAGNOSED 

■mi HU III iii ***■' « > MM I ii vn 


STREPTOCOCCUS MENINGITIS. 

***** * * Hmm *#* i ****m * * nruv Kms mn m 

END AND ACK PLS 



IA QWQIAM 121 SAM OK FBI KA LO^ . 



San Francisco, California 
March 9» 1959 


Dear Mr • Hoover 

My wife and I are sincerely grateful 
for your thoughtful telegram extending sympathy 
on the death of our son, Michael • Wiile this 
has been a terrible shock for us, your message 
did much to alleviate our suffering • 

% am extremely proud to be connected 
with an organization vhich is headed by a man 
wh.o finds the time to share in the sorrow of 
his associates • 

Sincerely, 

Thomas E. [Bishop 
(ASA C -San/V Jhtt Sto) 

Federal Bureau of Investigate on< L Q -aft ,u-t, 1 
Washington 25, D . C. & h«AK JA> > y0J I 




muons 







t 

< j • » - ^ ** 

. Standard xSorm 88 * 
(P-7. Au^lSW) 

^ Promulgated by „ r 
E»r£au of the Budg^j 
Circular A-24 


ST NAME— FIRST NAME— MIDDLE NAME 

ISHOP. THOMAS TC- 


REPORT OF MEDICAL EXAMINATION 



2. GRADE AND COMPONENT OR POSITION 

3. IDENTIFICATION NO. 

5. PURPOSE OF EXAMINATION 

6. DATE OF EXAMINATION 

f.b.i. -Annual 

5-1 Q-TO 


12* DATE OF BIRTH 13. PLACE OF BIRTH 

3-13-17 Ohio 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 


11. ORGANIZATION UNIT 


14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


1 16. OTHER INFORMATION 


17. RATING OR SPECIALTY 


CLINICAL EVALUATION 


(Checic each item in appropriate col- 
umn: enter “N. E .** if not evaluated) 

18. HEAD, FACE. NECK. AND SCALP 

19. NOSE 

20. SINUSES 

21. MOUTH AND THROAT 

22. EARS-GENERAL 

23. DRUMS ( Perforation ) 

~24. EYES-GENERAL 

25. OPHTHALMOSCOPIC 

26. PUPILS (Equality and reaction) 

27. OCULAR MOTILITY jjS^jSSS 1 ^ 

28. LUNGS AND CHEST ( Include breasts ) 

29. HEART ( Thrust , size, rhythm, sounds ) 

30. VASCULAR SYSTEM (Varicosities, etc.) 

31. ABDOMEN AND VISCERA ( Include hernia) 

32 ANliq ANn RFrTIIM (Hemorrhoids. fistulae) 

3A. ANUb AMP RECTUM {Pro3tate if indicaied) 

33. ENDOCRINE SYSTEM 

34. G-U SYSTEM 

35. UPPER EXTREMITIES noli™)* 1 ' ran ° C ° f 


TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 


NOTES . — Describe every abnormality in detail . (Enter pertinent item number before ■ 
comment: continue in item 73 and use additional sheets if necessary 


V." 


37. LOWER EXTREMITIES 

■*" 38. SPINE, OTHER MUSCULOSKELETAL 

y 

39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 
* 40. SKIN. LYMPHATICS 

"p ■ - ______ ___ _ 11 

41. NEUROLOGIC (Equilibrium tests under item 7£) -- . » 

x I 

42. PSYCHIATRIC (Specifv anv vcrsonalitv deviation) 1 ^ * * ' { | * * f 

~F^^aIesonIy‘ ( Check hov) done) jfL ' if/ 

43. PELVIC □ VAGINAL □ RECTAL f \ (Co: 

44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

0. — Restorable teeth X . — Missing teeth (S X 8 ). — Fixed bridge, bracl^ets : to 

1. —NonrestoraUe teeth XXX.— Replaced by dentures include abutments 


(Continue in item 73) 
[remark 



REMARKS AND ADDITIONAL DENTAU DEFECTS i 
DISEASES / ^ 


± 

2 

3 

4 


6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

_X- 

32 

.31 

30 

29 

28 

27 

- 26 

25 

24 

23 

22 

21 

20 

19 

18 

17 


LABORATORY FINDINGS 



50. OTHER TESTS VffiC S 9j 700 

Neu: 52 Hemo: 13.6gms 

Lym: 47 Hema: 41VPC 

Eos: 5 


47. SEROLOGY (Specify test used and result) 

Ne 









MEASUREMENTS AND OTHER FINDINGS 


51. HEIGHT 

23i!! 

52. WEIGHT * 

_l 126 

53. COLOR HAIR 

Brown 

54. COLOR EYES. 

Blue 

SLENDER MEDlUMiHEAVY OBESE 

Fa-: 7 & □ □ 

56. TEMP. 

Normal 

57. BLOOD PRESSURE (Arm at heart level) * 


| 58. PULSE (Arm alheart level) ^ . 


SITTING 


mam 

RECUM- 

SYS. 

STANDING 

SYS. 


mm 



EE9B33I 

BE^IT 

DIAS. 

(5 min.) 

DIAS. 

1 


9HHR 


60. 

REFRACTION 


BY 

S. cx 


BY 

S. CX 

J-1 


AFTER STANDING 
3 MIN. 


59. 


DISTANT VISION 


NEAR VISION 


-3. 0-2 


CORR. TO 20/ 


_COgR 


:. TO 


-31L 


PO-1 


CORR. TO 20/ 


COftR 


:. TO 




BY 


62. HETEROPHOR1A. 

(Specify distance) 


ES° 


EX° 


PRISM DIV. 


PRISM CONV. 


PC 


63. ACCOMMODATION 
RIGHT LEFT 

64. COLOR VISION (Test used and result) 

FA T.ANTPRN (PASSF.n) 

65. DEPTH PERCi 
(Test used an 

SPTION UNCORRECTED 

CORRECTED 

66. FIELD OF VISION 

67. NIGHT VISION (Test used'and score) 

68. RED LENS 

69. INTRAOCULAR TENSION 

SOFT TO T.T- 

70. HEARING 

| 71. AUDIOMETER | 

72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 

RIGHT WV 15/15 SV 15/15 
LEFT WV 15/15 SV 15/15 


260 

S56 

500 

SIS 

1000 
I OS A 

2000 

S048 

3000 

£896 

m 

8000 

8192 


RIGHT 









LEFT 










73. NQTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


None Noted 


( Use additional sheets of plain paper if necessary ) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) ” 

None Noted 


75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (.Specif!/) 

None Noted 


P 

u 

L 

H 

E 

S 








76. 


PHYSICAL PROFILE 


77. EXAMINEE (Check) t? t 

X"| jc Jc • iD«X* 

H QUALIFIED FOR 

□ IS NOT 


PHYSICAL CATEGORY 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 

B 

C 





79. TYPED OR PRINTED NAME OF PHYSICIAN 

J 


SIGNATURE 


... .—.TL- zO * 


80. TYPED OR PRINTED NAME OF PHYSICIAN 

¥. J. BABALIS LGBR M3 USN 


81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN ( Indicate which ) 

T).F. ZAK LT DC USNR 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

» 1 « - 

* ' ^ „ 

* # ‘ * ** ^ t « 


NUMBER OF AT- 
TACHED SHEETS - 


U. S. ^^pMENT PRINTING OFFICE : 1953-0-243413 16- 62288- 1 







































FD-3 QO (Hev. 5-*21-58) 


♦ . I 



ATTACHMENT TO STANDARD FORM 88 # REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 


Name of Examinee: BISHOP, THOMS 1L 

(Type or print) Last First Middle 


The following portions of the attached examination report form need not be completed: 


2 

62 

3 

65 

11 

67 

14 

68. 

1.7 

69 

46 

71 

48 

72 

49 



46, Is necessary unless facilities for affording same are not readily available, 

48, Not required unless examinee is .over 35 years of age or examination indicates such 
is desirable.- 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 


FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 


The medical examiner should answer the following question: 

Examinee OQ is C 1 is not qualified for strenous physical exertion. 

TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactic s and dang erous assignments which might entail the practical use of firearms? 

1 . gpNo [ 1 Yes. If "yes" please specify defects. 


2. Dpes examinee have any defects prohibiting safe operation of motor vehicles? 

1 X I No I I Yes. If" yes" please specify defects. 


INIATAL. 



H 


u 


J^CLOjUKJS 



Weights for Males 


Height 

SMALL FRAME 

! MEDIUM FRAME j 

LARGE FRAME 

Feet-lnches 

Desirable 

Maximum 

Desirable 

Maximum 

Desirable 

Maximum 

5 

4 

121-131 

■■ 

129-139 


WB3BM 

162 

5 

5 

124-134 

146 

132-142 

— 


166 

5 

6 

128-138 

151 

136-146 

160 


172 

5 

7 


155 

140-151 

165 

148-161 

176 

5 

8 

135-146 

— 

144-155 

170 

152-165 

181 

5 

9 

139-150 

164 

148-159 

mm 

156-170 

186 

5 

10 

143-154 

168 

152-163 

wm 

160-175 

192 

5 

11 

147-159 


156-168 

184 

164-180 

197 

6 

0 

152-164 

179 

161-173 

189 

169-185 

203 

6 

1 

158-170 

186 

166-179 

196 

174-191 

209 

6 

2 

163-175 

192 

171-184 

201 

179-197 

216 

6 

3 

168-180 

197 

176-189 

207 

184-202 

221 

6 

4 

174-186 

204 

182-195 

sni 

190-208 

228 

6 

5 

180-191 

209 

188-201 

220 

196-214 

234 


3. Examinee's frame is 1 1 small lIZxl medium 1 1 large 

4. Considering above weight table the examinee's frame and other individua l phy sical characteristics, 

I consider his present weight I X 1 Satisfactory I 1 Excessive Deficient 

5. Under proper medical supervision, examinee should □ lose pounds 

□ gain pounds 



(Signature of Medical Examiner) 


5-i?-5gt 

(Date) 























































































May 14, 1909 ' 


Brigadier General John M. Breit 
Director of Special Investigations 
The Inspector General 
Department of the Air Force 
Building Tempo K 
4th and Adams Drive, Southeast 
Washington, D. C. 

Dear General Breit: 

1 have received your very Wad letter of May 6, 1909, 
in which yoa commented so generously concerning your reception by 
Assistant Special Agent in Charge Thomas £. Bishop of our 
San Francisco Office. 

It was most thoughtful of you to write me in this regard, 
and I am glad to know that we were able to contribute to the enjoyment 
of your visit in San Francisco. 1 know that Mr. Bishop will share my 
pleasure in your favorable remarks, and I will make available to him 
a copy of your letter. 

We are always glad to be of assistance in matters of 
mutual concern, and you should feel free to call on us whenever we 
can be of service. 


Sincerely yours. 


, 1 - San Francisco - Enclosure 

tl r Personnel File of ASAC Thomas E. Bishop - Enclosure 

NOTE: Buttles contain nothing derogatory concerning General Breit and 
no record of prior correspondence. He met the Director 1-7-59. 

/ •' ’ 

TWDijab \ 

(5) ^ 
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Director of Special Investigations 
United States Air Force 
Washington 


6 May 1959 


Honorable J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington 25, D. C, 

Dear Mr. Hoover: 

During a visit last week to my district offices on the 
West Coast, I took advantage of an opportunity to visit your San Francisco 
Office. 


In the absence of the Special Agent in Charge, I was most 
graciously received by the Assistant Special Agent in Charge, 

Mr. Thomas E. Bishop. I was much impressed by his friendliness, 
cooperative attitude, and the obvious close and harmonious working 
relationship existing between our offices. 

While time has not permitted visiting other FBI field 
offices during the course of my initial visits to OSI district offices, I 
hope that on other trips to those areas I will have the time to meet your 
various Special Agents in Charge. My brief visit at your San Francisco 
Office was enlightening and enjoyable, and I wanted you to know that I 
appreciate the courtesies that were extended to me. 

Sincerely, 

/s/ John M. Breit 

JOH.NM. BREIT 

Brigadier General, U. S. Air Force 
Director of Special Investigations 
The Inspector General 


TO BE FILLED IN BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 


FD-289 (3-28-56) 


PAST SAFE DRIVING RECORD CERTIFICATION 


NArfE J)F OPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL! 

\p I Sf/o-ft. 'TtfortirfS k. 



POSITION TITLE / 

4 SWC. 


THIS IS TO CERTIFY THAT I PRESENTLY ferf HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. ^ 


PERMIT ISSUED BY: 
(STATE, TERRITORY 
POSSESSION, 01 STRICT) 


Ctf Lc ft 


PERMIT NUMBER 


tt 



THIS IS AN UNRESTRICTED PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 

(STRIKE OUT ONE) 


THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY MILES, DURING THIS TIME (A) I CH HAVE HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) f CZ3 HAVE DD HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 


* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 


SIGNATURE OF OPERATOR ^ 


NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) POSITION TITLE 

C/bL*> . ff. S 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



IET CONTINUOUS SAFE DRIVING RECORD 

| | INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 


I CERTIFY THAT THIS EMPLOYEE IS: 


rPT°UAL'F 
Lf_J OFF I C I . 


I ED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
AL BUSINESS. 


□ NOT QUALI F I EO AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 




^:cor? 

H Ihab y:f 


** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 


0® 


Ck# 


(SIGNATURE OF REVIEWING OFFICIAL) 









April 2, 1959 
PEiiSOKAL 


; * 

Mr. Thomas E. Bishop 
Federal Bureau of Investigation 
£an Francisco, Caliiornia 

Dear Mr. Bishop: 

The Bureau was advised by letter dated 
March 25, 1559, that you had suggested discontinuing 
tile requirement that Resident Agents report to fieid 
offices once each sixty days for the balance of the 
fiscal year. You will be interested to know that this 
matter was under consideration prior to receipt of your 
suggestion, and instructions to discontinue these trips 
to the field offices are now being issued. 

Your interest and initiative in seeking ways 
to economize are appreciated, and I want to thank you 
for submitting your idea!! 


Sincerely yours, 


Tolson 

Belmont 

De Loach 

McGuire 

Mohr 

Parsons 

Rosen 

Tamm 

Trotter 

W*C. Sullivan _ 

Tele. Room 

Holloman 

Gandy 


Ee Edgar Hooves? “Tj 



MAIL ROOM I I TELETYPE UNTT l I 
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Director , FBI 


3/25/59 


SAC , San Francisco (66*3375) 


Eotmrmm 


The present Bureau requirements are that Besident Agents must 
report to the field office once each 60 days, with permission to 
com more often if necessary # The purpose of these visits is to 
permit Besident Agents to review files $ dictate and generally confer 
with SAC or supervisor and discuss cases where necessary * 

As an economy measure, ASAC THOMAS S* BISHOP has suggested 
that the Bureau eliminate this requirement until 7h /59 &nd that 
the requirement that Besident Agents must report to fidd office once 
each 60 days be changed to eliminate the compulsory feature of this 
and permit Besident Agents to come to the field office when necessary* 
In the past, required visits of Besident Agents to the field office 
have been scheduled where practical in conjunction with Sertor Besident 
Agents ' conferences, firearms , physical examinations , etc • However, 
physical examinations for Besident Agents are now being deferred 
until after 7/1/59 at the Bureau's instruction and unnecessary 
conferences are being eliminated • This is all with a view toward 
utmost economy • 


It is felt that this suggestion has merit and it is recommended 
that it be adopted until 7/1/59 as an economy measure * 


2 "Bureau 

1 m SF 

TBBtlom 
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I,- 

i ^ 


T 



(Division) (Section, Unit) 

Official Position tm» . Assistant Special Agent in Charge, GS-14 


Rating Period: from - - April 1 , 19 58 tn March 1959 


ADJECTIVE RATING:. 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 

'TSS 



Special Agent 
in Charge ?/ ?//5 > 9 


Title 


Date 


Title Date 

Assistant Director APR SO 1959 


Signature 


Title 


Date 


TYPE OF REPORT 


(2T) Official 
Of ) Annual 




*5 



( 


/O 





) 

( 

( 

( 

( 


Administrative 
) 60 -Day 
) Transfer 

) Separation from Service 


j m 

r 
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FDTl85a (Rev. 12-13-56) 


>RMANCE RATING 0ULD# 

WNE 


OR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185 ) 


Name of Employee . 


Title Assistant Special Age nt 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

— X — Outstanding (exceeding excellent and deserving of special commendation). 

— Excellent. 

sZ — Satisfactory (good or very good), 

X Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding'’ adjective rating requires (A) that all rated elements be “4-” and (Bi that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent’* or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the tight of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An “official” adjective rating of "Unsatisfactor/ 1 must comply with the requirements described on the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveness of, his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
workload);- 

{4) Physical fitness (including health, .energy, stamina). . 

(5) Resourcefulness and ingenuity. 

(6) porcefulpess add aggressiveness as required. 

{■?)" Judgment* including common sense, ability to arrive at proper 
conclusions,, ability- to define objectives* 

.(8) Initiative and th£ taking of appropriate action on own 
responsibility* * ’ . - / 

j(9>* Pfenning ability find its- application tor the work. . - 

(10) " Accuracy and attention to pertinent detail. ' 

(11) . Industry, including energetic, consjstertTapplication to duties. 

(12) Productivity, including* dnipuntnf acceptable work produced 
■ - and rate of progress ©fror completion pf assignments. Also 

consider adherence io deadlines unless failure to meet is 
attributable to -causes beyond employee’s control. 

(X3}„ Knowledge' of- duties, instruction^ rules and regulations, in- 
' eluding readiness of comprehension and “know how” of 
application. ‘ . „ 

(14Jc Technical or mechanical skills,.* ‘ 

(15) Investigative ability and resutts: 

^ (a) Internal security cases 

T (b), Criminal or general investigative cases 

7^— (c) Fugitive cases 

^ (d) Applicant cases 

it (e) Accounting cases 

(16) Physical surveillance ability. 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

. t-. (a) Investigative reports 
, — Tl- (b) Summary reports 
^ (c) Memos, letters, wires 

( Co nsider:_Zl_ concise ness; 7*~ clarity; organization; 

T^thormighnesspJ^Tancuracy; .^ adequacy and perti- 
nency of leads; .2^1 administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

— Zl— (a) Leadership 

(b) Ability to handle personnel 


(c) Planning 

(d) Making decisions 

(e) Assignment of work 


J~. <f) Training subordinates 

ZT (g) Devising procedures 
. .. ..■?£•. (h) Emotional stability 

(i) Promoting high morale 
, - t (j) Getting results 

■ (22) /Ability on raids and dangerous assignments: 

^ (a) As leader 

(b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

r (24) Ability to work under pressure. 

. (25) Miscellaneous. Specify and rate: 

TT* . Dictation ability 


A- Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): Assistant Special Agent in Charge 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk man - speaker 

C. (1) Is employee available for general assignment wherever needs of sendee require ?Z £ S . (If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require ? , Kg . £ (If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period iNO 2. Has employee used more sick leave during rating period than earned 

during such period? T'To (If answer to either question is “Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? Ixl v«l I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



San Francisco , California 
March J1, 1959 


ADDENDUM 


Name: THOMAS E. BISHOP 

Position: ASAC 

Grade: GS-14 

PART I * GENERAL COMMENTS 


2fr. BISHOP assumed the duties of Assistant Special Agent in 
Charge of 'the San Francisco Office in August, 1958* & e presents an 
excellent personal appearance, possesses a most pleasing personality 
and has demonstrated ability to meet people with ease * He is an 
excellent representative of the Bureau • He has impressed very 
favorably officials in the field of law enforcement, and the business 
world as well * He has been most successful in gaining the genuine * 
respect of the personnel in the San Francisco Office * The manner in 
which he deals with personnel is highly acceptable • Though firm in 
his demands, he is fair and sincere * He is a tireless worker and 
highly enthusiastic * He can analyze a situation with dispatch, 
promptly arrive at a decision, arid he has consistently demonstrated 
the use of excellent judgment * He is thoroughly qualified to direct 
and supervise complicated investigations * 


Mr * BISHOP is loyal without question * I have found him to 
be an excellent working partner and thoroughly qualified in all phases 
of responsibility in running a field office * He appears to be in 
excellent physical condition and without limitations with respect to 
assignments of a dangerous nature * He is an excellent Bureau speaker, 
as is evidenced by Idle numerous letters favorably commenting upon 
talks made by him * 


By letter dated 9/30/58, Mr* BISHOP was commended by the 
Director for his participation and leadership in the apprehension of 
two UFAP subjects * He was again commended by the Director by letter 
dated 2/17/59* for his participation wit h others while in the Cle veland . 


Office in a bank robbery case involving\_ 


i 


] and 


His over-all 
a rating of Excellent* 


qualifications and performance merit for him 


b6 

b7C 


Initials 



part II . specific nommms 



1 • Justification for Any Minus Ratings Given 
Not applicable • 

2* Experience and Ability as Inspector's Aide 

Although an approved Inspector's Aide , he has not been so used 
during the rating periodm 

3 • Participation in Informant Programs 

He has supervised the Criminal Inf ormart Program since assignment 
to San Francisco and there has been a noted improvement in the 
over-all informant situation 

4 * Testifvina Experience and Abilitu 

He has not had opportunity to perform in this capacity during the 
rating periodm His past record, however, indicates excellent 
performance in this phase of dutym 

5* Disciplinary Action 

Not applicablem 

6m Accounting Information 

Not applicablem 

7* Police Instruction 

No t appl icablem 

8m Sound Training 

Not applicablem 

9m Resident Agents 

Not applicablem 

10m i Foreign Language Ability 

# He has a good proficiency in the Spanish language • He has not 
had opportunity to use this language during the rating period / 
however, he has in the past served in connection with the SIS 
Program in South Arne ri cam 




Initials 




//• Administrative Advancement 

Is Agent (a) interested in (Ye s X N o ) , (b) completely 
available for (Yes X N o ) * and ( c ) considered completely 
qualified at present for administrative advancement including 
experience , ability, personality, and appearance? (Ye s X 
N o ) (d) If not completely qualified at present, does he 
have potential for future administrative advancement? 

(Yes No ) 

AS AC BISHOP has convinced me he is qualified to handle additional 
responsibility in the Bureau's advancement program • He is 
interested in advancement and available • He possesses all of the 
qualif ies necessary to represent the Bureau in the capacity of 
a Special Agent in Charge • 


Bating: EXCELLENT 


c 


Initials 


7 - 27-59 


UlIGLNT 


r:\Dic Go. \iu - cc o 


TO FAC FAN F.IANCKCC 
0IHLCTC :l ?m 

C ul&dNAL IN-$LkV1Cc< TRAINING BEGINNING AUGUST 7HHLJ 
AS' AC THCMAf L. BISHCF OLaLBY C ANCLL£0. HL WILL BA 
BY TAIL BtU£AU AT A LATE* 0\TjL. 


r’C !i 

,tLSCfIL.OUU.O 


L\v Xvl 

( 5 ) 

1 - A*r. Tamm- ---■-' 

1 - Jar. Hereford *~v 


* 
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CK. i!tlJ . 

{ 

APPROVED BY 

TYPED BY . 
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!*olson „ 

oar dm an , 

3elmont 

^ohr __ 

jease „ 

^arsons 

losen 

amm 

'rotter 

Hay ton 

Jele. Boom r 

olloman 

andy 
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3. Block No, 4. Slip No. 



count number when appropriate) 

S S. BISHOP S 


PAY ROLL CHANGE DATA 


H 



TAX BOND F.I.CA. 


1] Periodic step-increase D Pay adjustment D Other step-increase. 


17. New salary 


4. Effective 15, Date lost 


equivalent 


I MU CUJP 

7 * 12-39 1 - 12*53 



1 8. Performance rating is satisfactory or belter, 


$ 12,315 


or belter, *vA 


(Signature or other authentication) 



STANDARD FORM NO, 1126d-Revised 
Form prescribed by Comp, Gen., U. S. 

Nov. 8, 1750, General Regulations No. 102 
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l?^ar lir. Baariaer: 
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Mr': -> 0 ‘I 


■ V W > * <*$ 


W* 
‘£53' 


I * Cincinnati * enclosure 
2 - las Angeles * enclosures (9 
2 fan Francisco * enclosures ($ 

I - New Of lean* - enclosure 

t - Mifl twi m 

1 - personnel file of SA John Lester Quigley - Enclosure 
1 * Personnel file of SA Leslie F. Warren " Enclosure 
(T). Personnel file of SA Thomas IBishop - Enclosure . 

NOTE: Mr. Ran riner is^raTBie Special Correspondents' List. John Lester 
Quigley EOD 7-8-36 temporary messenger 7-16-36 permanent 5-15-39 SA; 
assigned New Orleans, GS 13. Leslie F. Warren EOD 12*15-41, assigned 
Los Angeles, GS 13. Thomas E. Bishop EOD 6-30-41 assigned ASAC San 
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ihroagh &d i have had the pleasure erf meeting, 

**SCk 'iUig§;lt5y J( J, «*• CrOWi), be#!!® V» wco, jLSMf i 

«'•*#» burke ana Tom Bisehoif. I would like to state here and 
now, I haw never net a liner group oi gentlemen. Ill had 
within me the power to choose aU my friends, 1 would use the 
above mentioned men aa yardsticks lor my choice. 

lacidentiy, the gracious reception accorded me 
Qn ihe occasion of my recent visit to ~an s ranclsco on dune 4, v, d 
ana 7 to attend the annual meeting oi the National Council oi the 
boy ocouts o l America has prompted this letter. 

U all of yanr men are of the name calibre m those 
of my acquaintance, you have a most wonderful staff at goodwill 
ambassadors as well as compitent law enforcement agents* 

Mr. Hoover, 1 am aware that you already know what 
type oi men you have working for you, hut i felt that you wouldn't 
abject to my putting in my two cents worth. 'The above is exactly 
how I feel and l just had to express this feeling to you. 

>4neerely, 

hi 4, C* Bear Icier 

d. 3U Baarfaer 

President 


JUmss 





•luuu tv, haiti 


aonurabte spu. Campbell 
Comptroller General o i the 
Lilted states 
Washington 25 , u, C. 


My dear Mr. Campbell* 

t hank you Cor your thou^miui tettcu ui 4 one lo, ie59. 

Sfon may be certain yoor tana words wlU be brought to the attention 
ot my associates whom fou aioutloafid, aoti I imow they will appreciate 
them as much as I do* It was a pleasure lor me to designate repre- 
sentatives to appear on your program and you know, of course, that 
«t? are always pleased to cooperate with you on sues matters. I do 
ho?© you will feel free to call upon us whenever we can be of assistance. 

Sincerely yours. 


3 - San Francisco - Enclosures (3) 

JL - Personnel File of ASAC Thomas E. Bishop - Enclosure 
1 - Personnel File of SAA Matthew J. Lightbody - Enclosure 

NOTE: We have had cordial correspondence with Campbell, who in 1954 
toured Bureau facilities and personally met Mr. Hoover. Prior arrangements 
were made for Bureau participation in the General Accounting Office training 
program, approved for the latter part of May and early June, 1959. 

ASAC Thomas E. Bishop EOD 6-30-41, GS-14,ASAC San Francisco. 

SAA Matthew J. Lightbody EOD 12-2-40 GS-13, San Francisco. 

DCJ:jab 
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COMPTROLLER GENERAL OF THE UNITED STATES 


WASHINGTON 21 


Honorable J. Kdgar Hoover, Director 
" Jaeral Bureau of Investigation 

bear Mr. Hoover t 

Lightbody of the S an Trmci ° P A f n ?’ *»*“>?' 

Om 3 *? training, held ij 

Office in San Francisco, California trZ !tay «£££%?% 

tfs&az ^rarr 

t'of £!* 0tn ? r / ederal ur«rtigatirs agencies Sw. 

r^rc*oif£Sj^TC ° f 7lolatlon! ' of 

and vllnabu ! 3 le0tur0S TCry ***™«*«i. infomative 

to h< r K !! 3rS \ B i S ? P I*ightbody did an excellent job and are 

repreL^tK “ P “ ^ 

Sincerely you rtrfl 


C omptjroller General 
of the United States 


FD-277 (Rev. 3-13-58)* 


STANDARD FORM 


yo. 64 


Office Memorandum 


TO 


Director, FBI 


UNITED STATES GOVERNMENT 


DATE: 6/H/59 


FROM 




AC, San Francisco 


ATTENTION: PERSONNEL SECTION 


subject- ASAC THOMAS EV BISHOP 
PHYSICAL CONDITION 


,D. 


Remylet 

Rebulet 


Re physical examination 


Weight without clothing now is 


f I Dental work was completed on 

1. X 1 Vision has been corrected to 20/20 
□ Chest X-ray results were negative , 


Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 

Attached are Bureau of Employees' Compensation forms . 


1 X 1 Physical examination reports are enclosed. 

I . J Employee is scheduled for physical examination on 


Employee has reviewed and initialed his physical examination report. 

Employee returned to active duty 

Employee's physical condition is 

UACB he is being placed on limited duty. 

UACB he is being removed from limited duty. 

Additional remarks relative to items listed above: 






J \Bureau'<(Encl • 2) 
r±SF A5 \\a 
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STANDARD FORM NO. 64 


Office Memorandum 


m 

UNITED ST AT ^ vrvrV'ERNMENT 


TO : Director , FBI 

(Attn: Administrative Division) 

from : SAG) San Francisco (67-594-7) 

SUBJECT: ASA Q THOMAS E . QlSHOP 
SAN FRANCISCO DIVISION 
ANNUAL LEAVE 


DATE: 8/7/59 



Re San Francisco airtel to Bureau dated 7/17/59) submitting 
leave slips for approval of Bureau for annual leave for AS AC BISHOP • 


As the Bureau is aware , ASAC BISHOP’S attendance at in-service 
was cancelled by the Bureau and for that reason he is not taking 
annual leave from 8:15 a»m» 9 8/18/59 to 5*00 p,m», 8/26/59) us 
previously approved by the Bureau • 

Inasmuch as ASAC BISHOP was en route to in-service in an 
annual leave status via POA at the time his in-service training 
was cancelled . it wa s necessary for him to take annual leave from 
8:15 a. m., 7 / 27/59 to 5:00 p.m., 7 / 31 / 59 * instead of the previously 
approved annual leave from 8:15 a.m* , 7/27/59 to 5*00 p,m. , 7/30/59 • 

Enclosed herewith are SF 71' s * n duplicate reflecting the 
leave taken by ASAC BISHOP • 


C/iJ- Bureau ( Enc • 2) 
1 - San Franc i sc 


A 




1 
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Rating Period: from A pT il 1 9 1 Qf/Q to, AUC/US t — jZ* — 1 


ADJECTIVE RATING: EXCELLENT 


Employee’s 
Initials 


Rated by: 
Reviewed by: 


Outstanding, Excellent, Satisfactory, Unsatisfactory 



Special Agent 
in Chavae 

8/7/ Zq 

Signature 

Title 

Date 


Title 

— T — Assistant Director 

m* .1 

Date 

AUG 11 19S9 

r\ . 


Signature 


TYPE OF REPORT 


( ) Official 
( ) Annual 


i4> 


fit »! 


( X ) : Administrative 
( ) 60-Day ■ 

X *) 90-Day * 

( ) Transfer 

( ) Separation from Service 
J0T ) Special 





FD-185a (Rev. 4-14-58) 


Name of Employee . 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185 } 

Assistant Special 

'E. BISHOP tw. Agent in Charge, GS-14 


Rating Period: from _ 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

— ± — Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

iZ — Satisfactory (good or very good). 

— “ Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "4-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent,” "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all-rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any ejement rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official” adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


. (1) Personal appearance. 

. (2) Personality and effectiveness of his personal contacts. 

. (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

. (4) Physical fitness (including health, energy, stamina). 

. (5) Resourcefulness and ingenuity. 

. (6) Forcefulness and aggressiveness as required. 

. (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

. (9) Planning ability and its application to the work. 

. (10) Accuracy and attention to pertinent detail. 

. (11) Industry, including energetic, consistent application to duties. 

. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

■ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

. (14) Technical or mechanical skills. 

. (15) Investigative ability and results: 

^ (a) Internal security cases 

_j£ (b) Criminal or general investigative cases 

_j£ — (c) Fugitive cases 
_jfc — (d) Applicant cases 
_lt — (e) Accounting cases 

. (16) Physical surveillance ability. 


. (17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

i (a) Investigative reports 

(b) Summary reports 
--‘jfc— (c) Memos, letters, wires 

(Consider jfc_concisene$s; ^ . clarity; ^ organization; 
_ilthoroughness;_rfclaccuracy;.r£_adequacy and perti- 
nency of leads; -fe. administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

— — (a) Leadership 

— (b) Ability to handle personnel 

£ — (c) Planning 

jfc (d) Making decisions 

- ^ (e) Assignment of work 

_£ (f) Training subordinates 

—i E (g) Devising procedures 

. .*fe— (h) Emotional stability 

-EL (i) Promoting high morale 

_ (j) Getting results 

. (22) Ability on raids and dangerous assignments: 

_£ (a) As leader 

..rfc. (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

. (24) Ability to work under pressure. 

. (25) Miscellaneous. Specify and rate: 

— Dictation ability . — 


A. Specify general nature of assignment during 
tor, etc.): Afts is tan 


most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
± Rnenral Anemsk rn. nhtf.r*ms> 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk man - speaker 

C. (1) Is employee available for general assignment wherever needs of service require? YeS (If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? Y'eSjli answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? .fl/if? (If answer to either question is "Yes,” explain in 
narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? \ ^ I Yes I I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:. 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS . 


San Franc isco, Cal ifo rn ia 
August 7, 1959 


ADDENDUM 

' Name: THOMAS E * BISHOP 

Position: ASAC 
Grade: GS-14 

part I* mamrn.AT, ciqmmpints 

ASAC BISHOP continues to handle the duties of his position, 
to which he was assigned in August, 1958, a highly satisfactory 
manner * He is fully cognizant of Bureau policy and procedure and 
is an excellent administrator * He is an excellent detail man and 
experiences no problems in dealing with personnel • He is respected 
highly by the entire office personnel • He is mature, intelligent and 
forceful • Mr* Bishop is extremely enthusiastic and desirous of the 
best possible results, is loyal without question and very cooperative * 

He is the least concerned of himself when official business is involved 
and definitely a fine working partner* He is thoroughly qualified to 
direct complicated investigations and is quick to size up a problem- 
and follows through with admirable determination* 

I consider Mr* BISHOP an excellent Bureau representative and an 
outstanding speaker* There have been numerous letters commending 
him upon his performance as a speaker. He offers suggestions frequently 
for improvement in Bureau operations * I consider Mr* BISHOP an 
excellent Assistant and feel him well qualified for further advance- 
ment* I feel he merits a rating of Excellent* 

PART II* SPECIFIC COMMENTS 

1 • Justification for Anv Minus Ratings Given 


NA 

2* Experience and Abilitu as Inspector's Aide 

Though not recently assigned on inspection duties, past experience 
qualifies him in this duty* 

3* Participation in Informant Programs 

Mr, BISHOP capably handles the informant program of the San 
Francisco Office, 

4* Testifuina Experience and Abilitu 

Past performance qualifies him as a witness* < 

T 

Initials 


jf* .Ptecfjpi fnary d£Jil21L 
1 VA 

8* Information 

NA 

7* Pol ice ^str^uction^ 

As an ASAC, Mr* BISHOP is qualified to handle police instruction 
assignments and he does a highly satisfactory performance on this 
duty * 

8 * Sound Training 

NA 

9» i?gsz‘g?ere£ Agents 

NA 


10* Porejsn Language Abil itv 


/ 


yMr* BISHOP has a good working knowledge of the Spanish language* 


$ p 'Mr 

'j v.Jjf ^ e served on SIS assignment in South America * 
1 1*\ : Adm in istrat i ye Advancement 


Is Agent (a) interested in (Ye s X N o ), (h) completely 
available for (Ye s X N o ), and (c) considered completely 
qualified at present for adninistrative advancement including 
experience, ability, personality, and appearance? (Ye s X N o ) 

(d) If not completely qualified at present, does he have potential 
for future administrative advancement? (Ye s N o ) 


ASAC BISHOP has convinced me he is qualified to handle additional 
responsibility in the Bureau's advancement program* He is 
interested in advancement and available* He possesses all of the 
qualities necessary to represent the Bureau in the capacity of 
a Special Agent in Charge* 


Ba t ing : EXCELLENT 


Initials 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

QA'iV 


I certify that I have received the following Government property for nf fl d al use: 


Inspectors' Manual 
(Issued August 17, 1959) 



Inspectors 1 Manual 1 387 (DESTROYED IN FIELD 9*28-59 ) 

(Issued August 15, 1958) 


READ 


The Government property whtehJjou hereby acknowledge 
is charged to you and you are^r^ponsibTe for taking care 
of it and ^turning it when- its* use, has been completed. 

DO NOT | MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY WAY. - San Franciscb (Typd Thomas E, ‘Bishop 




0 

Very truly yours, y 

elJmL 


(Written 

Signature) 



J Signature). 


•^AriOAKD^OnM NO. *4 


Office fiA.e'rrtU7 wndllTYl • UNITED STATES GOVERNMENT 


TO 


FROM : 


SUBJECT: 


MR. MOHR 

E. J. INGRAM 

THOMAS E, BISHOP 
Assistant Special Agent in Charge 
San Francisco Office 
Entered on Duty 6/30/41 
Grade GS-14, $12, 315 
Non-Veteran; Not in Reserve 
NOT ON PROBATION 


DATE: 12/1/59 





Tolson 

Belmont _ 
DeLoach_ 
McGuire _ 

Mohr 

Parsons _ 

Rosen 

Tamm 


Trotter 

W.C. Sullivan . 

Tele. Room 

Holloman 

Gandy 


During the recent inspection of the San Francisco Office, the Inspector 
recommended that consideration be given to reallocating ASAC Bishop to Grade 
GS-15 since there are seven supervisors in the San Francisco Office at this time 
in the same pay grade as ASAC Bishop. The purpose of this memorandum is to 
recommend that ASAC Bishop not be reallocated at this time. 

ASAC Bishop entered on duty as a Special Agent on 6/30/ 41 and is in 
GS-14, $12, 315 per annum. He has been in Grade GS-14 since 7/19/53. He has 
served in the Baltimore and Cincinnati Divisions, on foreign assignment and as 
a supervisor at the Seat of Government prior to his designation as Assistant Special 
Agent in Charge at Richmond on 1/ 6/55. He also served as Assistant Special Agent 
in Charge at Cleveland and has been Assistant Special Agent in Charge at San Fran- 
cisco since 8/5/58. He was rated Excellent on his last three annual performance 
ratings and comments in his file reflect that he presents an excellent appearance, 
has a pleasant personality, is an excellent representative of the Bureau and has been 
most successful in gaining the respect of the personnel in the San Francisco Office. 
He has been described as a tireless worker who is highly enthusiastic and is 
thoroughly qualified to direct and supervise complicated investigations. He is loyal 
without question and is considered thoroughly qualified in all phases of responsibility 
in running a field office. He has excelled in handling speech assignments and in 
contact work. He is mature, intelligent and forceful and is proficient in the Spanish 
language. He is interested in, available for and considered fully qualified for further 
administrative advancement. -<?l < > 



During the inspection of the San Francisco Office in October, 1959, the 
Inspector said he made an average appearance, had an abundance of energy and 
was a competent administrator. He was a full partner in the operation $M0e San 
Francisco Office and the Inspector agreed that he should be considered im: 'future 
advancement to the position of Special Agent in Charge of a small office. The 
Inspector rated the San Francisco Office EXCELLENT on physical condition and 
maintenance, VERY GOOD on investigative operations, personnel matters and 

Enclosure ' » 

1 - Mr. Parsons 

EJI:hif (3) 



Memorandum to Mr. Mohr 
Re: THOMAS BISHOP 


contacts and only FAIR on administrative operations. The Inspector noted that the 
rating of FAIR in the administrative operations was due to the fact that two Agents 
were found to have falsified certain Number 3 (Locator) cards. In this connection 
the Special Agent in Charge and supervisor were censured and administrative 
action was taken against the Agents. 

Statistical accomplishments for the San Francisco Office for the first 
four months of this fiscal year compared to the same period during the previous 
fiscal year reflect that convictions increased from 144 to 161 or plus 12%; 
fines, savings and recoveries increased from $1, 039, 486 to $3, 269, 408 or plus 
215%; fugitives apprehended increased from 139 to 152 or plus 9%; and automobiles 
recovered decreased from 82 f© 69 or minus 16%. 

The latest physical examination report for ASAC Bishop dated 5/19/59 
reflects he was 6 feet 11/2 inches tall, weighed 176 pounds and had a medium 
frame. The desirable range for one of hfs height and frame is 168 1/2 to 181 1/2. 

RECOMMENDATION: 

Consideration has been given to the fact that ASAC Bishop has served 
as an Assistant Special Agent in Charge since 1/6/55 and that he has substantial 
responsibilities in his present assignment as Assistant Special Agent in Charge 
of the San Francisco Office. He would be recommended for reallocation to GS-15 
at this time if it were not for the rating of FAIR afforded the San Francisco Office 
on administrative operations during the recent inspection. However, in view of 
the circumstances which prompted that rating and for which he shares in the 
responsibility, it is recommended that he be passed over for reallocation at this 
time and be reconsidered upon the submission of his 1960 Annual Performance 
Rating on 3/31/ 60. 



PERMANENT BRIEF OF PERSONNEL FILE OF ASAC BISHOP IS ATTACHED 
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Office NLepwrandum • united states government 


TO 


Mr. Mohr 




DATE: 


11-17-59 


Tolson 

Belmont _ 
DeLoach. 
McGuire _ 

Mohr 

Parsons _ 

Rosen 

Tamm 


Trotter 

W.C. Sullivan . 

Tele. Room 

Holloman 

Gandy 


from : w. S. Tavel 

i 

subject: THOMAS E.' BISHOP 

Assistant Special Agent in Charge 
3an Francisco Office 
)D 6-30-41; GS-14, $12,315 
Ton-Veteran; Not in Reserve 
|lNot on Probation 

The following is a brief, concise summary concerning ASAC 
Bishop for the Director's use. 

Mr, Bishop has been serving as an Agent since 6-30-41, he has 
served in the capacity of Assistant Legal Attache and Legal Attache, and 
has been serving as an Assistant Special Agent in Charge since January, 
1955. He has been serving in the latter capacity in the San Francisco 
Office since 8-5-58. b6 

b7C 

He has received no censures du ring the pas t year. .. He w as last 
C0MR!ENDEB^n^-.-3 O-58 . through his SAC, f or HBXs" ab 1 e participa tion in the" 


apprehensions of [ 


and [ 


] subjects of 


A 


an Unlawful Flight to Avoid Prosecution-Burglary case. By letter dated 
4-2-59 he was THANKED for a suggestion that the requirement that Resident 
Agents report to field offices once each sixty days for the balance of the 
fiscal year be discontinued. He was advised this matter was under con- 
sideration prior to receipt of his suggestion and such instructions were 
now being issued to the field offices to discontinue these trips. 

During the October, 1959, San Francisco Inspection Inspector 
Nugent stated he made an average appearance and was a competent administra- 
tor. He was full partner in the operation of the office andHpersonally 
supervised the criminal informant program which had shown steady improve- 
ment since the last inspection. No substantive errors were found in 
matters supervised by him. His SAC felt he was fully capable- of handling 
a small office as SAC and the Inspector agreed and recommended he be con- 
sidered for future advancement to SAC of a small office and in the mean- 
time continued as ASAC, San Francisco. The Inspector recommended he be 
considered for promotion to Grade GS-15 and this is presently being hand- 
led by the Administrative Division. The various functions of the office 
were rated as follows during this inspectioh 

vj -^9 

PHYSICAL CONDITION AND MAINTENANCE..^. EXCELLENT , . 

INVESTIGATIVE OPERATIONS VERY GOOD . 

ADMINISTRATIVE OPERATIONS FAIR/-"^ 

PERSONNEL MATTERS, . VERY GOOD 

CONTACTS . V . VEIjY (l g0OD 

It Ms noted the low rating of Fair in Administrative Operations 
as because two agents were found to have falsified certain Number Three 
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Attachment (Permanent Brief) 
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(Locator) Cards. (The SAC and supervisor have been censured, and administra* 
tive action covering agents has been taken.) 

ASAC Bishop’s overtime has been as follows: May, 3 hours; June, 

2 hours 10 minutes; July, 2 hours 10 minutes; August, 2 hours 17 minutes; 
September, 2 hours 49 minutes; October, 2 hours 49 minutes. 

As of February, 1959, he listed Cincinnati, Louisville and 
Memphis as his offices of preference. 

Under date of 2-27-59 the Director's telegram was sent to 
Mr. and Mrs. Bishop extending sympathy on the death of their son, Michael, 
due to streptococcus meningitis. At that time it was noted the Bishop’s 
had two other small children. Another child was born 6-21-58 and died 
shortly afterward. The Director's letter of sympathy was sent to them 
"at that time. 
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DECODED COPY 


URGENT 12-8-59 


TO DIRECTOR 


Teletype 


'Mr:, 


Mr* Tolson 

Mr* Belmont 

Mr. DeLoach 

Mr. McGuire 

Mr. Mohr 

Mr. Parsons 

Mr. Rosen 

Mr. Tamm 

Mr. Trotter 

Mr. W.C. Sullivan 

Tele. Room 

Mr. Holloman 

Miss Gandy 
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FROM SAC, SAN FRANCISCO 081659 

ASAC THOMAS E. BISHOP, SAN FRANCISCO DIVISION. FATHER OF 
ASAC BISHOP IS SERIOUSLY ILL AND BELIEVED DYING OF CANCER. 
UACB ASAC BISHOP BEING GRANTED EMERGENCY ANNUAL LEAVE FOR 
PURPOSE OF GOING TO BEDSIDE OF FATHER AT CINCINNATI, LEAVE 
COMMENCING 8:15 AM, DECEMBER 9-. WILL BE CARE OF WILLIAM 
H. BISHOP, 3995 BALLARD AVENUE, CINCINNATI, OHIO, THE PHONE, 
TRINITY 14762, AND/OR CARE OF CINCINNATI OFFICE. 


RECEIVED: 1:57 PM RADIO 


3:18 PM CODING UNIT HL 


r . J t tZ*** 


y ’ V: : 


6 Y 




If the intelligence contained in the above message is to be disseminated outside the Bureau » it is suggested that it be suitably 
paraphrased in order to protect the Bureau* s cryptographic systems • 
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Mr. Tolson 


11/10/59 


O. Tamm 


INSPECTION - SAN FRANCISCO DIVISION 
INSPECTOR J. E. NUGENT 
10/12 - 10/30/09 


SUMMARY 

OFFICIALS; Richard B. Auerbach, SAC since 3/10/59. Ai/RHam *v. Burkr, Jr., 
previous SAC from 11/10/57. Thomas E* Bishop, ABAC since 

8/5/58. 


LAST INSPECTION: b/28 - 6/17/58 

* 

EVALUATIONS 


(1) PHYSICAL CONDITION AND MAINTENANCE EXCELLENT 

Since last inspection additional space has been obtained in tho 
Federal Building, Civic Center, and no space outside this building is now 
utilized. Office within 1 1/2 blocks of the U. S. Attorney, Marshal and Courts 
. . and is convenient to public. Reception room attractive and entire space is 
efficiently organized and very well maintained. No defects affecting safety 
found in 67 automobiles inspected. Average cost automotive repairs fiscal 
1959, $80. 19 compared with field-wide average of $115. 02 and over-all 
operating costs same period averaged 5. 4# per mile (field average 6. 1$), 

Ml resident agencies (20) having space inspected and found to be in excellent 
condition. 

(2) INVESTIGATIVE OPERATIONS VERY GOOD 

Pending case load 4706 (4302 active, 404 inactive) with delinquency of 
7. 3% (field- wide delinquency 7. 2$). Security matters showed highest delinquency 
(13. 3%). Caused by necessity to use security agents temporarily on bank robbery 
cases. This delinquency has not been consistently high and SAC will reduce 
Toison during current month. Four substantive errors found in review of 3236 cases. 

■ Belmont 

DeLoach 

McGuire — ^closure 

Parsons — l_r Mr. Mohr (Attention: *y. S. Tavel) (Sent separately) 

Tamm PA N IaBCC 

Trotter * 

V.’.C. Sullivan _ , 

Tele. Room* 

Holloman 

TELETYPE UiIIT □ 
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Memorandum to Mr. Tolson 

He: Inspection - San Francisco Division 


Considerably below iield average. Errors of form low at 5. 7%. Deadlines 
missed in applicant and fugitive cases below field average. 

Communist Party (CP) membership, northern California, has 
declined from 534 last inspection to 411 present. San Francisco office 
continues to handle security investigations in excellent manner. Security 
supervisors exhibit aggressive, intelligent, and imaginative approach to 
problems. Office has invaluable anonymous sources. Over-all security 
informant program rated "very good" based on live informant coverage 
in virtually all areas and informant participation in all important Communist 
Party committees. Office urged to complete live informant coverage in 
the two counties where not now established. Good work being done in criminal 
field. Office commended by Director 10-26-59 for splendid accomplishments in 
bank robbery cases. Approved Criminal Informants (CIs) show an increase 
of 66% since last inspection (increased from 47 CPs to 78 CPs) and Potential 
Criminal Informants (PCP s) increased from 294 to 342 in same period. Over- 
all Cl program rated "very good" and would have been excellent except for 
fact 3 one-man rural resident agencies have no approved informants. Each 
has PCPs under development who may qualify as approved informants shortly. 


Statistical accomplishments show gain in convictions, fines, 
savings and recoveries and fugitives apprehended; decline in autos recovered 
for first 4 months 1960 compared with like period 1959, as follows: 


First 
4 Months 

Convictions 

Fines, Savings, 
and Kecoveries 

Fugitives 

Autos 

1959 

144 

$1,039,486 

139 

82 

1960 

161 

3, 269,408 

152 

69 

Change 

/• 12% 

t4 215% 

rh 3% 

-16% 


SAC attributes decline in autos recovered to decrease in stolen 
cars In West as shown by police records; nevertheless, he was instructed to 
give matter of ant*??.* recovered his personal and immediate attention, 

(3) ADMIMSTBATTO OPERATIONS FAIK 

Low rating because 2 agents found to have falsified certain Number 
Three (Locator) Cards. SAC and supervisor have been censured, and 
administrative action covering agents has been taken. 


- 2 - 
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Memorandum to Mr. Folson 

Be: Inspection - San Francisco Division 


Office has 13 supervisors (including SAC and ASAC) compared 
with 15 at last inspection (present active case load about same, 4344 compared 
with 4302). Work loads on desks substantial, equitably divided and no change 
recommended. SAC Auerbach has knack for rapidly gaining an insight into 
the over-all operations of an office (he arrived San Francisco 8/10/59 and 
during the inspection demonstrated complete familiarity with office procedures 
as well as the important investigative matters). Auerbach algo makes the ABAC 
a full partner in the management of the division. Over-all time in office (HO) 
for 3 months analyzed was 11% (Bureau-established maximum 15%)* high TIO 
(up to 33% in one instance) discussed with number of individual resident agents, 
explanations obtained and appropriate instructions issued. Cases closed per 
agent averaged 7. 9 for 3 months checked, sligltly below field average but 
compares favorably with other large offices. 

Chief Clerk's Office operating satisfactorily. Speed of some 
operations will be increased after closed files are moved from sixth to fifth 
floor. Move is pending installation of lowering device (block and tackle) 
by General Services Administration to be accomplished in November 1959. 
Stenographic production satisfactory. 

(4) PERSONNEL MATTERS VERY GOOD 

All agents and clerical personnel passed required examinations. 
Semiannual agents conference held during inspection was monitored. Material 
well prepared and excellently presented by participating personnel. Esprit de 
corps existing in San Francisco is exceptionally fine. Personnel including clerks, 
have extreme degree of pride in placing San Francisco foremost among Bureau 
offices. This feeling is reflected in low number of substantive and form errors 
and in excellent maintenance and physical condition found. Agents volurtary 
overtime carefully checked - satisfactory except for 2 agentepreviouely mentioned. 
Personnel adequate but not excessive. Clerk-agent ratio 10/19/59 was 56. 1% 
based on 151 clerks and 269 agents. Satisfactory. 

(5) CONTACTS VERY GOOD 

SAC Auerbach excellent contact man. Has met 9 of the 11 approved 
SAC contacts. There are no approved SAC contacts in newspaper field in 
San Francisco but Auerbach p ersonally acq uainted with l ~l. Publisher, 

San Francisco Examiner, and l 1 Publisher, San Francisco News- 

Call Bulletin. He will submit for Bureau approval shortly. Speech program 
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Memorandum to Mr. Tolson 

He: Inspection - San Francisco Division 


satisfactory. 162 speeches made during 1953 and projection of current figures 
indicates that approximately 176 will be made in 1959. ASAC is sharing fully 
in program. San Francisco relations with law enforcement (except Chief of 
Police, Berkley; situation well known to Bureau) are excellent. Office has 
59 applications on hand for future attendance at FBI National Academy. He- 
evaluation of applicants being made and SAC instructed to follow closely. 

RECOMMENDATIONS: 1. SAC William W. Burke, Jr. , GS-18 S $14, 190 

per annum, nonveteran, not on probation. Assigned 
San Francisco from U/10/57 to 8/10/59 now SAC, Los Angeles. SAC Burke 
has already been censured in connection with irregularities involving the 
falsification of Number Three Cards. No other data reflecting unfavorably on 
his administration of San Francisco was developed. Recommend he be continued 
in his present assignment. 


2. SAC Richard Auerbach, GS-17 & $15,855, nonveteran, not 
on probation. SAC, San Francisco, since 8/10/59 (was SAC, Chicago). 

Auerbach is an experienced, competent, and efficient administrator as well 
as outstanding contact man. He has taken hold splendidly in San Francisco. 

No investigative matters on SAC'S desk, consequently no direct supervisory 
responsibility for substantive error. He has already been censured in connection wfii 
the Number Three (Locator) Card irregularities. The inspection did not disclose 
any reason to recommend any change in his present assignment. If approved, 
attached letter summarizing the inspection findings should go forward. 


\* 
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Memorandum to Mr. Poison 

Re: Inspection - San Francisco Division 



3. ASAC Thomas E. Bishop, GS-14 #$12, 315, nonveteran, not on 
probation. ASAC, San Francisco, since 8/5/58. Bishop has been an ASAC 
various offices since December 1954. He makes an average appearance, 
has an abundance of energy and is a competent administrator. He is full 
partner in the operation of the San Francisco office. Bishcppersonally supervises 
the criminal informant program. It has shown steady improvement since the 
last inspection. No substantive errors were found in matters supervised by 
him. SAC Auerbach says Bishop is fully capable of handling a small office as 
SAC. Inspector agrees and recommends that ASAC Bishop be considered for 
future advancement to SAC of a small office and in the meantime continue as 
ASAC, San Francisco. 


ASAC Bishop ..... 7 full-time supervisors in this office are in 
the same pay grade as Mr. Bishop. In view of his greater responsibilities and 
the superior manner in which he has handled them, it is recommended that 
consideration be given to reallocating him from Grade GS-14 to Grade OS- 15. 



5. Evaluations and recommendations concerning other personnel 
submitted separately. 
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In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 


f • 

t TATES DEPARTMENT OF JUSTICE 

^ERAL BUREAU OF INVESTIGATION 


WASHINGTON 25,D,C. 


RE: SA 


(Type or print plainly) 


For Inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years, It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner, 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents* Insurance Fund: 



■BlS 



Relationship 

iuf-e 


I ^ 

kjolKmay . Sa*> tUNtuco , Cal i Ton m 


The following person is designated as my beneficiary under the Chas. S, Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 


Address 


^ , neiuuuHsnjp uaie . . 

oiSr/op UhPe to/s'/S'j 

7sf . Saa/ Fmmisco . CAL-ifogMii 






^December % 1039 
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Me. Thomas B, Bishop 
c/’o Mr. William II. Bishop 
3395 Ballard Avenue 
Cincinnati, Ohio 


Bear Idr. Bishop; 

I have just been informed you have been 
called to Cincinnati as a result of your Bather’s illness. 
I am certainly sorry to learn of this, and I knot/ your 
presence will be a source of comfort to him. 


Please take ail the time away from the 
office that you desire, and if there is anything I can do 
to be of assistance, you have only to let me know. 

Sincerely, 

/ 


v 


, 1 - SAC, San Francisco (Personal Attention) 

IS-* C ‘1 * v 
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Based* on memo N. P. Callahan to Mr. Mohr 12/7/59. NPC:hif. 
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Name : THOMAS E ^BISHOP 

EOD: 6/30/41 

Nonveteran 



Title : Special Agent 

Grade: GS-14 at $12,315 

Not on probation 


SAC AUERBACH: 


Mr , BISHOP is the Assistant Special Agent in Charge 
of San Francisco since 8/5/58 • He has been an Assistant Special 
Agent in Charge since 12/29/ '54 a t Richmond, Virginia, Cleveland, 
Ohio, and San Francisco , 

It has been readily apparent to me in my examination 
of the San Francisco Office in the last 90 days that Mr, BISHOP 
not only does a good job as an ASAC but is thoroughly competent 
to handle as SAC a small office , He is an aggressive individual , 
reported to make a fine public -appearance talk, has accompanied 
me on public contacts and makes a good impression and, more 
important , has the respect of the Agents and Supervisors of this 
office in his decisive dealing as an administrator , 

This employee has a fine mind for detail, an 
excellent knowledge of the Bureau* s policies and I feel would 
function creditably in the handling of a small office. He is a 
completely career individual of unquestioned loyalty and capacity 
and thoroughly capable of additional responsibility. 


INSPECTOR NUGENT*: 


Inspector agrees with above comments. Mr. Bishop makes an 
average appearance, is extremely thorough and a competent administrator. 

He is a full partner in the operation of the San Francisco Office. He personally 
supervises the Criminal Informant program. It has shown steady improvement 
since the last inspection. No substantive errors found in matters supervised by 
him. The Inspector has no doubt Bishop is fully capable of handling a small office. 

RECOMMENDATIONS: 1. That ASAC Bishop be considered for future 


SAN FRANCISCO INSPECTION 

10 / 28/59 

RBA:ekk 



Ra t ing : EXCELLENT 

o action necessary on this write-up since similar 
recommendations were made in summary memorandum 
Q. Tamm to Mr. Tolson covering San Francisco 
Inspection dated November 10, 1959.) 
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advancement as SAC and in the meantime, continue as ASAC, San Francisco. 



2. ASAC Bishop. . . Seven full-time supervisors 
in this office are in the same pay grade as Mr. Bishop. In view of his. 
greater responsibilities and the superior manner in which he has- handled 
them, it is recommended that consideration be given to reallocating, him. 
from Grade GS-14 to Grade GS-15. 
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Office Met, 

ro : MR. MOHR 


.MUM • UNITED 


^ GOVERNMENT 

date: December 7, 1959 



San Francisco Division 
EMERGENCY ANNUAL LEAVE DUE TO 
ILLNESS OF FATHER 




Tele. Room . 

Holloman 

Gandy . 


SAC Auerbach of the San Francisco Office telephonically advised the 
writer in your absence that ASAC Bishop was departing San Francisco on 
Emergency Annual Leave December 8 or 9, 1959, to proceed to the home of 
his father in Cincinnati, Ohio. Auerbach stated that Bishop’s father is 76 years 
of age and is dying of lung cancer. He is intermittently in a coma and other 
members of his family have advised him to come immediately as they do not 
expect his father to linger many more days. 

SAC Auerbach stated that Bishop’s address in Cincinnati would be 
3995 Ballard Avenue, Cincinnati; telephone number is TRinity 1-4762. He 
further stated that Bishop’s father’s name is William H. Bishop. 

There is attached a suggested letter to ASAC Bishop at the Cincinnati 
address which the Director may desire to forward at this time. 


l/ 


Enclosure 

1 - Mr. Clark (sent direct) 
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FEDERAL BUREAU OF INVESTieMTOS 
II. S, DEPARTMENT OF JUSTICE 

CODHHMS SECTIBH 

' DEC 1 8 1959 

(k 

TELETYPE 



?,J2# 

I ' £• I ' , ' |1 i / 1 1 \j 

: * i 
Ifr. 

nr, :nn_ .. .. 

Mr, i\;. ;. ■ y ' _ _ _ 
Mr, in / _ 

Mr. i n ■ 

Mr, r in 

Mr. VI/ t ? v:m 

Tds. i'l ■ - 

Mr. M'-n,, ' ■ n„ . 

Mic;j (fan-v- „ 


URGENT, 12-1S-59 11-39 PM PAO 

^Tp^IRECTOR FBI AND SAC SAN FRANCISCO 
FROM SAC, CINCINNATI IP 

AS AC THOMAS E.^BISHOP , SAN FRANCISCO DIVISON. WILLIAM H, BISHOP, 
FATHER OF ASAC BISHOP DIED CINCINNATI, OHIO NIGHT TWELVE EIGHTEEN 
FIVE-NINF. BODY WILL LIE AT WILL- GOOD- KELSCH FUNERAL HOME 
THREF ZERO TWO SIX MADISON ROAD CINCINNATI, 0, FUNERAL SERVICE 
AT SAINT CECELIA CHURCH CINCINNATI AM TWELVE TWENTY- ONE NEXT, 
BURIAL CALVARY CEMETERY Cl SAME DATE, ASAC 3ISH0P fHTNTATIVELY 
PLANS TO RETURN SF TWELVE TWENTY FIVE- NINE. 

SF ADVISED 
END 

11-41 PM OK FBI WA DI _ 

TU DISC V : ‘ 






PLAINTEXT 


TELEGRAM 


« 1 - Millie Foley 
1 - Mr, Leisher 


12-19-59 


URGENT 


MR. THOMAS E /BISHOP 
3995 BALLARD AVENUE 
CINCINNATI, OHIO 

I HAVE RECEIVED WORD OF THE PASSING OF YOUR FATHER AND WANT 
TO EXTEND TO YOU AND YOUR FAMILY MY HEARTFELT SYMPATHY. IF 


THERE IS ANY WAY I CAN HELP, I HOPE YOU WILL LET ME KNOW. 


JOHN EDGAR HOOVER 


NOTE ON YELLOW: Teletype from SAC, San Francisco, 12-18-59, reporting 
that William H. Bishop, father of ASAC Thomas E. Bishop, died Cincinnati, 
Ohio, night of 12-18-59. Body at Will-Good-Kelsch Funeral Home, 3026 Madison 
Road, Cincinnati, Ohio. Funeral service to be held St. Cecelia Church, 
Cincinnati, 12-21-59, with burial same day at Calvary Cemetery. Cincinnati 
forwarding flowers from Director and Associates per instructions Mr. Mohr. 


1 - SAC, San Francisco 
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5ir. Toleon 

Mr. -Belmont 

Mr. DeLoach f 

Mr. McGuire 

Mr. Mohr 

San Francisco, Caljl%rBa^ ns 

December 24, 1959 

Mr. Trotter^..., — 

✓ Mr. W.C. Sullivan 

I Tele, Room 

ItfeaaMwffl— 


Mr. J. Edgar Hoover y 

Director 

Federal Bureau of Investigation — 

Washington, D. C. j 1 ' 

yfio m v, I * , 

Dear Mr. Hoover: _ 

I 

My mother, my two sisters and I want 
to thank you sincerely for your many kindnesses 
in connection with the recent illness and death 
of my father. Your telegram of condolence was 
most heartwarming and was a source of particular 
consolation to my mother and me. All of my 
family are grateful to you for the beautiful 

I floral piece which you sent and I find it very 
difficult to tell you how deeply your thought- 
fulness touched us. 

My dad was always extremely proud of 
my association with the FBI and he never 
hesitated to tell his friends how impressed he 
was with the personal attention which you give 
to all the problems of your employees. Your 
kindness to my family and me during this time 
certainly shows that my dad’s pride in you and 
the FBI was indeed justified. Thank you again 
for your thoughtfulness ^ 




•V 






• * 


y 

r 


At this time, I would like to extend 
to you the very best wishes of my family and me 
for a joyous Holiday Season and a Happy Birthday. 
Speaking as just one of the many FBI employees, 

I sincerely hope that you will enjoy many more 
years of health and success, and that we will 
have the benefit of your leadership for a long 
* time in the future. 

Sincerely, 

Thomas E . Bishop 

Assistant Special Agent 
in Charge 



£AC, San Francisco 


Janaary 18, 1960 


Director, FBI 


IN-lEiWICL TRAINING 


You should instruct Av AC Bishop to report to the :eat of Government, 
*toom 5240, September 19, 1960, at 9:30 A. M. for attendance at Criminal In-Lervico 
Training for a period of twelve days. 

At least 10 days prior to date he is scheduled to report, you should 
f umisa Bureau figures reflecting time spent in office by Agents of your division for 
each of the prior 3 months, utilizing format set out in fc AC Letter 56-45. 

Confirm attendance. 


1 - Mr, Malone 
1 - Mr. Hereford 

lwm 

(5) . , i 
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STANDARD FORM NO. 64 


• • " ' *■ ' , 

Office Memorandum • united states government 



SUBJECT: 


DIRECTOR, FBI 


(87-46689) 


SAC, SAN FRANCISCO (87 -10927 ) 


ITSP 

00: SU 



DATE: 1/18/60 


bo 

b7C 


ft 


ReBuairtel, 1/8/60 requesting any recommendations, if any, 
for letters of commendation for apprehending Subject. 


Investigation had previously determined that 
reportedly carried a .38 caliber revolver with him, and accordingly 
considered armed and dangerous. In addition, it was known 
he was a probation violator from local authorities in Los 
Angeles, Calif, and was wanted for chec ks bv Can F ernando 


Police Dept. 


It was also noted that 


t 


was described 


as being 6 , 2 n to 6 t 4 n , and weighing 210 to 225 pounds. 

Inf ormation wa s received at approximately 5:30 p.m 
1/6/60 that£ 


Jo 6 
b7C 


had been observed purchasing a ticket at 
(golden Gate Theatre, San Francisco at 


Jt 


}i 


K 

'Ml 
* - 
\ 


3 

so 


the box office at the 
approximately 5:10 p.m. that day, and was seen to enter the theatre 
This information was called immediately to the attention of ASAC 
THOMAS E /^BISHOP and SA DANIEL jl^HOWARD, JR., to whom t he case was 
assigned. In view of the above /information concerning ! ~1 

being possibly armed and dangerous, wanted by local authorities 
On other charges, his physical size, and the fact that the Golden 
Gate Theatre is the second largest movie house in San Francisco 
with approximately 3 >000 seats, it was immediately realized by 
ASAC BISHOP that to accomplish the arrest of the subject under 
the above conditions, called for thorough planning in order 
to accomplish a successful apprehension. ASAC BISHOP called 

together six additional agents other than SA HOWARD, and laid out 
the problems in this apprehension and made definite assignments • to 
cover not only the lobby entrance of this theatre, but three other 
outside exits of the building which is located in the down-town 
business area frequented by many pedestrians. 


'( 3-i Bureau (87 -46689) 
'"3- San Francisco 
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67-5947) 

Personnel file ASAC BISHOP) 
" " SA DANIEL H. 


recommendations Investiga'fi 

( % 1'ft 
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SF 8 7-10927 
Re : 

xTSF — 


, aka 


Following the above planning and issuing of assignments 
to the accompanying agents, ASAC BISHOP and SA HOWARD contacted 
the manager of the theatre and determined that the movie then in 
progress was the first portion of a double feature; the next complete 
change of program would not be until approximately 9:30 p.m. Arrange 
ments were made for the head usherette to walk through the or- 
chestra, loge, and balcony floors to see if she could see a person 
answering the Subjects description after having been furnished 
same and a photograph exhibited to her. This search by the 
usherette was negative. 

ASAC BISHOP then requested that the manager turn on the 
house lights and have a brief intermission for three minutes 
following the film currently being shown at that time. The 
manager cooperated and at 7 p.m. following the completion of the 
first feature, the house lights were turned on. ASAC BISHOP 
had made assignments prior to this intermission for the agents 
to cover all floors and aisles of the theatre, emphasizing to the 
agents the number of patrons attending the show. A prime 
consideration in this three minute search would be that no dis- 
turbance would be created and that their conduct should not alert 
the Subject to the pending apprehension. When the house lights 
were turned on, ASAC BISHOP and SA HOWARD proceeded down the main 
aisle on the orchestra floor and approximately three-quarters of 
the way down, the aisle., one seat in from the right on the center 
\ aisle, ASAC BISHOP spotted the fugitive. BISHOP immediately 
took a vacan t seat next to the Subject as SA HOWARD approached from , 

I I right side . H at first denied his identity Z. 

to ASAC BISHOP; however, was placed under arrest and led from the 
theatre by ASAC BISHOP and SA HOWARD without any of the patrons 
in the theatre aware an arrest had been made . 

In view of the Subject's being possibly armed and dangerous, 
the fact of his physical size, he was wanted not only as a federal 
fugitive but for several local authorities, and the fact that the 
Subject was located at this large theatre, the problems presented 
in mslcing a satisfactory arrest were numerous. ASAC BISHOP 
promptly sized up the problem, made decisive plans to handle 
any eventuality that may have arisen in this apprehension, 
and suggested the approach to be utilized in having the house 
lights turned on to afford the agents adequate visibility to 
spot the subject. SA HOWARD worked very closely with ASAC 
BISHOP and assisted in implementing his plan of procedure. It 
is noted that this arrest was accomplished without the patrons 
of the theatre realizing an arrest \ms being made. 
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SF 8 7 -1QQ27 
Re : 


ITSP 


aka 


be 

b7C 


Accordingly, in view of the above facts, it is recommended 
that ASAC BISHOP and SA HOWARD be commended for their exemplary 
Judgment in handling this successful arrest which had potentials 
of danger. 



t 



ADDENDUM INVESTIGATIVE DIVISION MCD:raj 1/22/60 
RECOMMENDATIONS INVESTIGATIVE DIVISION 


i 


The Investigative Division recommends that ASAC Bishop 
and SA Howard be commended for their exempl ary judgmen t, and 
decisive action which 'led to the arrejst off | without be 


decisive action which "Led to the arre^st of | \ 

incident in a crowded movie theater. 
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January 20, 1C 00 
PERSONAL 


Hr. Thomas 33* Bishop 
Federal Bureau of Investigation 
San Francisco, California 


Dear Mr. Bishop: 

It is indeed a pleasure to commend you 
for your excellent perform ance in apprehending be 

I I, subject of an interstate b?c 

Transportation of Stolen Property case. 

The successful arrest of this dangerous 
subject in a crowded theater can be ascribed in no 
small degree to your extreme thoroughness and 
leadership in planning the apprehension and to your 
splendid judgment and decisive actions in taking him 
into custody. I was certainly impressed with the 
manner in which you discharged your responsibili--. 
ties and I want you to know I am most appreciative.' ‘ 
j zo 

Sincerely yours, ^ 


1 - SAC, San Francisco (Personal Attention 
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;Your headquarters are changed from 


effe$I^,uj?c!n ,, yoQParFiw?r^ is rilade for// 

official reasons arid you* will be allowed .transportation expenses “and per ; diem: at ; 

/ the r rate'*of $12.00 per day within the U; S. f /-$6.00 per .day for- air travel/raiLtrayel, 
and ocean travel by. stegmship^ outside 'the continental limits : of the U.S.. trans-; - 
. portation* expenses for your immediate family/ arid transportation cost of house-', 

* hold goods' and personal effects as prbvide'd for in Public Law* 600 dated August 
" ’■ 2/194671 and -Executive Order .9805 . dated November 25/ 1946 ;/ as amended. Yog 
I are authorized to use your, privately . Owned automobile and^you will be ; reimbursed 
rL#at the rate' of ten .cents per.mile plus incidenjtal, expenses ,ri id 'exceed the cost 
by common Carrier over the most direct; rpute for ^1. persoti[s-'<^'fiqidlly traveling/ . 

< ^ thereiri*. .Should your dependents travel separate and apart from ; you. /expenses ^/ill. 
\a be allowed, under the same conditions as above. / v* . * < ' 
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1 - Mr. 
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l - Mr* Malone ] 
1 - Mr . Clay wT’ 
1 - Mr. Herman 
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:ates department of 

FEDEHaL bureau of investigation 


In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


WASHINGTON 25.D.C. 


RE: SA i 


; c, d/S 

(Type or print plainly) 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK * W©NE*Y"OR : D Eft ) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee Will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 


Relationship 

L$.J l t* ^ 


Date . . 

h!mt> 

A ddriss j ^ 1 * 

_ 7 •/ mkgyal Ai'C . J/m 1 fk.h'ciLe^ il , Cju 


9 r 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. b 




Address 


t&f/fiP 


l( i t-Kfi i'M V ik 


Relationship 

y i r c 
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OFFICE MEMORANDUM - UNITED STATES GOVERNMENT 

TO Director, FBI DATE: ‘ 2/29/60 

Attn: FBI Laboratory 

^FROM '{VV^SAC, /San Franciscq^( 67-5947-1946) 

SUBJECT:. FOREIGN LANGUAGES - AGENTS * ABILITY 

' -V 7 

V\ Re SAC Let No. 60-7 (B) dated 2/2/60. 

\\ 

-v , Listed below are the names of Agents assigned to the San 

^Francisco Division who have a practical working proficiency in a 
- foreign language, together with identity of language or languages and 
-separate evaluation of ability to read, write, speak and under- 
x ^land the language in question. 

. . Under- 

Language Read Write Speak ccand 


High German Fair Fair Fair Fair 

Low German Fair Unsatis. Excellent Excellent 


Name of 



ZAVENXJARDARIAN 


Spanish 

Very Good 

Fair 

Good 

Very Good 

French 

Fair 

Fair 

Fair 

Fair 

German 

Fair 

Fair 

Fair 

Fair 

Spanish 

Excellent 

Excellent 

Excellent 

Excellent 

French 

Good 

Fair 

Fair - 

„ . be 

Fair 

Spanish 

Very Good 

Good 

Very Good 

Good 

Italian 

Fair 

Fair 

Good 

Good 

Spanish 

Good 

Fair. ■ 

Fair 

Fair 

Armenian 

Fair 

Fair 

Very Good Very Good 

French 

Good 

Fair 

Fair 

Unsat ist 


^-Bureau — “> 
’22-SF ■ 


fessritssi- Ver-y~Goad_JlQOd F 

^ y( 

is umbered f-J.... f L //U,M 

- - • - «* { \M , 


Fair 


Fair 


,/ 

CT!53e»=«ar< 

3 (WTO 


(1 - 67-5947-1946) 

(1 - pers. file each Agent) 
TEB: 1cm / "7 

'(24) ‘ ,> • •• .. 
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F 67,-5947 


Under- 


ame of %gent 

Language 

Read 

Write 

Speak 

stand 

ADJA V. rKOLOMBATOVI C Serbo-Croat 

Excellent 

Excellent Excellent 

Excellent 


Spanish 

Excellent 

Very Good Very Good 

Excellent 


German 

Fair 

Fair 

Fair 

Good 


French 

Fair 

Fair . 

Fair 

Fair • 


Russian 

Fair 

. Unsatis. 

Fair 

Fair 

/ 

Italian 

Fair 

Unsat is. 

Unsatis . 

Fair 

LBERT J. SLAVERY 

Russian 

Good 

Good 

Good 

Good 


Spanish 

Very Good 

Very Good Very Good Very Good 


French 

Very Good 

Very Good Fair 

Fair 


Italian 

Fair 

Fair 

Fair 

Fair 

ALPS- M .''/lINDSEY 

a- 1 

German 

Good 

Fair 

Good 

Good 


Italian 

Fair 

Fair 

Good 

Good 


Cantonese 





1 \ 
t 

Chinese 

Fair 

Fair 

Fair 

Fair b6 

LEKN A .[PAULSON 

Spanish 

Good 

Good 

Good 

Good 


German 

Good 

Good 

Good 

Good 

3A2?K S.'NPERRONE 

Spanish 

Good 

Good 

Good 

Good 

* /V 

Italian 

.Poor 

Poor 

Fair 

Fair 


Spanish 

Good 

Good 

Good 

Fair 


Spanish 

Excellent 

Very Good Very Good Very Good 


Cantonese 






Chinese 

Fair 

Fair 

Fair 

Fair 


German 

Good 

Fair 

Fair 

Good 

' 1 

ILL IASI C.HtOWER 
' \ N 

Japanese 

Fair 

Fair 

Fair 

Fair- 

OSEPH M. |WUSLICH 

Serbo-Croat 

None 

None 

Fair 

Good 
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OPTIONAL FORM HO. 10 

UNITED STATES GO' 


Tolson . 
Mohr . 


Memorandum 


to : MR. TOLSON 


FROM : J. P. MOHR 



date: 


4/7/60 


Pardons ^ j * #*** 
Bp 

'allahafr 

DeLoach 

Malone 

McGuire 

Rosen 

Tamm 

Trotter 

W.C. Sullivan . 

Tele. Room 

Ingram 


subject: 


PERSONNEL CHANGES 



By separate memorandum I have recommended the transfer of SAC Leonard 
Blaylock from San Antonio to Salt Lake City and it will be necessary to replace him. 
at San Antonio. It is therefore recommended: 

That ASAC Thomas E. //Bishop a t San Francisco be designated, as SAC at 
San Antonio with no change in grade or salary. 


ASAC Bishop entered on duty 6/30/41, is in grade GS 14, $12, 315, is 42 
years old, married with two children, has degrees of Bachelor of Arts and Bachelor 
of Laws. ASAC Bishop served in several field offices, on foreign assignment and at 
the Seat of Government prior to his designation as ASAC at Richmond in January, 1955. 
Subsequently he has served as ASAC at Cleveland and has been assigned as ASAC at 
San Francisco since 8/5/58. His Bureau record has been very good and he was last 
censured in October, 1956, as a result of inspection of the Richmond Office. Since 
then his services as ASAC have been rated excellen t and he has been commended twice. 
During inspection of San Francisco in October, 1959, the Inspector noted that Bishop*"* 
made an average appearance, had an abundance of energy and was a compete nt admin- 
istrato r. The Inspector agreed that he was fully capable of handling a small office - **** 
as SAC. The Director saw him on 1/3/55 on the occasion of his designation as ASAC 

I at Richmond and stated he did not make a rugged appearance but what he lacked in 
ruggedness he made up for in enthusiasm and interes t. He was described by Mr. Gale 
• during an inspection in July, 1958, as making a very good personal appearance and 
I having an engaging personality. He is within the desirable weight limits. 
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Memorandum 


I 


Tolson 



TO 


FROM 


subject: 


MR. TOLSON 


date: April 11, 1960 


Eosen 

Tamm 

Trotter 

W.C. Sullivan 

Tele. Room 


J. P. MOHR 


THOMAS E.y BISHOP 

ASAC, SAN FRANCISCO 

UNDER TRANSFER TO SAN ANTONIO AS SAC 


Ingram 
Gandy . 



Mr. Bishop called today and stated he had received 
the Bureau’s letter designating him as SAC at San Antonio. It 
was very obvious that he was very happy receiving this designa- 
tion and said he was going to do everything possible to merit 
the Director 's confidence in him. 


Mr. Bishop said he planned to arrive in San Antonio 
at the beginning of business April 25, 1960. He was informed 



1 

1 

1 
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Mr. Callahan 
Mr. DeLoach 
Mr. Tavel 
Movement Section 
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San Francisco, d 
April 11, ija60,„ 


(' ' , 


Apr XI IX, JLWbU - I Mr. Tolson 

I AP^4& f M*- Mohr 

J/ 1 ' £t I Mr. Parsons 

Mr. J. Edear Hoover Personals ??• ? e ! mont — 

Director i Mr. Callahan 

Dxrecxor | Mr. DKLoach 

Federal Bureau of Investigation *• Mr. Malone., 

Washington, D. C. jj Mr. MiGuire 

j Mr. Rosen 

, Mr. Tamm 

_ * Mr. Tr;*tter. 

Dear Mr. Hoover: j' Mr. w.c.suiiivan 

r l Tele. Room „ 

I have just received word of i#f- Ingram 

transfer from San Francisco to San Antojro5 s , Gandy 

where I am to assume the duties of Spec ial 
Agent in Charge, and I want to take th ils. „ } 

means of expressing to you my sincere thanks ^y 
for the confidence which you have thus gv' * , 

indicated in me. i 


Dear Mr. Hoover: 


;; Ur. Bela 


i v ' -f 

i Mr. r.-i-i 


# l b\ 1*00_'».. 

" Mr. 

I M-r? G aih±, r - 




This represents to me the culmination 
of my 19 years of service in the Bureau and I 
certainly intend to do a good job, both for 
you and the Bureau. Please be assured that I 
will do my utmost to fulfill this responsi- 
bility in a manner which will reflect credit 
on the Bureau. 


Sincerely, 


homas E./ Bishop y 


Thomas E. [Bishop 
Assistant Special 
Agent in Charge 


f '■ V J* 'H 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 








ADDENDUM 


San Francisco, California 
March 31, 1960 


Name: 
Position: 
Grade : 


THOMAS E. BISHOP 

ASAC 

GS-14 


PART I. GENERAL COMMENTS 

During the entire rating period Mr. BISHOP has continued 
in the position as Assistant Special Agent in Charge and handled 
his performance therein in an excellent manner. He has continued 
his previous appearance, reputation and work, and I find he is well 
qualified for further advancement. 

The file is replete with excellent comments concerning 
speeches made by him. 

In the last three months alone he has personally directed 
on-the-spot supervision for which he has been commended by the 
Director in two fugitive cases resulting in personal apprehension 
of the fugitives concerned therein. 

I consider Mr. BISHOP an excellent Bureau representative 
with an outstanding knowledge of the Bureau's policies, and rules 
and regulations. 


PART II. SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 
Not applicable. 

2. Experience and Ability as Inspector's Aide 

Though not recently assigned on inspection duties, past 
experience qualifies him in this duty. 


Initials 


8. Participation in Informant Programs 

Mr. BISHOP capably supervises the informant program of the San 
Francisco Office. 

4. Testifying Experience and Ability 

Past performance qualifies him as a witness. 

5. Disciplinary Action 
Not applicable. 

6. Accounting Information 
Not applicable. 

7. Police Instruction 

As an ASAC, Mr. BISHOP is qualified to handle police instruction 
assignments and he does a highly satisfactory performance on 
this duty. 

8. Sound Training 
Not applicable. 

9. Resident Agents 
Not applicable. 

10. Foreign Language Ability 

(a) Specific language or languages in which proficient - Spanish. 

(b) Did Agent complete language school? - Yes. 

(c) Is Agent fluent to the extent that he can handle typical 
investigative problems in (1) conversation form?? (Ye s X No _ 

(2) written form? (Ye s X N o ) 

(d) Rating: (1) read - very gooc[ 

(2) write - fair 

(3) speak - good 

(4) understand - very good 

(e) Frequency of use during rating period: Has used the language 
approximately three times during rating period. 


DLlL 


Initials 


11. Administrative Advancement 

/ 

Is Agent (a) interested in (Ye s X N o ) , (b) completely 
available for (Ye s X No ) , and (c) considered completely 
qualified at present for administrative advancement including 
experience, ability, personality, and appearance? (Ye s X No ) 

(d) If answer to (c) is "Yes,” would you consider Ms 

qualif ications very good , excellent_ i , outstandin g X ? 

(e) If answer to (c) is n No, M does he have potential for future 

administrative advancement (Yes No ) ? 


Rating: EXCELLENT 


Initials 
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STANDARD FORM NO. 64 


Office Memorandum 


UNITED SI 


GOVERNMENT 



A 


Assistant Special Agent in Charge 
San Francisco Division 
ADMINISTRATIVE 


DATE: 3/31/60 


There is attached hereto the annual performance rating on 
the above-captioned employee. 

It is recommended that he be considered for reallocation 
to Grade 15. 

A review of the last San Francisco inspection reflects that 
no delinquencies whatsoever were personally chargeable to Mr. BISHOP. 
He has been in Grade 14 since July } 1953 , but in the same period he 
has been Assistant Special Agent in Charge, with all its responsi- 
bilities which he has handled well, at the three offices of Richmond, 
Cleveland and San Francisco, as well as a supervisor for the second 
time at the Seat of Government* It is apparent that with this kind 
of promotion he has done well throughout all these years and it is 
felt that he should be so considered. 

Mr. BISHOP has a voluntary overtime of well above the office 
average as a perpetual and regular situation. He is well within the 
correct limits in his personal appearance, having a medium frame, 
weighing 175 pounds, with a 6*1” height. 

/ 1 

2-Bureau (Enel* 1) 

1-SF 
RDA: 1cm 
(3) v 





STANDARD FORM NO. 64 


Office M.emorandum 


UNITED STATES GOVERNMENT 



Director , FBI 


SAC, San Francisco 


SUBJECT: 


& 


THOMAS E .BISHOP 
Employee #14310 
ADMINISTRATIVE 



In view of the transfer of Mr. Bishop to be SAC at 
San Antonio, Texas, and the fact that an annual performance 
rating was submitted on him as of April 1, 1960, UACB, no 
additional performance rating will be submitted. 


Mr . Bishop plans to depart San Francisco by plane 
Monday, April 25, 1960, for arrival San Antonio the same day. 


,2/- Bureau 
1 - San Francisco 

RDA : cs / 



&.ANOARD FOlM NO. 64 



# * # ' 

Ce Memt ^aduWl • united st. government 


TO 


Director, FBI 


DATE: 4/14/60 


FROM 


\.y 

\ 


K 


SUBJECT 

f j : \ \ 

V 

p*' 


\ 


AC, San Francisco 

n / 

ANNUAI/4/ERF0RMANCE RATINGS/- 1960 

INVESTIGATIVE PERSONNEL / 

SAN FRANCISCO DIVISION . J 




«£ jt* 


d . 
x> / 

U/’s // ■: 


/ 


C2 


Enclosed are the annual performance ratings of the inves- 
tigative personnel of the San Francisco Division for the period 
4/1/59 to 3/31/60. The names of the personnel for whom ratings are 
enclosed are set out below in alphabetical order by grade . Those 
marked with a single asterisk (*) are as yet uninitialed because of 
absence of those employees from the San Francisco headquarters or 
those employees who are resident agents whose initialed performance 
ratings have not been received in the office. Those names designated 
by a double asterisk (**) are employees to whose performance ratings 
is attached a letter recommending a reallocation, to a higher grade . 
Those names designated by a triple asterisk (***) are employees who.se 
performance rating was submitted earlier . 


The Bureau was advised by letters dated 4/13/60 that in 
view of the short pe riod of time durin g the rating period that SAs be 

ROBERT P . FINZEL and | | have been assigned to the San 

Francisco Office, their course at the Army Language School having 
commenced 3/24/60, their transfer performance ratings are being con- 
sidered their annual ratings also. 


Attached to the performance ratings for SAs RONALD O.^STAMP 
and WILLIAM B .^ILLON are letters recommending .consideration for^ 
removal from probation. Attached to the performance rating ^or SA v 
RICHARD sy ERICKSON is a letter requesting his approval as a Relief 
Supervisors 


SPECIAL AGENTS 


GS-14 


**TH0MAS E.X BISHOP 
PHILIP G . BOWSER , JR . 
HARRY F. CLIFFORD, JR*. 


MORRIS M. DE JEAN | | 

RICHARD G. FLETCHER, JR. JOSEPH F. SMITH 

I ANDREW V. TRICHAK 


ho 



V 


RDA:es 



GS-13 

DWAYNE L. ESKRIDGE 
STANLEY F. FEWSTER 
ROLAND W. FINLEY 


PHILIP M. ALGAR 
DOUGLAS G. ALLEN 
RAYMOND M. ANDRESS 
KENNETH D. ANENSON 
FREDERICK ff. ARMSTRONG 


FLOYD B. BARRUS 
ROBERT G. BARTHOL 
JAMES B. BENNETT 



C. JAMES FLEMING 
CHARLES T. FLETCHER 



PAUL Co FULLER 




CHARLES F. BRUSCH 



EUGENE P. GREER 
JAMES R. GRIFFITH 


DONALD F. HALLAHAN 


CHARLES G. CAMPBELL 
JAMES G. CARLISLE 
HAROLD V. CATES 
ALBERT P. CLARK 
BERLYN H. CLOW 
ROLAND M. COCKER, JR 
DONALD L. COFFIN 




JOSEPH T. DALY 
FRANCIS T. DAVIS 


JOHN A. DEARDORFF 


WILLIAM B. DILLON 


ROBERT L. HAMILTON 
WILLIAM G. HARRY 



MATTHEW J. L-IGHTBODY 
RALPH M. LINDSEY 


RICHARD E. LUEBBEN 
FORDYCE G. LYMAN 


C. DARWIN MARRON 
SAMUEL G. McELDOWNEY 
THOMAS C. McGEE 
JOHN P. McHUGH 
RICHARD J. MCMULLEN 
E. RAY MILLER 
E. A. BURKE MITCHELL 
FRANK W. MITCHELL 
ORVILLE N. MOLMEN 


PERRY W. MOOTHART 
HERBERT K. MUDD , JR. 


RICHARD H. NELSON 
RICHARD E. NICHOLS 


WILLIAM H. NOTT 




EDWARD D 




CLARENCE W. DUNKER 
JAMES DUNPHY 
STANLEY J .EAGER 
DONALD V. EBERLE 


ROY L. ERICKSON 


CURTIS P. IRWIN, JR. 
CHESTER L. JACOBY 
ZAVEN JARDARIAN 


EUGENE S.AJONES 
WILBERT H.' KEHE 


JOHN T. KERLER 
WILLIAM N.KI DWELL, JR. 
DOYLE G. KINTZ 
VADJA V . KOLOMBATOVIC 
DONALD W. KUNO 


ALBERT J. LAVERY 
ROBERT M. LEONARD 


JOHN M. PAGE 
EDWIN P. PARK 


GLENN A. PAULSON 
FRANK S. PERRONE 


WILLIAM P. POOLE 


IRVIN J. PROUT 
D. RAY QUINN 
EDWIN 0. RAUDSEP 
WARREN W. RICHMOND 
JOHN F. RIORDAN 


ROBERT F. SAVAGE 
LEO A. SCHON 


--2 


EDA : cs 



GS-13 (cont'd.) 


**r 


WILLIAM J. SLATTERY 
GEORGE W. SMITH 

I ~~1 

RICHARD E.„ STEPHENS 


KEITH G. TEETER 
ROBERT E . THAU • 
ERVIN THIBAULT, JR. 
BURNEY THREADG ILL ,JR . 


JESSE R. WAGNER 

I 1 

FRANK R. WARNER b6 


L 


1 


HERMON H. SULLIVAN 


WILLIAM C. TOWER 
LEO F. TULLY 


GS-12 


Y/ILBERT J. WEISKIRCH 

I ~l 

• JOHN M . Y/HITE 
NATHAN L. WHITE 
TROY F. WILDER 


♦RICHARD g Fallen 


♦♦ROBERT S A BERRYMAN 
RICHARD W> BORCHER 




ALDO A. GIANNECCHINI 


DANIEL J. BUCKLEY 


WILLIAM ^ HAUSER 
GERALD C. HOLLAND 


N . B . • NESTLERODE , JR . 
JAMES R. NEVES 
GERARD JAMES NORTON 
PHILIP B. NOTTINGHAM 
WILLIAM P. O’CONNELL 
JOHN T. O’NEAL 


DONALD EDWIN JONES 
ARDEN F. KEITH 


♦FRANCI S J -XCOLLOPY , JR . reID M. LEISHMAN 

A HT/^T UK ' >r -r I ~ 


FRANCIS M. CONNOLLY 



ROBERT U. MANN 


♦♦THOMAS H.XFARROW" 




JOSEPH E. McNAUGHT 


JOSEPH A. GEORGE 









1 ' RONALD 0. 

STAMP 

ALFRED 

♦♦EDWARD 

C. MILLER 
S.X MILLER 

THOMAS J. 
JAMES E. ' 

SULLIVAN 
TARLETON , 


1 


□ ♦♦ALFRED J. 

ATENNYSON 




•MICHAEL A 

.'TOSAW 




1 



B. PERKOWSICI , JR. 

] EWING H. RAUCH. JR. 

EDWARD C. RUDIGER b 
.. LELAND C. RUDROW 
Y/ALTER B . , .SAVAGE 
fr* JOSEPH R./SEIBEL 


vf 


* * HARRY K./fWINECOFF 


3 




1RM KO. 64 


• § 

ffice Memorandum • united sta^ svernment 


to : Director, FBI 


DATE: 4/21/60 


FROM 



, San Francisco 


SUBJECT: ASAC THOMS E. f /BISH0P 

AUTHORITY TO CARRY PERSONALLY-OWNED 
FIREARM 


I have on this date given ASAC BISHOP authority to carry 
his personally-owned firearm. This firearm is a .33 caliber Colt 
Detective Special, two-inch barrel, serial #743597. 


2-Bureau 

1-SF 

m:la 


Noted in Property Section/ 

Please File in Personnel foe of ASAC Thomas E. Bishop 


4-4-i (Rev. 1-11-60) 


DECODED' COPY 


Radio 


□ Teletype 




Pardons 

Malone _ 
McGuire 

Rosen 

Tamm 


UP^ENT 1l-26-60 


TO DIRECTOR 


FROM SAC SAN ANTONIO 


261 1|-32 


Trotter 

W.C. Sullivan 
Tele, Room _ 

Ingram 

Gandy 



Gb 


ADMINISTRATIVE MATTER. SAG THOMAS E. BISHOP ARRIVED SAN ANTONIO 
DIVISION 11:15 PM, APRIL 25, i960, AND OFFICIALLY ASSUMES DUTIES 
J-N SAN ANTONIO OFFICE APRIL 26 INSTANT . TEMPORARY ALDRESS 
SAINT ANTHONY HOTEL, PHONE CAPITAL 7-I4.592. 


RECEIVED: 


11 :22 AM RADIO 


11:28 AM CODING UNIT BMQ 


K2. CALLAHAN 


Cc i,\ * v 

1 -J, 'J . f 


Motecl in 
Comm. Sect 


.* /, 

f'f /■/ 


// the intelligence contained in the above message is to be disseminated outside the Bureau, it is suggested that it be suitably 
paraphrased in order to protect the Bureau’s cryptographic systems. 




OPTIONAL FORM NO. 10 


#• 

iKWMEN' r 

Memorandum 


UNITED STATES GOVEI^MENT 


TO 


FROM 


subject: 


Mr. Mohr 


W. S. Tavel 


date: 5-3-60 


tl 




THOMAS E.MBISHOP 

Special Agent in Charge - San Antonio Office 
EOD 6-30-41 
GS 14 $12,315 

Non-Veteran; Not in Reserve 
Not on Probation 
Not on Limited Duty 

In connection with the submission of his annual performance 
rating SAC Auerbach at San Francisco recommended that ASAC Thomas 
E. Bishop be reallocated to Grade GS 15. Bishop was ordered to 
San Antonio as Special Agent in Charge on 4-8-60 and reported to 
assume these duties at San Antonio on 4-25-60. 


Bishop has had a very good record and served as ASAC at 
Richmond and Cleveland prior to his service as ASAC at San Francisco. 
He was last censured in October, 1956, and he has been commended 
twice since then. The Director saw him in January, 1955, and 
stated that he did not make a rugged appearance but what he lacked 
in ruggedness he made up for in enthusiasm and interest. 

- * SAC Auerbach points out that Bishop has been in Grade GS 14 
since July, 1953, has served as ASAC in three offices and is within 
(desirable weight limits. The San Antonio Office is scheduled for 
{inspection within the next several weeks. In view of Bishop's 
'designation as SAC at San Antonio I do not feel that he should be 
promoted to Grade GS 15 at this time but that he should be considered 
upon completion of the San Antonio Inspection. SAC Leonard Blaylock 
who served as SAC at San Antonio until Bishop's designation as SAC 
there is in Grade GS 15. 


RECOMMENDATION: 

I That Bishop not be considered for GS 15 at this time but 
be reconsidered for promotion to GS 15 upon completion of the 
Inspection of the San Antonio Office. 


jf* 


j 


WST: rsm 
(3) 


^ Mi 

i il 


s 



i 


PERMANENT BRIEF ATTACHED 





April £v, 


1950 


Lieutenant General Robert M. Caruori 
Commanding Officer 
Li:dfc Edited states. Amy 
Prssl&o 

£an Francisco, California 
Dear General: 


I wanted to take this opportunity to send 
you a personal rote of appreciation for the corUfkato 
of achievement you awarded Assistant Special Agent ir 
Charge Thomas *s. Bishop. 

It rva.v certainly good of you to do tbi: , 
and you may bo cure that both Idr. Li .hop and I deeply 
appreciate tbi. kind gesture. It was indeed a pleasure 
for him to cooperate with your acf abates, I ak o wart 
to thank you for the assistance you have afforded rc-pre- 
centath of ihiss Eurc.au. 

Sincerely yours, 



2 - San Antonio - Enclosures (2) 

1 - San Francisco / 

1 - Personnel file of ASAC Thomas E. Bishop - 3aa&mmre-- 


EOTE: Thomas E. Bishop is to report to San Antonio ac jXZ AC on 
4-25-60. Commendation to Eisbop handled separately by 
Administrative Bivi-ion. There is nothing identifiable in Bufiles 
with Robert M. Cannon. 


ELC:cfn 

(8) 


YEM-OW 

DUPLICATE 

APP* a I960 




Office Memorandum • 


UNITED STATES GOVERNMENT 


TO : Director! FBI 


SAC, SAN ANTONIO 

a 

subject: THOMAS E.UbISHOP, SAC 

(Employee* s present payroll name) 


SAN ANTONIO 

(Division) 

PAYROLL NAME (List as desired on payroll) 



ADDRESS AND PHONE CHANGE 


Present phone number (city) 

CA 6-5251 

San Antonio 

Present address 

Crockett Hotel, San Antonio, Texas 

NOTE: (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS*^ 

Has spouse ever been* an employee of the Bureau? 
1. 1 1 Yes 1 1 Present 1 1 Former 

2. □ No 

MARITAL STATUS 



Married to - Show full (maiden) name of spouse 

Date and place of marriage 


Data re spouse 


Birth date Birthplace 


Legal Residence Occupation 

Name, address, and telephone number of person to be notified in case of emergency 






Standard Form 50 —5 Fart 

Rev. July 1957 UAT i 

Promulgated by U. S. Civil NOTI 

Service Commission— FPM-R-1 


1. NAME (LAST [CAPS]-Ftrst-Middle-Mr.-Miss-Mrs.) 

BISBOP, THOX&S £. (MB) 


NOTIFICATION OF PERSONNEL ACTIO 


2. DATE OF BIRTH 


8-18-17 


3. IDENTIFICATION (optional) 

14310 


4. THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMATION 

CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM. 

5. NATURE OF ACTION (standard terminology must be used) 6. EFFECTIVE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

DATE OF ACTION 


wmsmmmv 


Special Agent (ASAC) 

OS 14, $13,315 per *amua 


4-26-60 


8* POSITION TITLE 
AND NUMBER 


9. SERIES, GRADE, 
SALARY 


10. NAME AND 
LOCATION OF 
OFFICE BY 
WHICH 
EMPLOYED 


EXCEPTED BY MW 


(SAC) 

GrS 14, $13*315 pmr annum 


title changed 

TO SUPV. SA 
SERIES 1811 
FBI #61-F-10X 
EFF. 4-30-61 


11. DUTY 
STATION 


12. APPORTIONED 
POSITION 


Apportion ment W aived 

I 1 Proved 



15. POS ITION OCCUPIED I S IN THE: 

Competitive Excepted 

Service ** Service 


16. APPROPRIATION 


17. PAYROLL DEDUCTIONS 


18. DATE OF APPOINTMENT 
AFFIDAVITS ('accessions only) 


From: S. & E., FBI CSR F,CA FEGU 

To: SAME .. 


19. REM ARKS: 

i I a. Subject to completion of 1 year probationary (or trial) period commencing ___ 

| 1 b. Service counting toward career (or permanent) tenure from: 

Separations: Show reasons below, as required. Check, if applicable: c. During probation \ 1 d. From appointment of 6 months or less 


20. EMPLOYING DEPARTMENT OR AGENCY 

U. S. DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than 
item JO , above) FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C. 


22. SIGNATURE (or other authentication) AND TITLE 


I • 

Director 

4-27-66 





ORM NO. 64 




fee Mi&fh , wriduM • UNITED S'. GOVERNMENT 


TO 


SUBJECT: 


Director, FBI S date: 4/25/60 

Attn: Personnel Section V 



ReBulet 4/8/60, changing headquarters of ASAC BISHOP from 
San Francisco, California, to San Antonio, Texas, as Special Agent 
in Charge. 


Enclosed is personnel file of Mr, BISHOP who departed San 
Francisco 4/25/60, en route to San Antonio Division, 


Enclosed for the San Antonio Office are Duplicate Property 
Record and firearms score sheet for Mr, BISHOP, Date of his last 
annual physical examination was 5/19/59, Certified overtime record 
being forwarded separately. 


2-Bureau (Enel, 1) REGISTERED MAIL 
1-San Antonio (Enel, 2) 

\ 1-SF . 

\\ /1cm 

V (4) , i 




s/. 





t 





’prti 26, mC0 

plea oral 


3v. Thoma* t. Bishop 
Federal Bureau of Investigation 
,au Antonio, Texag 


D jar Sir. Bishop: 

I have been advised of the honor bestowed 
upon you in being the recipient of a Sixth Army Certif- 
icate of Achievement and I want to extend my congrat- 
ulations. 


f 


Tolson 

Mohr 

Parsons 

Belmont 

Callahan 

DeLoach 

Malone 

McGuire 

Rosen 

Tamm 

Trotter 

W*C. Sullivan . 

Tele. Room . 

Ingram 

Gandy 


n * a 


The splendid lial on which you maintained 
with this Army group during your tenure in » an Francisco 
was indeed noteworthy. You should be Justifiably proud 
of this recognition. 


MAJLElU IS 

aPR'V:‘!vX0 

COMM-FE! 


inoerely yours, 

J. HOvVuJC 


1 - SAC, San Francisco (Personal Attention) v>> . 
For your inf or Elation. /..y ( v 

1 - SAC, San Antonio (Personal Attention) 


t 


/ A 
tyf\ 


i btr's 

vV HWC 


i / 


\A 




j 


s ,< » 

(5) /i - 

67-204108 ( 

Thomas E. Bishop is to report to San Antonio as ASAC 4-25-CO. 


MAIL ROOM □ TELETYPE UNIT □ 


' V :\l ^ 

-'y ' 




/ 

/ i 




05, !U 3S c l 9J !! 


FD-281a (Rev, 12-9.571 


^RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


5-lHO 


I certify that I have received the following Government property for official use; 

mui 


Commission Card with case # IAS (AM?) 


Old Commission Card with case # 38 (SAC) 


READ 

The Government property which you hereby acknowledge 
Is charged to you and you are responsible for taking care 
of It and returning It when Its use has been completed, 
DO NOT MARK OR |$TE ON IT OR MUTILATE IT IN 


Very truly yours. 


I’Vp* 1 , Timas EJ.msm 



*■’ ST^Nt?AR| 


D FORM NO. 64 


Office Memorandum 


• _ N „ 

UNITED STATES GOVERNMENT * 



Francisco 


4 


subject: thqmas e .'•'Bishop 

SPECIAL AGENT IN CHARGE 
San Antonio Office 
ADMINISTRATIVE 


DATE: 4/19/60 


For the information of the Bureau, Col. WTT.T.T AM R. 

^RAINFORD, G-2, 6th Army, and his staff, appeared at the office 
this morning in order to present a 6th Army Certificate of 
Achievement diploma to Mr. BISHOP signed by Lt. Gen. ROBERT 
M. CANNON, Commanding, 6th United States Army. 

This award was made to Mr. BISHOP because of the fine 
liaison and work that Mr. BISHOP did with the Army group during 
his tenure in San Francisco. 

For the information of the Bureau, there is attached 
hereto a signed copy for inclusion in the Bureau’s personnel 
file on Mr. BISHOP. 


I feel this is a most unusual situation and I have 
never heard of it before . It is suggested that the Bureau, may 
desire to commend Mr. BISHOP for the fine work that he did 
in connection therewith to merit such an award. 



/ 2 }- Bureau (Enel. 1) 
■i*T- San Francisco * 








THE 


//, ' V “ 


SIXTH 


CERTIFICATE OF ACHIEVEMENT 


AWARDED TO 


THOMAS E. BISHOP 

for outstanding professional service to the United States Army as the Assistant Special 
Agent-in-Charge of the San Francisco Office of the Federal Bureau of Investigation, De- 
partment of Justice. Mr. BISHOP contributed immeasurably to the accomplishment of the 
mission of the military establishment in the Sixth United States Army area during the 
period 8 August 1958 to 19 April I960. Mr. BISHOP provided a medium for the interchange 
of information, knowledge and ideas between the Federal Bureau of Investigation and the 
United States Army which has been invaluable to the intelligence agencies of the military 
establishment in furthering security and in keeping this command informed of the activi- 
ties of individuals and organizations whose aims are inimical to the best interest of 
the United States. He, by his cooperative attitude, his tact, professional skill, in- 
itiative, diplomacy, and knowledge, has materially enhanced the intelligence efforts of 
the Sixth United States Army and assisted in strengthenin&aour nation’s defense. 


HEADQUARTERS SIXTH UNITED STATES ARM! 
PRESIDIO OF SAN FRANCISCO, CALIFORNIA 

. 19 April I960 


1 ROBERT M. CANNON 
Lieutenant General, U. S. Army 
Commanding 


67 


SAH FORM 7 o 
18 NOV 5 ¥ ' ° 


ARMY-PRES-SF-16‘18-54 



standard form NO. 64 


• • 

Office Memorandum • united states government 


TO 


DIRECTOR, FBI 


DATE: June 2, i960 


FROM 


SUBJECT: 



AC, SAN ANTONIO 


SAC THOMAS E. BISHOP 
ANNUAL PHYSICAL EXAMINATION 


For the information of the Bureau, I had my annual 
physical examination at Lackland AFB on May 23, i960. 

I have just been advised that it is necessary to 
give me another EKG and a consultation. 


Reference is made to Bureau letter to Albany dated 
*/lb/60 entitled "Annual Physical Examinations of Special 
Agents and Special Employees" in which it is indicated that 
the Bureau is assembling all prior EKG tracings of field 
office Agents and will route them to the appropriate offices. 


j? 


It would be appreciated, to assist the examining 
physician at Lackland AFB, if the Bureau would send to this 
office all prior EKG tracings made during my previous physical 
examinations, so that they will reach here prior to June 28, 
i960, the scheduled date of my re-examination and consultation. 


vv 





I 

1 

'i 


( ^Bureau 
1 San Antonio 
TEBsJMW 


( 3 ) 


ft 

1 


f 


4-41 (Rev. 1-11-60) 


DECODED COPY 



Radio 


□ Teletype 


DEFERRED 6-9-60 


TO DIRECTOR 





! (' 


At'l // ' - 


FROM SAG SAN ANTONIO 092153 

; ) 

SAC THOMAS EL&ISHOP, SAM ANTONIO DIVISION. SAC BISHOP WILL 
PROCEED CORPUS CHRIST I, TEXAS, VIA BRAN IFF AL, FLIGHT 377, AT 
l+sl+ii- PM, JUNE 12 , FOR PURPOSE OF ATTENDING TEXAS POLICE 
ASSOCIATION CONVENTION THAT CITY. WILL RETURN TO SAN ANTONIO 
VIA BRAN IFF AL, FLIGHT 338, ARRIVING SAN ANTONIO PM, 

JUNE 15, i960. ASAC WILL ACT IN ABSENCE. ABOVE TRAVEL WILL 
BE MADE UACB. 


RECEIVED: 




7:17 PM RADIO 

7:23 PM CODING UNIT MJC 






/£J) 

k V/ 


. fr/ 

^)r 

J 




If the intelligence contained in the above message is to be disseminated outside the Bureau, it is suggested that it be suitably 
paraphrased m order to protect the Bureau s cryptographic systems • 66 7 



Standard Form No. 2gQ9< 
C HAPTER 1-5 F.P.M. 

6 GAO 5000 


PART A 

Ail Y,v SO 
REGISTER 
MUST F1U 
K THIS 


PAST 8 

FILL ifi THIS 
FA^T ir YOU 
WiSH TO Elf* 
ROIL IS A 
XXTd 3:?i-F 
TUB. 


If enrollment 
is For self only, 
answer item 1. 
If enrollment 
is for self and 
family, also 
answer item 2 
and item 3 if 
It applies. 


M : AL7H BENEFITS REGISTRATION FOR 

• FEDERAL EMPLOYEES HEALTH 'BENEFITS ACT OF 1959 
ctions on back of last page. Use only typewriter or 
(Siren nl^v^TsTTrrrAn fn 


(MEDDLE INITIAL) 


. DaTO? 3IRT-' ? 

(Use numoen) 

MONTH i CAT j >FAR 


CARRIER'S CONTROL NO. 

3208786 

3. Are you now mprr.ed 

yes -y^i 1 




i « ~ ' ~7 «V 
/ r * *' / F 


4. YCO?„ MAILING ADDRESS (NUMBER AND STREET) 

Fc?sT Oi l/t-c 5.0/ /6$ o 


i r ii * i- \ f/\ 

(CITY AND ZONE NUM3ER) ESTATE) 

v A uloiViu b , 't a /' o 1-3 


5. SEX 
MALE 


fO's * UX I it . c U.Q/ ZtOt/ O V nrWOtViU & , : £ * / O L — ^ l female ljlu 

6. Are* you covered by, or is on/ ram iy member listed below coy- 7. Place an *‘X‘* in proper box to show your annua! basic salary 
ered by or enrolling in, a plan under the Federal Employees range. t 

Heo?!h Benefits Act of i959 (Jhtrojgh fhe erraHnlettf of c.nTiher , v 

States cr District of Co'cmaia Government cr $4 CTO ;1 1J $6,030 TO $9,97? { 3j 

. tanf? c— v — ■ v jX — » 

* YES NO *4 COO TO $3,929 j (2J $10,000 OR OVFP 4J 


*4 TOD TO $0929 


$10,030 OR OVFR 


1 . I cVcr to enrol* Ir a heettn fc ^ jfif; plan . 

to CTA^r my shc^s cf the coit o c ?he enn:V-- 

[ NAU= Or PUN 


i be*ow. 1 aJf'or*ze deductions to ca made from my sc ary, compensation, or cMUiry 1 
Cep/ fhe I**fc.rrat*3 t 'or~v>lsd be low from sUj cover of Lrc: ro or >Vj p« / ju $3>ecr, ; j 


f- / />' /i/ 


■ O'-' :. ':NT CC03 


2. s-'irre belcw list ali e! : l Vo ^ith*,u!: err-pfNV Ust veur w : fo or husband F'sb vet'r aomarried cWdr^n D^csr 

c-^ *$7, Including i. rally adopts i c .l-hen, a^d "^cnTdren and iILt's.'.o'i crjfdren who live wnn you in a regu ar parent-c.illd re’ation- 
sb“p5» Include also any unmarried chdd over 19 who became disabled before ege 19 and wbo, because of *he disability, is incapacij 
of Si,!f-aupport. (Attach a doctor's cert "cate for a dhabhd child age J 9 or over J 

NAMES Or FAMILY MEMBERS I OF BIR:H n= family a\Fmrfs<; T DATE Cr S.RTH 


TATE OF BIRTH 
A'':/' i f ' Day. Yejry 


-V 


N^VES Or FAMILY MEMBERS 


DATE Cr S.RTH 
f.Uonrn, Lay, iVirj 


, i ;« i - ib' . 


MLU.Lj.iL. 


Eli 



mis PART MUST 
ALSO BE FILLED 
*H IF YOU 
CH«4G£ YOUR 
EK30LIMHHT. 

'PART C 

nil iH HIS 
PART IF YOU 
WISH NOT TO 
ES90U 02 IF 
YOU WiSH TO 
CABCR YOUR 
EaaOUMEHT. 

PART D 

?ia IH THIS 
PART IF YOU 
WISH TO 
CHAKGE YOUR 
EHR01LMEHT. 

PART E 

ALL WHO 
REGISTER 
MUST FILL 
IH THIS PART. ■ 


PART F 
ro BE 
COMPLETED 
BY 

AGEHCY. 


REMARKS 

/Ui US GHLY 
it ANHUITAKTS 
AHS AGEKOL 


3. If ynu ere a female (employee or annuitant* — does the ;iy l»st**d obo/e Include a husband who is incapable of self- 
support by reason of mental or physical disao hty which can be expected to contmue for mare than one year? ,lf answer 
Is ’*Yea," attach a doctor's certif ca/e.J 

PUCE At* 'T' IN ITEM 1 05 ITEM 2, V/V CHEv'ER APPLIES AND ANSWER iTFM 1 

1. ! eT^uf not to enroll :n any plan 3. The reason for my etc .tson is t P»ace an "X' s in proper box); 

uraSar the Health Benefits Act. | | (a) I atn covered by a psan u^det the Health Benefits Act through the enroll - 

* ri T ' meat of rny husband, -v.fe, or parent. 

2. Idee) to cancel my present enroll- (b- 1 am covered b/ a realth .nsurarce plan winch is not under the Health 


rr^at under the Health Benefits 


□ Benefits Act. 

\c) Any o f B er reason. 


I e*ec* to c-ange my enrollment as shown fcv the enroi’ment nur'ber a"rd other information in Part B. 

1. Ear c^lrr?ent cede number of present plan. 2. Number of event which aermits charge, 3. Dale of event which permits change. 

(See table on back of dupf/cctr hr proper number.) 


(3 p - /• 


WARNING.— Any mtentional false statement in 
this application cr wilful misrepresentation relative 
thereto is a violation of the law punishablu by a 
fine of not more than 0,000 or imprisonment of 
not more then 5 years, or both. (IS U.5.C TOOT.) 


| (YOUR SIGNATURE OQ NOT PRINT* 

h. tfAME AND ADDRESS OF EMPLOYING OrrJCE 


U ^ d WMMSr§WW k I& S 


DATE RECEIVED IN 
EMPLOYING OFFICE 


3. EFFECTIVE DATE OF 
ELECTION 


WSHlrtfeTON 25 , D. c! 


^ * % •{:'() c 

4. PAYROLL OFFICE NO. 

1S-C2-900! 


tfcNXTURS OF AUTHORtiea AGENCY OFFIClAtl 


5. PAYROLL ACTION 
„ m^ITlALS AND- DATE) 

/ / " /-•» 


V w Ui* ! '-' yw 


(Dmjz f j 

^ I-/A4"’) b, - ^ 


TrfpUcate — -To Employing Office 


0 0 


£ST!ONAL fj^RM NO. 10 


UNITED STATES GOV 

Memoranaum 


TO 


FROM : 


subject: 


MR. MOHR 
W. S. TAVEL 
THOMAS E.fl 


USHOP 


Special Agent in Charge 

San Antonio Office 

EOD 6-30-41, GS 14, $13,250 


date: 7- 


12-60 


Tolson 
Mohr _ 



Rosen 

Tamm 

Trotter 

W.C. Sullivan 

Tele. Room 

Ingram 



SAC Bishop is being considered for promotion to grade GS 15. Bfe was first 
considered by memo December 1, 1959, at which time he was-ASAC of the San Francisco 
Office. It was pointed out then that he had been in grade GS 14 since July 19, 1953, had 
served as ASAC at Richmond, Cleveland and San Francisco. It was recommended and 
approved that he be reconsidered upon receipt of his annual performance rating. During 
inspection of the San Francisco Office in October, 1959, that office was rated Excellent 
on Physical Condition and Maintenance, Very Good on Investigative Operations, Personnel 
Matters and Contacts and Fair on Administrative Operations, the latter rating being due 
to the fact that two agents were known to have falsified certain No. 3 (Locator) Cards. 

The Inspector commented that Bishop made an average appearance, had an abundance of 
energy and was a competent administrator, and felt he should be considered for advance- 
ment to the position of SAC of a small office. On April 25, 1960, he was transferred as 
SAC at San Antonio. By memo May 3, 1960, he was again considered for GS 15 promotion 
and it was recommended and approved that SAC Bishop be reconsidered upon completion 
of the inspection of the San Antonio Office. 


Bishop entered on duty June 30, 1941, is in GS 14, $13, 250, 42 years old, 
married with two children, and has degrees of Bachelor of Arts and Bachelor of Laws. 

He was born in Cincinnati, Ohio. He has had an excellent Bureau record and has not been 
censured since October, 1956, and has been commended twice since then. The Director 
saw him in January, 1955, and stated he did not make a rugged appearance, but what he 
lacked in ruggedness he made up for in enthusiasm and interest. During inspection of the 
San Antonio Office which was made during May and June, 1960, the office was rated Good 
on Physical Condition and Maintenance, Administrative Operations; Very Good on Person- 
nel Matters and Contacts, and Fair on Investigative Operations due to decline in case load, 
above-average delinquency in three classifications, and statistics down in two categories. 
Inspector commented that Bishop, in his first office as SAC, makes a very good appear- 
ance, is enthusiastic and gives the impression of being capable. He is rapidly gaining 
knowledge and with additional experience should dwelop-into-an-ab 0 v««av^a^^ SAC. 
Bishop is within desirable weight limits. I u7" 


Although Bishop had only been SAC £ 


SoSiched 

at San 


Numbered 



ie month at 


tely on< 

the time of the inspection and the rating of Fair ^ven-in-Inv-estigatLv.e-Gp eration s was 
primarily chargeable to the former SAC rather than to Bishop, he has been SAC for less 
than three months andJLt is felt that he should be reconsidered for GS 15, in October, 1960. 
_ , K / *•*** i j tLvl’ 1 




I 


^,y,v 


Memo Tavel to Mohr 
RE; Thomas E. Bishop 


RECOMMENDATION; 

That SAC Bishop be recpnsidered for. GS 15 bn October 1, 1960. 



PERMANENT BRIEF ATTACHED 


- 2 - 


Names Thomas EV Bishop 
EODs 6-30-41 


Title: Special Agent in Charge 

Grades GS-14 @$12,315.00 


INSPECTOR ROACH s SAG Bishop has been in charge of the San 

Antonio, Texas office since 4-26-1960, 
having most recently served as ASAC at 
San Francisco, California. Bishop presents a mature appearance, 
He is alert , intelligent :and agressive. He dresses neatly and 
makes a good Bureau representative . The employees respect him 
and he is held in high regard by Bureau contacts with whom he 
comes in contact. Mr, Bishop is rapidly gaining knowledge of 
running an office and appears to have the capability and desire 
to manage the office well. With added experience he should 
develop into an above average SAC. During the inspection of 
the San Antonio office three errors of substance were detected. 
None for which Bishop is personally culpable although he holds 
) overall responsibility of the office for the one involving 
security of the office which occurred since his tenure as SAG 
of the Office began* 


RECOMMENDATIONS: 

Observations and recommendations are contained 
in the Memo from J. F. Malone to Mr. Mohr RE; Inspection - 
San Antonio Office May 25, 1960 - June 8, 1960; dated June 30, 
1960. RRR/dh 


* SAN ANTONIO INSPECTION 
/6-30-60 
' RRS/wlm 









1 FOfcM NO. 10 
(o- 


on/owro-i 04 -ot 


MENT 


wNI^D STATES G c£in: 

Memorandum 


to : 

FiRpM : 


subject: 


DIRECTOR, FBI 
SAC, SAN ANTONIO 

t t 

SAC THOMAS e ! felSHOP 
PERMANENT ADDRESS 





Effective June 21, i960, SAC BISHOP'S home address 
will he 2110 East Lawndale, San Antonio, Texas, phone 
TAylor 4-3034. 


2 Bureau - AM 
1 San Antonio 
TEBjJMW 


( 3 ) 




r rr 


or 


\ 


THOMAS EDWARD BISHOP 

CHANGED TO 

67-542 647 - 6-1 

THOMAS L. BISHOP 


94 

8 - 4-60 



T 


Standard Form 88 
^ (Kev. Aug. 1950) 
Promulgated by 
Bureau of the Budget *• 
Circular A-24 


1. LAST NAME— FIRST NAME— MIDDLE NAME 

BISHOP, THOMAS E. 


OF MEDICAL EXAMINATION 


7. SEX 

Male 


Ca 


32. DATE OF BIRTH 

l8 Aug 17. (4; 


IS. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

' W 1 : 



y s rmmmJmimm 



X 


Females only 



( Check each item, in appropriate col- 
umn: enter "JV. B ** if not evaluated > 


18. HEAD. FACE, NECK, AND SCALP 


19. NOSE 

20. SINUSES 


21. MOUTH AND THROAT 


50 p*nc rtrwcTDAi (itif* <£ cxf.wnob) ( Auditory 
22. EARS GENERAL ^cuitv under items 70and7t) 


23. DRUMS {Perforation) 


?A PVPQ rcMCDAi {.Visual acuity and refractum 

24. EYES— GENERAL under {tems 69f 60t and 61) 


25. OPHTHALMOSCOPIC 


26. PUPILS (Equality and reaction) 


Zl. OCULAR MOTILITY 


28. LUNGS AND CHEST (Indude breasts ) 


29. HEART (Thrust , size, rhythm, sounds) 


30. VASCULAR SYSTEM (Varicosities, etc.) 


31. ABDOMEN AND VISCERA (Indvde hernia)' 


32. ANUS AND RECTUM 


33. ENDOCRINE SYSTEM 


34. G-U SYSTEM 


35. UPPER EXTREMITIES ranoe ' of 


3/. UJWfcrC tAiKtMllltb trenoth.rdnoe of motion) 


38., SPINE. OTHER MUSCULOSKELETAL 


39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 


40. SKIN. LYMPHATICS 


41. NEUROLOGIC (Equilibrium tests -under item 7£) 


42. PSYCHIATRIC (Specify anv personality deviation) 


(Check how done) 

43. PELVIC □ VAGINAL Q RECTAL 


44, PENTAL (Place appropriate symbols above or below number of upper and lower teeth , respectively) 

o . — Restorable teeth X . — Missing teeth (6X8 ).— Fixed bridge, brackets to 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 


l.—Nonrestorable teeth 
2 3 4 


XXX— Replaced by dentures 
6 7 8 I 9 


indude abutments 


^ 1 2 3 4 5 6 7 8 9 10 II 12 13 14 15 16 ClaSS 1, Itype 3 

q — - “ p 

32 31 30 29 28 27 26 25 24 23 22 21 20 19 18 17 T 


45. URINALYSIS; SP. GR. 
ALBUMIN SUGAR 

Neg Neg 

48. EKG 

EKG 

Attached 


1.02 

MICROSCOPIC 

jfleg 

49. BLOOD TYPE AND RH 
FACTOR 

0 Pos 


LABORATORY FINDINGS 


46. CHEST X-RAY (Place t date, film number, result) 

23 May 60, He 

50. OTHER TESTS 

Hemoglobin l6.0 gms 





















































MEASUREMENTS AND OTHER FINDINGS 


51. HEIGHT 

72| 


52. WEIGHT 

168;';’ 0 - A 01 


57. BLOOD PRESSURE (Arm a t heart level) ^ 

SY ^-30 RECUM- SYS * 130 

BENT m<rtr ^ 


>!& 


$ COLOR HAIR 


54. COLOR EYES 

Blue 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

□ a □ □ 


56. TEMP. 


98*6 


SITTING 


DIAS. 7 $ 


58. PULSE ( Arm at heart level) 






132 


^0 


SITTING 

80 


AFTER EXERCISE 
108 


2 MIN. AFTER 
88 


RECUMBENT 

76 


AFTER STANDING 
3M,N. ^ 


59. 

DISTANT VISlOrP UU *V 

El 


REFRACTION 

lei. 

1 : 1 

NEAR VISION 

RIGHT 20/ 

50 CORR. TO 20/ 20 

BY 

/.3.00 S. 

- CX 

mnmm 

CORR. TO20/60 BY .qflMTi! 

LEFT 20 / 

ROL ncTermi 

20 CORR. TO 20/ 2© 

BY 

71.75 S. 

/O.75 cx 92 

20/70 

corr.to20/2O BY 



73 . NOTES ( Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


Mumps, pertussis, in childhood; no comp., no seq. 

Fears glasses for 21 years, for myopia; no comp., no seq. 

Tonsillectomy and. adenoidectomy, 1945; no comp., no seq. 

Severe tooth and gum trouble, refers to biannual dental prophylaxis. 

Rupture, allegedly wore leather abdominal brace possibly for hernia; no comp., no seq. 
Boils in childhood; no comp., no seq. 

Influenza, 1959, treated by local medical doctor, well healed, not symptomatic. 

Denies other illness or injury. 


\ (Use additional sheets of plain paper if nece ssary ) 

74. SUMMARY OF DEFECTS AND DIAGNOSES ( List diagnoses with item numbers) 



ca-15 * . 


u. s. government PRINTING OFFICE 16-62288-1 


















Standard Fqrir 89 
(Rev. Aug. 1950) ' 

Promulgated by 
Bureau of the Budget 
Circular A- 24 






REPORT OF MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


1. LAST NAME— FIRST NAME— MIDDLE NAME 

z* 

i v Mn u 

-t 


TM p'Vh: , L 


2. GRADE AND COMPONENT OR POSITION 

/foilC, "It i J (L&AtiKe 


3. IDENTIFICATION NO. 


4. HOME ADDRESS (dumber, street or RFD, city or town, zone and State) 




UJL*- f I— 1 ■ y. 11 F " 

10. DEPARTMENT, AGENCY; OR SERVICE 

£fil 


5. PURPOSE OF EXAMINATION 

r’HlfhlCGL 


6. DATE OF EXAMINATION 


7. SEX 

* ; T 


8. RACE 


9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVILIAN 


11. ORGANIZATION UNIT 


b6 


12. DATE OF BIRTH' 

If 111 


13. PLACE OF BIRTH 

1 / :VLt VVflTl, 6 H If* 


14 . NAME, RELATIONSHIP, AND ADDRES S OF NEXT OF KIN 

fAtf *» 


■ Jp, 

ui&TinM * * -J IT UW 




15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 


16. OTHER INFORMATION 


17. STATEMENT OF EXAMINEE’S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 


18. FAMILY HISTORY 

19. HA 
OR 

S ANY BL 
HUSBAN 

OOD RELATION (Parent, brother, sister, other ) 
D OR WIFE: 

RELATION 

AGE 

STATE OF HEALTH 

IF DEAD, CAUSE OF DEATH 

AGE AT 
DEATH 

YES 

NO , 

(Check each item ) * 

RELATION (S) 

FATHER 



Ao C A r 

74 



HAD TUBERCULOSIS 


MOTHER 

f,1 

ft 





HAD SYPHILIS 


SPOUSE 

Vn 

•jIas & 


' 



HAD DIABETES 


9WD» 

SISTERS 

YS* 






HAD CANCER 

falHeu 

4 t. 

<nr» ft 





HAD KIDNEY TROUBLE 







tr 

HAD HEART ^TROUBLE 








HAD STOMACH TROUBLE 








HAD RHEUMATISM (Arthritis) 


CHILDREN 







HAD ASTHMA. HAY FEVER. “ 

hives iriAV 

SuiTV & 


to 






HAD EPILEPSY (W) 



sr 

f) 

rj% Sj * f A* . » 




COMMITTED SUICIDE 






it 


s' 

BEEN INSANE 

• 


be 


20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 


YES 

NO 

(Check each item ) 

YES 

NO 

(Check each item) 

YES 

NO 

(Check each item) 

YES 

NO 

(Check each item) 


•S 

"'SCARLET FEVER. ERYSIPELAS 


y 

’ GOITER 


v 

"TUMOR, GROWTH. CYST, CANCER 


iS 

"'’TRICK** OR LOCKED KNEE 


> 

' DIPHTHERIA 


y 

^TUBERCULOSIS 

$s 


RUPTURE 


?S 

• FOOT TROUBLE 



"RHEUMATIC FEVER 


y 

SOAKING SWEATS 
(Nipht sweats) 


7 

* APPENDICITIS 


ts 

"NEURITIS 


y 

""SWOLLEN OR PAINFUL JOINTS 


y 

"asthma 


is 

■ PILES OR RECTAL DISEASE 


ts 

' PARALYSIS (Inc. infantile) 

IP 


MUMPS 


✓ 

^ SHORTNESS OF BREATH 


\S 

FREQUENT OR PAINFUL URINATION 


>s 

‘ EPILEPSY OR FITS 



JYVHOOP1NG COUGH 


\S 

PAIN OR PRESSURE IN CHEST 


IS 

"KIDNEY STONE OR BLOOD IN URINE 


s 

‘ CAR. TRAIN. SEA, OR AIR SICKNESS 


✓ 

FREQUENT OR SEVERE HEADACHE 


is 

' CHRONIC COUGH _ ( 

Sr 

*/ 

SUGAR OR ALBUMIN IN URINE 


\s 

"FREQUENT TROUBLE SLEEPING 



^ 

DIZZINESS OR FAINTING SPELLS 


s 

^PALPITATION OR POUNDING HEART 

s 


BOILS 


V 

“FREQUENT OR TERRIFYING NIGHTMARES 

77 


EYE TROUBLE ( 4 *?^ 


If 

HIGH OR LOW BLOOD PRESSURE 


rs 

VENEREAL DISEASE 


vH 

"DEPRESSION OR EXCESSIVE WORRY 

7 


EAR. NOSE OR THROAT TROUBLE 


7 

^CRAMPS IN YOUR LEGS 


s 

^RECENT GAIN OR LOSS OF WEIGHT 


V 

"LOSS OF MEMORY OR AMNESIA 


7 

RUNNING EARS 


X 

'FREQUENT INDIGESTION 


*s 

" ARTHRITIS OR-RHEUMAT1SM 


y 

"BEDWETTING 


*s 

"'CHRONIC OR FREQUENT COLDS 


*s 

^STOMACH. LIVER OR INTESTINAL TROUBLE 


M 

""BONE, JOINT. OR OTHER DEFORMITY 


p 

'NERVOUS TROUBLE OF ANY SORT 


H 

SEVERE TOOTH OR GUM TROUBLE 


IS 

"GALL BLADDER TROUBLE OR GALL STONES 


V 

"lameness 


M 

"ANY DRUG OR NARCOTIC HABIT 

-yg... 


i' 

SINUSITIS 


\s 

"'jaundice 


y 

'' LOSS OF ARM. LEG. FINGER. OR TOE 


P. 

"EXCESSIVE DRINKING HABIT 


tS 

"hay fever 


n 

"ANY REACTION TO SERUM. DRUG OR 
MEDICINE 



"“painful OR*‘TRICK” SHOULDER OR ELBOW 


•> 

^HOMOSEXUAL TENDENCIES 

21. I 

IAVE YOU EVER (Check each item ) 


22. FEMALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 


n 

WORN GLASSES 


IS 

' ATTEMPTED SUICIDE 



BEEN PREGNANT 


AGE AT ONSET OF MENSTRUATION 


P 

WORN AN ARTIFICIAL EYE 


ts 

'BEEN A SLEEP WALKER 



HAD A VAGINAL DISCHARGE 


INTERVAL BETWEEN PERIODS 


*s 

"WORN HEARING AIDS 


V 

'LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 



BEEN TREATED FOR A FEMALE DISORDER 


DURATION OF PERIODS 


y 

1 STUTTERED OR STAMMERED 


xs 

COUGHED UP BLOOD 



HAD PAINFUL MENSTRUATION 


DATE OF LAST PERIOD 


IS 

P 

WORN A BRACE OR BACK SUPPORT 



^BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 

| QUANTITY: Q NORMAL LJ EXCESSIVE LJ SCANTY 

23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? . 

nom 

24. WHAT IS THE LONGEST PERIOD YOU 

HELD ANY OF THESE JOBS? ! 

MONTHS 14 

25. WHAT IS YOUR USUAL OCCUPATION? 

Fftl ftcarj? 

26. ARE YOU (Check one) 

handed □ left handed * 




Weimar.}) 


7 







» CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED “YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 

^ 27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 

A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC. 

B. IN ABILITY TO PERFORM CERTAIN MOTIONS 

^ C. INABILITY TO ASSUME CERTAIN POSITIONS 

^ * D. OTHER MEDICAL REASONS (If yes, give reasons ) 

28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 

DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 

, 30: HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
L ^ OF YOUR HEALTH? (If yes, state reason and give 
details ) 

S* 31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 

(If yes, state reason and give details ) 

32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. ^^1004 0 A 7 5s*7 

ANY OPERATIONS? <// yes, describe and give ^ ^ W ' 

age at which occurred) 

33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary ) IN A MENTAL HOSPITAL OR SANATOR- 
IA IUM? (If yes, specify when, where, why, and 

name of doctor, and complete address of 
hospital or clinic) 

34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER A AlfJOtL f*A L It \ ClAI . v , 

THAN THOSE ALREADY NOTED! (If yes, specify VW 1)0 ^ '■© * U i . T LSJ. < 5 , I C 

when, where, and give details) 9 1 


35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS, HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (// yes, give com - 
, plete address of doctor, hospital, clinic, 
and details) 


Olt Sfl wi<3 t. 1<. ,j 

' J Pi J ffo.Ss n J-a 


, ^ 36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER Ci 

THAN MINOR COLDS? (If yes, which illnesses) 1 

37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 

38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL OR OTHER 

| / REASONS? (If yes, give date, reason, and ' 

type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 

39. HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE *■ 

\ / YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 

PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify what kind, granted by 
whom, and what amount, when, why) 

I CERTIFY THAT 1 HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 


TYPED OR PRINTED NAME OF EXAMINEE 


SIGNATURE 


o/jAs 






40. PHYSICIAN’S SUMMARY AND ELABORATION OF ALL PERTINENT DATA ( Physician shall comment on all positive answers in items £0 thru 39) 


Mumps, pertussis in Childhood; no comp., no seq. 

Wears glasses for 21 years for myopia; no comp,, no seq. 

Tonsillectomy and. adonoideetomy, 1J&5> no coop,, no seq. 

Severe tooth and. gum trouble, refers to biannual dental prophylaxis . 

Rupture, allegedly wore leather abdominal brace possibly for hernia; no comp., no seq. 
Boils in childhood; no comp*, no seq. 

Influenza, 1959? treated by local medical doctor, well healed, not symptomatic. 

Denies other illness or injury. 


TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER DATE 

LEQMRD W. JOHNSON, JP 0 23 6C 


SIGNATURE 


NUMBER OF ATTACHED 
SHEETS 


LGOVERN^NT PRINTING OFFICE : 1950 <>>-74712 



I 

L 


PROVISIONAL DIAGNOSIS 

First degree Heart Block 

7i7£eo5?S^'%Johnson, H? ROVED 

This 42-year old white male was referred to this clinic for evaluation of a first 
degree heart block. The patient past and present history is completely negative 
as relates to an. EKG which was taken on a routine annual examination in 1956 and 
showed a T-R interval. There are no available more current EKGs although he 
has taken one yearly during his annual physical examinations. 

Family history is completely negative. All of his annual physical examinations 
have been completely negative for any evidence of heart disease. 

Physical examination today as relates to the cardiovascular system reveals a 
42-year old, well- developed, well-nourished white male in no distress. Blood 
pressure in the right arm sitting is 118/68. Pulse is 80 and regular. . The 
Fundoscopic examination is unremarkable, being consistent with his age. No 
thoracic or spine deformities noted. No clinical cardiomegaly detected. No 
thrills are palpated. P2 is equal to A2. P2 is normally split. The splitting 
may be somewhat longer than normal but I cannot appreciate this difference. 

No murmurs are heard. Peripheral pulses are full and equal bilaterally. 

IMPRESSION: No heart disease present. A repeat EKG done today continues to 
show a P-R interval ranging from . 20 to 22 seconds duration. I have informed 
the patient, that I do not feel that this conduction delay represents any heart 
disease. We do not have any definite etiology at the present time but I do not 
feel than any further study is warranted. 

(Continued on reverse side) 



PATIENT’S IDENTIFICATION (For typed or written entries give: Name— last, first , REGISTER NO. WARD NO. 

middle; grade ; date; hospital or medical facility) 


BISHOP, THOMAS E (FBI AGENT) consultation sheet 

USAF HOSPITAL, LACKLAND 

U. S. GOVERNMENT PRINTING OFFICE : 1957—0-437819 16— 56119-6 1 



PLACE OF CONSULTATION □ EMERGENCY 

□ bedside □oncall □ routine 

CONSULTATION REPORT 


Standard Form 520 
Rev. August 1954 
Promulgated 
By Bureau of the Budget 
Circular A— 32 


CLINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


PREVIOUS ECG 


CLINICAL IMPRESSION 


k-2 Male Cau 


Normal sinus 


□ YES S NO 


□ EMERGENCY □ BEDSIDE 
0 ROUTINE S AMBULANT 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 


The QRS is transitional at V3-^. 

The T waves are upright in leads V2 thru V6. 
First degree AV heart block. 


(Continue on reverse) 


Urn 




CAPT USAF MC 


PATIENT’S IDENTIFICATION (For typed or written enfr/es give: Name — last, first, 
middle; grade; date; hospital or medical facility) 


BISHOP, THOMAS E (FBI AGENT) 
USAF HOSP LACKLAND AFB, TEXAS 


enclosure 


REGISTER NO. 


> 7 ^ 


2k May 60 


WARD NO. 


ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 
f ( Attach tracings to S. F. 507) 




U. s. GOVERNMENT PRINTING OFFICE : 1954—0-309813 


16-56209-4 t 























Desirable Weight Ranges for Males 


Height 

Small Frame 

Medium Frame 

Large Frame 

5' 4" 

117 - 125 

123 - 135 

131 - 148 

5' .5" 

120 - 129 

126 - 139 

134 - 152 

5' 6" 

124 - 133 

130 - 143 

138 - 157 

5 / 7 » 

128 - 137 

134 - 148 

143 - 162 

5' 8" 

L32 - 141 

138 - 152 

147 - 166 

5' 9" 

136 - 146 

142 - 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154- 171 

164 - 185 

6' 1" 

152 - 16.3 

158 - 176 

169 - 190 

6' 2" 

156 - 167 

163- 181 

174 - 195 

6' 3" 

160 - 171 

168 - 186 

178 - 200 

6' 4" 

169 - 180 

178 - 196 

188 - 210 


174 - 185 

182 - 202 

192 - 216 


3. Examinee's frame is □ small Lx] medium □ large 

4. Considering above weight tabl e! th e examinee's frame, and other individual phys ical characteristics, 

I consider his present weight L£j Satisfactory I — JExcess.ive I I Deficient 

5. Under proper medical supervision, examinee should IZD lose pounds 

□ gain pounds 

Remarks: Biis agent is in good -physical health. 


/s/LEOMRD W . JOFWfinW ; .TR . HAPTV, TTfiA'P 1 ^ Mf ! } PR 
(Signature of Medical Examiner) 

23 May 6o 


(Date) 
































OPTIONAL FORM NO. 10 
5010 - 104-01 

UNITED STATES 


% IENT 

Memon ti 


to : 
from : 
subject: 


DIRECTOR, FBI 

SAC, SMI ANTONIO ( 67-00) 


bate: 


FOREIGN LANGUAGES - AGENTS' ABILITY 




Ro Bureau letter dated 8/9/60. 

As the Bureau is aware, I an scheduled to go on 
annual leave from the period 8/15-26/60. ReBulct and its 
enclosures, instructing that I take the Spanish lancuase 
examination, arrived in this office just one day before 
I was to c o:. line nee ny annual leave. Since I have a nuinDer 
of other official matters which must be cleared up by . no 
prior to ny departure on annual leave, I will take this 
languace test upon ny return fron leave, UACB, and will 
submit the results to the Bureau at that tine. 







C2' Bureau 
1 SA 67-00 
1 cc. SA 67-115 


TEBtJMN 

w 
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SAC§) San Antonio ( 67 - 00 ) 


August 9 9 I960 


Director, FBI 


PERSONAL ATTENTION 


FOREIGN LANGUAGES - AGENTS 1 ABILITI 
ReBulet lt/ 29 / 60 . 

, * 

Endossd herewith Is appropriate 4 °“ 

including associated materials which should be affarde » ■ !& “ 

designated below: 


EXAMINATION 

Spanish 


AGENT 

THOMAS E'AlSHOP 


You should refer to referenced letter for complete instructions 
in administering this examination. 


Enclosures - 


I 4 . (1 Administering Pamphlet, 1 Spanish Tape, 1 AW 
Language Proficiency Test Booklet (Spamsh), 1 Amy 
Standard Answer Sheet) 


BFHslehJ 

( 5 ) 
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My 8> I960 

PERSONAL ATTENTION 


Mr. Thomas E. Bishop 
Federal Bureau of Investigation 
San Antonio, Texas 

Dear Mr. Bishop: 


X hare reviewed the report of the inspection made recently 
of the San Antonio Office. Based on the findings of the Inspector, your 
office has been rated Good on Physical Condition and Maintenance and 
Administrative Operations; Very Good on Personnel Matters and Contacts, 
and Fair on lavertigative Operations. 


The Inspector reports that the physical condition and 
maintenance of your headquarters and resident agencies was found to be 
generally good. I am, however, concerned about the security breach 
that was permitted to occur concerning the gun vault. It is expected that 
you will take appropriate measures to insure that better security is main- 
tained in the future. The housekeeping delinquencies that were detected 
and not corrected during the inspection should be handled immediately. 






FcJSaaf 


*§a*S 

xxSH 
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Although no safety hazards were detected in the maintenance 
of the Bureau cars, the delinquencies noted must be immediately corrected 
and not permitted to recur. The six resident agencies that do not have 
storage space for Bureau cars must exert every effort in this direction 
until suitable space is located. The fact that operating and repair costs of 
cars In your office are low is commendable, but the fact that five car 
accidents occurred during this calendar year is an undesirable record and 
points up the need for stressing safe operations of Bureau vehicles and is 
a matter Which you must give your personal attention. 

1 <* SAC, Salt Lake City (Personal Attention) (sent separately) 

1 « Mr. Callahan (Attention: C. R, pavidson) (with enclosures) 

(jL)« Personnel file of SAC Thomas Bishop 
1 *-* Personnel file of SAC Leonard Blaylock 

NOTE: Based on memo J* F, Malone to Mr. Mohr dated 6-30-«60 re 
"Inspection « San Antonio Office, Inspector R. R. Roach, May 25 « June 8, 
1960," RRR:dlh. 

RRR:ejw:mbk 
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Mr. Thomas E. Bishop 


It is noted that since February, 1960, there has been a 
steady decline In the case load of your office. This represents a decrease 
of twelve per cent in active Matters handled in lour months wMch is m 
undesirable trend and one that has a direct bearing on the accomplisiimenta 
of the &an hit onto Office, vcvonplisiiments of your office for the firM 
eleven months of fiscal year 1065 show that fines, savings and recoveries 
are up sixty-nine per cent and car recoveries up eleven per cent while 
convictions and fugitives apprehended are down tairty-two and Bin* per cent, 
respectively. This shows that much work must he done if the office lu to 
make a more favorable showing in the future. You must follow the sugges- 
tions made by the Inspector to improve statistical accomplishments in your 
office. You must place additional emphasis on the various liaison programs 
and informant coverage to improve case receipts, particularly those having 
a direct bearing on convictions and fugitives apprehended. 

Although the office delinquency as of May 31, I960, was 
relatively low, I note that in three major classifications called to your 
attention by the Inspector, tae delinquency percentage was substantially 
above the office average. You must take all possible measures to correct 
these undesirable delinquencies and keep them to an absolute minimum. 

The two substantive case errors found during the inspection 
denote a laxity of agents and supervisors which must be immediately 
remedied. You and the Assistant Special igent in Charge should tighten 
up supervisory control and the proper indoctrination of personnel to 
reduce such errors to an absolute minimum. 

Coverage of Communist >?arty activities in your office appears 
to be very good. It is noted that one informant in the Party has been made 
Secretary-Treasurer. This is a noteworthy accomplishment. I am pleased 
to note that the Border Coverage Program is receiving enthusiastic, aggres- 
sive, and imaginative attention and tnat your informants are well placed. 

You must continue your efforts in this regard so that the present very good 
status of the program is maintained. 

The Criminal Informant Program in your office is rated 
very good. It is noted that criminal informants and potential criminal 
informants have been increased since the last inspection. I am concerned, 
however, that nine agents in your office who are in the position to develop 
criminal informants have not done so and that the Inspector found it necessary 
to place a six-month deadline on these agents to develop criminal informants. 
This matter must be followed very closely by you personally. 


— % - 



AvJr, Tnomas & Bishop 


Tou must redouble your efforts to solve the four pending 
bank robbery mutters now existing in your office. You must press these 
cases most vigorously to bring about a satisfactory conclusion ut tliv 
earliest possible date. 


Tiie fact that your office was rated only Fair on Investigative 
Operations is a matter of concern to me. This rating could have been 
higher except for the fact that there are four unsolved bank robbery cases 
in your office; a serious decline in case volume, indicating a definite 
need to strengthen liaison and informant coverage; and statistical ac- 
complishments are down in two categories as a direct result of declining 
case receipts. It was further noted that ferae statistics-producing 
classifications exceed the office delinquency considerably. In addition, 
the Inspector found it necessary to place six-month deadlines on the 
development of informants by nine agents. ,411 of these shortcomings 
could have boen corrected by more drive on toe part of agents and closer 
supervision by your predecessor. You must take positive aggressive 
steps to insure that Investigative Operations in the i'aa mtonio Office 
ara improved so that such operations will bo rated favorably in the future. 


/lit hough tie supervisory structure of your office to adequate 
at present, I note that a supervisory overlap was detected on the desks of 
your predecessor and the assistant Special ' gent in Charge. It was 
obtained that the overlap was caused by special factors existing at the 
time and w«t& not the general practice in the office. As you are aware. 
Belief Supervisors are to be utilised only in the absence of regular 
supervisory personnel and you must take immediate steps to assure full 
compliance with Bureau instructions in this regard. 


Tne Chief Clerk* sr Office was found to be operating generally 
satisfactorily but the delinquencies noted, such as failure to maintain indice 
in the most workable fashion, a tendency to retain an oversupply of forms, 
inaccuracies detected in the general index and related matters must be 
immediately corrected. 

The feet that stenographic production in your office Is above 
the field average wife fee percentage of retypes low speaks well for the 
attention given to this phase of the office operations and is a matter that 
warrants your continued personal attention. 


- 3 
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Mr. Thomas D. Bishop 


Your efforts must continue to reduce errors detected in 
Number Three (Locator) Cards to insure that these important records are 
maintained in an accurate manner at all times. You should also afford 
preferred attention to a reduction in communications and travel costs which 
were up ten and eleven per cent, respectively, , above the ceilings set by 
the Bureau. 


The Inspector advises that morale in your office ia high and 
that ail personnel are equitably handling their fair share of the work load. 

Based upon findings during the inspection, two Special Agents 
have been transferred out of your office. You and the Assistant special 
Agent in Charge must be ever alert to analyse the personnel needs of your 
office to make certain that only the minimum number of personnel is 
assigned at all times. 

At the time of the inspection there were two SAC Contacts 
that had not been personally met by you. You should see that these officials 
are met at the earliest possible date. It is noted that the contacts are ia 
diversified fields and In principal cities but that in the fields of transporta- 
tion and public officials there is a need to make further contacts. Your 
coverage should be expanded. It Is observed that speeches in your office 
are made before quality groups. This must be continued in order to bring 
to the public’s attention noteworthy Bureau activities and functions in the 
am Antonio Division. The inspection report reveals that your office has dose 
and cordial relations with National Academy Associates and with the police. 
Your Federal and load liaison programs give evidence of being effective. 

The fact that officials contacted during the inspection spoke highly of the FBI 
and the b an Antonio Office is indeed gratifying. 

The findings and instructions contained in the summary 
memorandum covering the work papers and the inspection report which were 
left with you should be reviewed very carefully by you and the Assistant 
Special Agent in Charge. You must take all necessary corrective action set 
forih in these documents immediately and advise the Bureau in detail when 
all delinquencies have been corrected. 


Sincerely yours. 




John Edgar Hoover 
Director 



FD-277 (11-18-551 

STANDARD FORM NO. 64 


Office Memorandum • united states government 


TO : Director, FBI 


DATE: July 22, I960 


FROM : SAC, SAN ANTONIO 


ATTENTION: PERSONNEL SECTION 


subject: THOMAS E P BISHOP 

SPECIAL AGENT IN CHARGE 

□ Remylet „ 

□ Rebulet 

□Si Re physical examination 5/23/6, 0 , . 

□ Weight without clothing now is 

0 Dental work was completed on 1 

I— ~ 1 Vision has been corrected to 

□ Chest X-ray results were negative. 

□ Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 

□ Attached are Bureau of Employees/ Compensation forms 

El Physical examination reports are enclosed. 

1 . 1 Employee is scheduled for physical examination on 

□ Employee has reviewed and initialed his physical examination report. 

1 1 Employee returned to active duty 

1 1 Employee's physical condition is — 


□ Additional remarks relative to items listed above: 

SAC Bishop is within desirable weight limits. 


,.rs v 


Cjyfeureau (Enc. l) 
1 San Antonio 
TEB : JMW 
( 2 ) ^ 

i 


. #v 


. / 




CODE 


Augusts £,1960 


RADIOGRAM 


.1 - 


DEFERRED v- . . ■ v. . 

OH T° H«c » f * * : c ?■ C »*>T*< r 

i m*. • 


TO SAC SAN ANTONIO 


FROM DIRECTOR, EDI ■ - ./ . \ 

BOCOV. REURAD AUGUST TWO THREE, ONE NINE SB EERO, |oUE 
CRIMINAL IN-SERVICE TRAINING BEGINNING SEPTEMBER ONE NINE, 
ONE NINE SIX ZERO IS HEREBY CANCELED1N ORDER THAT YOty MAY 


ATTEND BOCOV CONFERENCE SEPTEMBER ONE 


/{/£■ . r&o 'i.s/t t 

taar amp am me 


IN SAN DIEGO. TOU AKE BEING RESCHEDULED S OR CRIMINALIN- 
SEEVICE tBAININGCOMMENCIHO SEPTEMBER JWOSDC. CONfttM 

attendance ■ V 


1 - MrpHereford 
1 - Mr. Ferris.;: 

1 - Mr . Malone / 









'IFFSC® BY 2 

■ ■ _ — 


NOTE: The date ot September two six has been checked with Training and 
Inspection Division and Crime Records Division and there are no conflicts. 


Tolson ■ - - ■ 
Mohr , 

Parsons _ 

Belmont 

Callahan -.-.-.-.i 

DeLoach 

Malone 

McGuire 

Rosen ^ 

Tamm 

Trotter , 

W.C. Sullivan 
Tele. Room J. 
Ingrain ' 
Gandy 


E / ; • AUG 251 S 60^1 

— ^ FEDERAL BUREAU OF I WESTIGMOtiA 

H £ / . OF JUSTICE > 

\u& 1 1 - mm a 

X ^ y : \g !,<> 

Hi - MAIL ROOM H 3 TELETYPE UNITL-J * 
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* 4-4 r (Rev. 1-11-60) 


DECODED COPY 


Radio 


DEFERRED 8-23-60 


TO DIRECTOR 


FROM SAC SAN ANTONIO 23 ll |.32 


□ Teletype 




n Jf Parsons 

jf^'afL^ch — 

E '«f Malone 

McGuire 

Rosen 

Tamm 

Trotter 

W.C. Sullivan , 
Tele. Room 


BOCOV. REBUA IRTEL AUGUST 19, i960, ANNOUNCING BOCOV CONFERENCE, 
SAN DIEGO, SEPTEMBER ]l? AND £ 0 , i960. I AM SCHEDULED FOR IN- 
SERVICE TRAINING COMMENCING SEPTEMBER 19 , 1960, ADVISE AS TO 
WHETHER IN-SERVICE TO BE RESCHEDULED OR IF BUREAU DESIRES TO 
DESIGNATE AN ALTERNATE FOR BOCOV CONFERENCE IN MY PLACE. 


RECEIVED: 1 si# PM RADIO 


2:10 PM CODING UNIT HL-MJC 


:) - 1 

i s, kf ■-* ■ 


w 




/ Ijtf 


If the intelligence contained in the above message is to be disseminated outside the Bureau, it is suggested that it be suitably 
paraphrased m order to protect the Bureau* s cryptographic systems • 



standard form no. 64 


• , ♦ 

Office Mem. Aum • united siaies government 


to 


DIRECTOR, FBI 


DATE: AUg. 29 » I 960 


FROM : SAC, SAN ANTONIO 

\ 

SUBJECT: SAC THOMAS E. BISHOP 

SAIT ANTONIO DIVISION 
CRIMINAL - IN-SERVICE TRAINING 


Re Bureau radiogram 8/25/60 entitled "BOCOV, 11 
advicing that my criminal In-Service training commencing 
September 19, i960, ic cancelled and that I am being 
re- scheduled for criminal In-Service commencing September 

26, i960. 


I will report to Washington, ac ordered, for 
criminal In-Service training commencing September 26, i960. 




v. ' 


2 Bureau 
1 San Antonio 


TEB : JMW 
(3) 
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STANDARD FORM NO. 64 
-=! 


Office Memorandum • united st) _ government 


TO 


DIRECTOR, FBI 

ATTII : FBI LABORATORY 


DATE : AU 3 . 31 j 196 0 


FROM : 


SUBJECT: 


SAC, SAIT AITTOITIO (67-115) 

FOREICtI'T LATTGUAG33 - AGE1TT3 r ABILITY 


ReEulet 3/9/60. 

Enclosed herewith for the Bureau are one Adsiiniater-* 
ing Pamphlet, one Spanish Tape, ono Array Language Proficiency 
Test Booklet for Spanish and one Army Standard Answer Sheet. 

SAC THOMAS E 6-LI3H0P too?: the Spanish language 
examination on August 30, i960, and the results are included 
on the answer sheet. 


' o 
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Z Bur ooxi (Enel. 
T San Antonio 
TEB: JILT 




SAC, San Antonio 


September 8 , I960 


Director, FBI 


TiJOifAS U UtSflOP 

SPECIAL AGENT 

As a natter of record, the results of the foreign 
language examinations which this employee was recently af- 
forded are set forth below. For your information, a grade 
of good or better is qualifying . 

EXAMINATION GRADE 

Spanish Oral J Good 

Written: Good 


} 
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Tulson * 

Mohr | 

Parsons 

Belmont . 

Callahan 

DeLoach 

Malone 

McGuire 

Rosen 

Tamm 

Trotter 

W.C. Sullivan 

Tele. Room 

Ingram ^ 

Gangly 2-C 
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' FD-2S3 (Rev. 3-28-60) 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

hSspfy.PMfer* WASHINGTON 25, D, C. 

KfeJVo. 

Director 

Federal Bureau o f Investigation 
United States Department of J ustice 
Washington, D. C. 

Dear Sir: 

For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate'Instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 






1 5 

The following person is designated as my beneficiary under the Chas. S. Rcfss Fund providing $1500 death benefit to D 
beneficiary of agents killed in the line of duty, other than travel accidents, 



Address jf 1 ) |i ^ 
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/i On September 28, 1080, I saw Special Agent in Charge Iboznag 3* 

1 Bishop of the Dan Antonio yield Division. 

i called :Dr. bishop’s attention to the fact that he had one class of 
cases in excess of S 'i in delinquency and this should be corrected. 

I told £r. Bishop l noted the Agents of the Ban Antonio Office were 
spending an excessive amount of time in the office as I noted for August the 
average was 16. c ^ and every effort s ould be made to cat down this average 
of time spent in the office. 

I also told i\ir. Bishop I noted that his office for the first two months 
of the current fiscal year when compared with a similar period of the previous 
fiscal year had dropped 60 7 In fines, savings, and recoveries and this should be 
given prompt attention. 


1 commented to fir. Bishop about the fact that in the last inspection of 
the Ban Antonio Office in Jane 11*60, the inspectors found that the gun vault door 
was unlocked. 


Tolson 
Mohr 


I also called Ox. Bishop’s attention to the fact l noted that five letters 
of censure had been written the personnel of the £an Antonio Office during the last 
six months dealing with elementary matters which indicated there had not been 
a measuring up to individual responsibilities. j 

l also called vir. Bishop’s attention to the fact that f noted there were 
seven unsolved violations of the : ederal Dank Jobbery statute in the -an Antonio 
Office and prompt attention should be given to these cases. 


Parsons . k 

Belmont JjBH - iE Dfd (7) 

Callahan 

DeLoach . 

Malone 

McGuire 

Rosen 

Tamm 

Trotter 
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W.C. Sullivan . 

Tele. Room 

Ingram 

Gandy 
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September 25, imo 

Eemorandum lor Messrs. Tolson, Iarson3, Belmont, I;ose» 


X outlined to stfr. Bishop my views concerning the Agents on limited duty 
and that I did sot feel that fringe benefits should be paid to Agents who were not 
able to share the average overtime of the entire office unless such Agent jLad 
just recently returned from an illness which necessitated a few months for him 
to regain his complete strength or if he was one of the older Agents in his seventies 
who had given faithful service to the Bureau for many years, 

t stressed to mV. Bishop our interest in the case which is under invest!** 
nation at the Eandoloh Air Force Base, and I stated I wanted this case to be 
vigorously pressed. I inquired of Fr. Bishop about the complaint which had been 
registered by the Commanding Officer of the Air Force Base regarding our investi- 
gation, and he informed me that a letter had been written by the F andolph Air Cores 
Base to the Adjutant General of the Air Force a week or so ago indicating It was 
the view of the officers at the Base that the Bureau was not abidiny by its 
Delimitation Agreement and same should be corrected. I told Fir. Bishop I 
wanted him to speak to Sir. Eosen while he was here so !Sr. Eosen could have 
our Matson Section take this matter up with the Adjutant General’s Office of the 
Air Force and see that the situation is clarified and there is no further inter- 
ference with our investigation by the officers at Randolph Field. 

I also told Fir. Bishop that 1 was concerned about our coverage along 
the Mexican border and he should realize the great importance of this. ASr. Bishop 
informed me that two representatives of the Czech Consulate in ilexico had recently 
been allowed to come across the border by the Immigration and Naturalization 
Border Patrol who merely accepted the word of these two men that they belonged 
to the Consulate but did not inquire as to what Consulate. I thiii; we should follow 
this matter up at the Washington headquarters with the Immigration and Naturaliza- 
tion Service to be certain that such a gap is not again permitted to occur as it 
obviously materially affects the internal security responsibilities which this 
Bureau has. 


I also discussed with E r. Bishop t he case of ex-A:;e»t| I 

I l told him that I thought I I case indicated that he, Bisho p, was 

not thoroughly covering the activities of his Agents in view of the fact that I 
had, no doubt, been drinking considerably before the Bureau found out about it. 


September 29, 1C0O 


^morandom for Messrs. holson, parsons, Selmonfc, rujsen 


'■ X' bishop pointed out to me that he had not arrived as fascial Agent in Charge 
at San Antonio until after the incident had occurred, X then inquired m to whether 
tiia Assistant special Agent in Charge was the same one now as when the incident 
occurred and he informed he was, I told him he should make certain that he, 
the fecial Agent in Charge, and the Assistant Special Agent In Charge recognised 
their responsibilities in seeing that oar Agents conducted themselves properly 
at ail times. 


Very truly years, 



John Sdrar c cover 
Director 
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DAliO POHM NO* 04 


• Office Memorandum ° united states government 


TO 


DIRECTOR, FBI 


DATE: NOV. l8, 19^0 
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FROM : SAC,/ SAN ANTONIO f ( 67 - 115 ) 

l* ^ 

LAWRENCE C. POPE, aka. - FUGITIVE 
First State Bank, Thornton, Texas, 

11/5/60, FDIC 
BR 

RECOMMENDATION FOR COMMENDATION 

Retel from San Antonio to Bvreau dated 11/17/60. 

As the Bureau is aware, subject was apprehended by 
Bureau Agents in San Antonio, Texas, on November 17, 19o0. ;• 

This subject has been charged with robbery of instant to 
and has admitted to Bureau Agents this violation as well as 
the robbery of a bank at Schulenburg, Texas, on November 12, 
I960, but which- does not constitute a Federal offense since 

not FDIC insured. fkoXui <£/*'/, op 

: The investigation into this case created an un- V 

nrecedented amount of newspaper, radio and television P^bli- 1 
city. The case was followed closely by the general public 
throughout the state of Texas, principaiiy because of the 

. modus operand! in instant case as well as addition^ the 
at Schulenburg on November 12* In addition* vne 

baoK^nf id pe?Som!lty of the subject v, as also 
for creating this tremendous interesc in the « 3 ^e. The mrea 

Object in tSf^setefreflectea in a splendid manner on the 
San Antonio Division and has resulted in an extremely large 
Imount of publicity which has been most favorable .to this 
office and to the Bureau. b / • ■ • f ; . 

’As the Bureau is aware, subject, until October 1, 

1Q60 was president of the West National Bank at West, lexas, 

and president 3 of 6 the First State Bank at Av ^arf 

has been employed in banking his Sandflther 

rtf* and he comes from a banking family, his granaxaouej. 

hLiS been president of a bank at Huntsville, .Texas, .prior 

. toh?i dS|th P ?n the 1930's, Since October 1, I960, subject 


4 Bureau 
1 San Antonio 
TEB; JMW 
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E RECOMNDATIONS INVESTIGATIVE DIVISION PAGE 




C 




f 




SA 67-115 

has been owner and publisher of the Giddings Star Newspaper, 
Giddings, Texas, and the Lexington Enterprise, Lexington, 
Texas . 


The modus operandi used by the subject in holding 
up the two banks was to force the bank employees to perform 
lewd and obscene acts at the point of a gun*' and then to 
photograph them while these acts were being performed. He 
informed the bank employees in each of the banks ttefc if the 
robbery were reported by them these lewd photographs would be 
published in the newspapers and distributed throughout the 
area. 


This combination of circumstances gave this case a- 
great deal of news value and the newspapers and other press 
media played the case up to a considerable extent. In spite 
of his ”re spec table" background, his actions in the banks 
which he robbed clearly reflected that he was cold-blooded, 
arrogant, and dangerous. He was armed with guns on each 
occasion and was last known to have in his possession a 
.38 caliber revolver and a .45 caliber automatic pistol. 

This case has been personally supervised by the SAC 
who was on the spot during the initial phases of the in- 
vestigation at Thornton, Texas, on November 5 » i960, and at 
Giddings, Texas, on November 15 , i960, when investigation 
there identified subject as the robber, and was personally 
in command of the Agents who arrested subject in San Antonio 
on November 17# i960. 

vThe^case has been assigned since its inception to 
SA 0. LEE>GOLDEN of this office. SA GOLDEN'S investigation 
of thla/6ase has been extremely thorough, imaginative and 
vigorous, but, at the same time, he has handled all inquiries 
made in the investigation in a delicate and diplomatic, fashion 
in view of the prominent and ticklish position of the subject 
as a former bank president and as a publisher of two newspapers. 

In his investigation of the case, SA GOLDEN spent 
an extremely large amount of voluntary overtime and devoted 
himself wholeheartedly to the purpose of bringing this case 
to a successful conclusion. 

I feel that his actions in the investigation of 
this case were most commendatory and that the successful 


2 


identification and apprehension of the subject was, to a 
large extent, due to the superior performance of his duties 
on the part of SA GOLDEN. 

The information as to the possible whereabouts of 
subject was received by this office on the morning of November 
17-.. 1^60.0^ At approximately 8:15 A. M. on that date, SA MORTON 
T.^OSlLES' received a telephone call from the female manager 
dr* a\ tourist court at 4237 Randolph Boulevard on the outskirts 
of San Antonio. The caller was extremely nervous and wrought 
up and it was most difficult for SA CHILES to calm her down 
sufficiently to get sensible responses to his questions. She 
advised that she had noted a photograph of the subject in the 
San. Antonio press and believed that an individual identical 
with the subject vas occupying one of the tourist apartments 
in her motel. This, together with the fact he was registered 
under the name of JOHN STEVENS and that he was driving a 
small car" was about the only logical information SA CHILES 
was able to elicit from the woman during the conversation. 

It is to be noted information had been developed 
by the Houston office on November 16 , i960, that subject had 
purchased a 1961 white or beige color Volkswagen, two door 
sedan, in Houston on November 14 , i960, and the license number 
of this car was furnished by the Houston office. 

SA CHILES ' immediately recognized the possible 
significance of the information which he had received from 
the woman caller, although this office had received and run 
out previously ten to fifteen similar "tips" the previous day 
with completely negative results. SA CHILES immediately 
brought this information to my personal attention, without 
delay. 


I then immediately departed from the offipe^with 
SA CHILES and SAS 0 . LEE GOLDEN and GEORGE W.J&^ARLSON, 
who were in the office at the time dictating a report on the 
ca3e. SA GOLDEN accompanied me in one two-way radio car and 
SA CARLSON accompanied SA CHILES in another two-way radio car. 
None of us were familiar with the neighborhood at the address 
of* the tourist court where the woman manager had reported 
subject was staying. It was located on the outskirts of San 
Antonio and early morning traffic was extremely heavy. 
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We arrived in the neighborhood of the tourist court 
at approximately 8:45 A. M. and had planned for SA CHILES 
and SA CARLSON to contact the woman manager of the courts, 
exhibit a photograph of subject to her and attempt to secure 
more definite information from her concerning the individual 
whom she believed to be the subject. As we approached the 
tourist court, which sets back from the highway at a distance 
of approximately 50 yards with nothing but an open field 
between it and the highway, we observed a white Volkswagen 
parked in front of one of the tourist court apartments. Before 
we were able to enter the driveway of the courts, however, we 
observed that an individual was entering the Volkswagen with 
a suitcase in his hand and apparently in the process of 
departing. The distance between the highway and the tourist 
court apartment and the angle at which the Volkswagen was 
parked made it impossible to observe the license number on 
the Volkswagen. Because of this fact, it was necessary that 
a complete change of plans be made immediately on the spot 
with just a few hurried instructions which were given by me 
to the Agents in the other radio car. We proceeded at a 
very fast speed into the tourist court area and acting solely 
on the initiative of the Agents in the two cars and with only 
a few hurried instructions that could be given over the radio 
in the space of just a few seconds, the two cars cut across 
the open field in front of the motel, ignoring the circular 
driveway, and immediately and effectively "boxed in" the 
car of the suspect in order to prevent him from fleeing. It 
was not possible to note, until the cars were only a few 
yards away from the suspect's car, that the license number 
was identical with the license number of subject's car. The 
maneuvers of the Agents and their subsequent extremely quick 
action in surrounding the car caught the subject completely 
by surprise in the act of placing his suitcase on the rear 
seat of the Volkswagen while he was in a semi- standing 
position in the car facing toward the rear. At the command * 
of the Agents, he immediately put his hands up and was pre- 
vented from making any attempt to escape, either on foot or 
in the car which he was occupying. 

All of the Agents who were involved in this ap- 
prehension acted in an exceptionally cool and calm manner 
under the hurried circumstances of the apprehension and 
demonstrated a quick witedness and initiative which, I believe, 
was exceptional. 
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The subject informed us, after he was taken into 
custody without being able to offer any resistance or escape, 
that he had intended to drive off in* the Volkswagen as soon 
as he placed the suitcase on the rear seat and was abandoning 
his tourist court apartment and intended to either abandon 
the Volkswagen in downtown San Antonio or secure a new set 
of license plates and have the car repainted another .Color . 

I am convinced that had the Agents arrived at the 
scene anywhere from two to five minutes later this apprehension 
would never have been effectdand subject would undoubtedly 
still be in a fugitive status. I feel that the quick action 
of the Agents in immediately recognizing the significance of 
the "tip" • received from the female operator of the motel, 
in immediately taking action without any delay whatsoever 
on the "tip" and in "boxing in" the subject's car based or^ but 
a few hurried instructions over the car radio, is worthy of 
commendation. 

It is therefore recommended that the Director send 
letters of commendation to the following Agents: 


SA 0. LEE GOIDEN - for the devotion to duty displayed 
by him in the investigation of this case, for the tact and 
diplomacy exhibited by him in conducting inquiries which 
developed the identity of subject, in spite of his prominent 
position in the banking and newspaper fields, and for the 
quick witedness and cool thinking which he displayed as part 
of the apprehending team of Agents in arresting subject. 

L ' ! V ? rV f 1 ' 

SA MORTON P. CHILES/r for Ills initiative in recognizing 
the significance of the telephone call which he received from 
the woman operator of the motel and insuring that immediate 
action was taken on it, and for his coolness and initiative 
which he displayed as part of the apprehending team of Agents. 


SA GEORGE W. H. CARLSON - for calmness, quick witedness 
and coolness which he displayed in effecting the apprehension 
of the subject under the above circumstances which prevented 
the subject from making his escape. 



ADDENDUM 


MCD : bhg 


11/28/60 


First State Bank, Thornton, robbed 11/5/60 by 

o-mruart bandit and on 11/12/60 Farmer’s Staoe Bank, Schuienb g, 
Texas robbed Sy armed bandit utilising same modus operandi. 
oSini commission of both robberies, unknown subject forced 
•employees to pose for indocent photograph* . ° ^ . - motels 

Snson and Hbllis Q. .Boone checked numerous records of motels 

/ i' n the area throughout one night and into the moinm^ o 
££&£ S unfcnow/subject^ 

car driven by this perso n . This car was j;° r b this inl0 r- ■] 

^liS^lurnShS t^tgrl ln Antonio Office, 'photographs of 

S= e s^c?: ’£2 SHHS Is elSSlhed 

and°he S recommended they be coavended ^VhHrSfwhSe the 
_ v+ _ ne?lve check of motels many miles from the area 
!S™e?y occurred. SAC Houston also* states f ? ther 
Agents assigned to the Investigation also g 1 * “ “opiiS 
iSb and recommended a general letter to SAC with copies 
designated for appropriate personnel files. 

This case in San Antonio Office assigned to 
SA O Lee Golden and he handled all inquiries in a delicate 

and diplomatic fashion in view of the pr °^)^/g 0 P s| 1 j I o r ton P. 
embiect as a former bank president. On 11/17/60 bA Morton r. 

Chiles received a telephone call from the female manager of 
a ioSrist c^u?t on the outskirts of San Antonio. The caller 
wai extremely nervous and excited but SA Chiles was able to 
:ric e if r iSorL? e io V h°from her that an individual whom she 
believed identical with subject was ■ ? ccup ^f h wit^the 

tourist apartments in her motel. This, t g driving 

fact he was registered under an assumed name and vas * *11 S 

"a small car" was all the logical ***' 

Information had previously been developed ^ at ^°^ ities 

purchased a 1S61 Volkswagen. Re £°£^in|r ^hop and^SAs 
; hn+ this individual could be subject, SAO «isnop ana 

Golden, Chiles and George W. H. Carlson p "^ e ® e . d ° v idual 
tonrist court As they approached they noted an mdividua 
' llltlll a sSicase into a white Volkswagen. The two cars ox 
Agents immediately '’boxed in” the Volkswagen to prevent it 
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from leaving. As they neared the car they noted the license 
number was identical with the known license number of subject's 
car. The actions of the Agents caught subject completely by- 
surprise and he was taken into custody without incident. SAC 
San Antonio recommends letters of commendation to SAs Golden, 
Chiles and Carlson. . 

RECOMMENDATIONS INVESTIGATIVE DIVISION 

- 1 -* SAs J^h&spn and Boone performed their duties in a 
diligent and commendable fashion in this case. It is noted 

worIce ^ throughout the night and into the morning 
of 11/15/60, checking the records of motels many miles from 
the scene of the crime. Through their ingenuity and initiative 

this subject was made. It is recommended 
that .SAs Johnson and Boone be commended for their outstanding 
efforts in identifying the subject of this case. It is also 
recommended that a general letter of commendation be directed 
to SAC, Houston with appropriate copies designated for the 
personnel files of the five Agents who assisted in the investi- 
gation and identification of the subject. 



, Investigative Division recommends that SAs Golden, 
Chiles and (prison receive letters of commendation for "the 
outstanding i.nvestigat ion of this case and for their initiative 
and quick wi|tedness. in apprehending the subject. Investigative 
Division also recommends that SAC Bishop receive a letter of 
commendation for his personal superv^sTSh of this case and for 
his part in effecting the apprehension of subject. 




2-11 (Hev. 6-28-6 0) 


SAC, 

+ * * * - * , 




Director, FBI 


SPECIAL* AGEIfl 


(V?r) 


The above-captioned Special Agent attended the following training 
course(s) : 


IN-SERVICE ! from 




fr?| Criminal 
| | Security- 


Accounting 


The firearms scores should be entered on the individual field 
firearms training record (FD-4 o) . The following grades were attained: 


Notebook 

Examination 

Double-Action Course 

Practical Pistol Course 

Shotgun 

Rifle 

Machine Gun 


oc 

or? 


SPECIALIZED TRAINING ; 

□ Admin. 
Firearms I I Expert 

Defensive Tactics 

Inspector's Aide 


From 


The above Agent should he credited with It, hours and 

Q_ minutes of overtime /jftgned on 5 workdays and calendar 

_days during the above period in Or V? . 


H SA 


wm 


:xo 


MAIL ROOM E_l " TELETYPE UNIT 


f;7AElED 27 

OC > i I 1960 
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December 2, 1960 
PERSONAL 


Mr. Thomas EL Bishop 
Federal Bureau of Investigation 
San Antonio, Texas 


l 

Tolson 

I Mohr 

Parsons 

Belmont 

, Callahan „ 

DeLoach 

I I Malone 

McGuire 

Rosen — 

Tamm 

Trotter — 

W.C. Sullivan 

Tele. Room 

Ingram 

andy 


Dear Mr. Bishop: 


You supervised the investigation and 
apprehension of Lawrence C, Pope, the subject 
of a Bank Robbery case, with considerable chill 
and I am pleased to commend you. 


The adroitness, thoroughness and 
resourcefulness you demonstrated in guiding 
this investigation were certainly noteworthy. I 
was also impressed with your aggressive and 
apt instructions resulting in the successful ap- 
prehension of Pope and with your capable par- 
ticipation therein. The manner in which you 
carried out your supervisory responsibilities 
was of the highest caliber and I am most 
appreciative. 


V;.hO 


Sincerely yours, 

U» Bdgar. frtoovy 


1 Miss Usilton (Sent Direct) 
!' , ■ / 

'VCMT:rd, 
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UNITED STATES GO\*PlNMENT 

Memorandum 


to :Mr. Mohr 


C :W. S. Tavel 



12-21-60 


Tolson 

Mohr 

Parsons 

“t^allahan 
DeLoach$p£pi 
Malone A] met 

Rosen 

Tamm 

Trotter 

W.C. Sullivan 

Tele. Room 

Ingram 

Gandy 


subject: THOMAS EJ ^BISHOP 

Special Agent in Charge / I) 

San Antonio Office |^^'pY*- 

EOD 6-30-41, GS-14, $13,250 fryWfffipP 

SAC Bishop is being considered for promotion to Grade GS-15. 

He was last considered in July, 1960, and was passed over to be 
reconsidered at a later date. He has been in Grade GS-14 since July, 1953, 
and has served as ASAC at Richmond, Cleveland, and San Francisco prior 
to his designation as SAC at San Antonio. 

Bishop entered on duty June 30, 1941, is in GS-14, $13,250, 

42 years of age, married with two children, and has degrees of Bachelor of 
Arts and Bachelor of Laws. He has had an excellent Bureau record and has 
not been censured since 1956 and has been commended twice since then . As 
was pointed out when Bishop was considered for promotion in July, 1960, 
during the inspection of the San Antonio Office made during May and June, 
1960, the office was rated good on physical condition and maintenance and 
administrative operations, very good on personnel matters and contacts 
and fair on investigative operations due to a decline in case load, 
above average delinquency in three dhssifications and the fact that 
statistics were down in two categories. Inspector commented at that 
time that Bishop, in his first office as SAC, made a very good appearance, 
was enthusiastic, and gave the impression of being capable. He was 
rapidly gaining knowledge and with additional experience should develop 
into an above average SAC. Bishop had only been SAC at San Antonio 
approximately one month at the time of the inspection and the rating 
of fair given to them on investigative operations was primarily 
chargeable to the former SAC rather than to Bishop. The statistics 
as of November 20, 1960 reflected fe San Antonio Office showed no change 
in the category of automobiles recovered, a decrease of 28% in fines, 
savings, and recoveries and increases of 98% in conviction and 16% in 
fugitivesr apprehended. The Director saw Bishop on 9-28-60 but made no 
personal comments. 

Bishop has now been SAC at San Antonio for approximately 
8 months. However, in vi ew of the fair rating received in the last 
inspection and the fact that current statistics reflect that his office 
has shown increases in only two categories, it is felt that he should 
be passed over at this time for promotion to be considered after the 
completion of the next inspection of the San Antonio Office. 


WSTnnbm 
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Searched. 


3 Lite 29 1960 







RECOMMENDATION : 

That SAC Bishop be reconsidered for promotion to Grade GS-15 
upon completion of the next inspection of San Antonio. 
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TO 


DIRECTOR, FBI 


date: Jan. 25 , 1961 


FROM : 


subject: 


1 


SAC, SAN ANTONIO 


> 

I 


SAC THOMS EJ BISHOP 
SAN ANTONIO DIVISION 
USE OF PERSONALLY OWNED 
FIREARMS 


This is to advise the Bureau that I will henceforth 
utilize as my personally owned firearms a .38 caliber Colt 
Detective Special, Serial No. 7^-3597. 
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Bureau 

1 San Antonio 
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OPTIONAL FORM NO. 10 
5010—104*^01 - . 


UNITED STATES GOI 


MENT 


Memorandum 



DIRECTOR, FBI date: 1/13/61 

ATTN: ADMINISTRATIVE DIVISION 

SAC, SAN ANTONIO 


TWO DAY CONFERENCE OF SAC 

7 - > i ' ■' 

As the Bureau is aware, I will complete twenty 
years of service with the Bureau June 30, 1961. 

It has always been my sincere desire to receive 
my Twenty- Year Service Key personally from the Director. 

If it can be arranged, without interference with 
the Bureau’s business or the Director's commitments, I would 
sincerely appreciate it if the Bureau could schedule me for 
my Two Day Conference at approximately the date of my 
Twentieth Anniversary so that I might personally receive 
my Twenty-Year Key from the Director. 



TO 


from : 


subject: 


(Mat*) 

* 
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UNITED STATES M RNMENT 

Memorandum 



to : 
from : 


subject: 


DIRECTOR, FBI 

SAN ANTONIO (1-152) 
TWO-DAY CONFERENCE 


ReBulet 1/30/61. 


date: Jan. 31 > 1961 



This is to confirm that I will report to the 
Seat of Government, Room 5515* 9:00 A. M., June 26, 1961, for 
attendance at Two-day Conference. 


I sincerely appreciate the kindness of the Director 
in agreeing to present my Twenty-Year Service Award to me 
at this time. 




; 


1 Bureau 

1 San Antonio ... ft « 

TEBiJMW l M'.f* 
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SAC, SAN ANTONIO 


February 9, 1961 


DIRECTOR, FBI 


PERSONAL ATTENTION 


SAC THOMAS E. BISHOP 
VOLUNTARY OVERTIME 


A review of your overtime performance for the period July through 
December, 1960, reflects that although your daily average for this entire period 
exceeded that of the San Antonio Office, your average overtime was under that of 
the office for three of these six months. 

As a divisional head, you are expected to set the pace for subordinate 
personnel under your supervision. The above comparison of your overtime with 
that of the office indicates that you have not been doing this. It is expected that 
your subsequent monthly overtime reposts will reflect an improvement in this regard. 


, FDHrcch (3) 
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NOTE: SAC Bishop^ overtime as compared with San 


>r* 

Antonio Office is as follows: 


MONTH 

SAC BISHOP 

OFFICE 

July 

2'46 M — 

2*58” 

August 

3’13 M f* 

2 T 39" 

September 

2 , 18”- 

2 r 23" 

October 

V 57" 4. 

2*44” 

November 

3* 33" J r 

2'45" 

December 

2*33" 

2 , 40” 

Six-Month Average 

2 , 53 M +* 

2*41 " 
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Director, £31 < 

xwo-joav coiiiSLanjcsto 

Keurlet l-l^-ul. 

You should report to the Seat of Government, Kooa 5515, 

Juno £ 0 , 1301 , at 9iGG A.M. for attendance .?t i\;o-day Conferences. 

Per your x’equoat the Direcfcox* will present your 
2*enty«*Year Sex'viee "Award. Upon arrival at the Seat of Government, 
immediately contact the Directors Office for final arrangements 
x^e^ardinc presentation* 

Confirm attendance. 


I 1 - Miss Hayes 
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Memorandum 


UN 4 ITE3> STATES GOVER1>ZaENT 




TO 


Mr* Callahan 


date: 1-25-61 






subject: 


C . Smiths? 

Spec 1 a 


1 

^ ft 1 


TWO-DAY CONFERENCES AND 
IN-SERVICE TRAINING ' 


Ocfi-f^r^/VC t' 
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...Attached is a schedule for approval of SACs, ASACs, 
and Agents on Foreign Assignment for In-Service Training and 
Conferences for the calendar year 1961. 

"* v ^ fl ' ■ 

. 'SAC^Blshop by letter of 1-13-61 requested he be 
presented, if possible, with his Twenty-Year Service Award 
li? 11 ? at th © SOG for conferences* He is being scheduled for 
irwo-day Conferences commencing 6-26-61. Since his anniversary 
until 6-30-61 the presentation would be on 6-26-61 or 
0-27-01*. Early presentations have been made in the past. 

There are 14 Agents on Foreign Assignment who are due 
xor _home leave together with In-Service Training or Two-day 
Conferences which have to be worked into the attached schedule 
upon receipt of their contemplated home leave schedule, 

’’ The dates have been checked with the Training and 

tion and Crime Records Divisions and there are no con- 
•TXlLcl/S • 


RECOMMENDATION: 
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Searched 
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FEH&7 19 Sr", 





Upon approval the necessary instructions will be sent to .the 
various SACs, ASACs, and Agents on Foreign Assignment. 


<'l - Mr. DeLoach (Sent direct) 

1 - Mr. Ingram (Sent direct) 

1*- Mr. McDaniel (Sent direct) 

1 - Telephone Room (Sent direct) 

1 

: Enclosure 
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